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SPORTS AUTHORITY OF INDIA INVITES APPLICATIONS FOR THE POST OF
JUNIOR CONSULTANT (ARCHITECT) ON CONTRACT BASIS

HTQYT T HIEHA IR YT FATT & ol Toh FARILTHT VolseT &, S 427 Wit & e 3ilv
TR & foIT HATCST Goliehior HATAe, 1860 F Tgcl Tolighe g1 TSN HIWT T AT 32
el A Scpedm gild e AR Bt & siisdr gfaafant & amr o & v
FIRIET/AAR BT &1 G U 391 35T &1 9o ¥ & fow afifera wierst & arg-ary
29T o) el RIS ATeveh Wt HETE= §|

SAl is an autonomous organization under the Ministry of Youth Affairs and Sports registered
under the Societies Registration Act, 1860, with the mandate of development and promotion
of Sports in the country. SAl's main objective today is to achieve excellence in sports and
train & prepare sportspersons to participate in international competitions. It has international
standard sports infrastructure spread across the country along with trained coaches to
achieve its objectives.

2. U SHRITATH A Fsle et AR 3Nl 7 3R 31 Segpse wéee et & v &,
HIWYT o 23 TSERT Seheedl e, (W0.3.3.) T T Y |

In an effort for strengthening the sports ecosystem and to bring more laurels in the
Olympics, SAI has established 23 National Centers of Excellence (NCOEs).

3. HIWNT 04 HTer Fr 3 & fAT Hfder IR W Fess (aRgeR) HaFa & e am,
AT AR TR AR ARTRGT A TdeeT AT AT &1 I &7 [Fa0T 58 TR &
SAl invites applications from eligible, qualified, and motivated Indian Citizens for engagement

as JUNIOR CONSULTANT (ARCHITECT) on contract for a maximum period of 4 years. The
details of the post are as under: -

S.No. Name of the Post Total Number of Post

1. Ffss (agar ) .
JUNIOR CONSULTANT (ARCHITECT) 2
* RiFat shr SEar et Hishlas § 3R AT T 37 SR AR aeafds SRISR 3R @)
HfAss (TRFGHFR) [AYFT Fler Y TaATAT §| AT AT TATH 3T chgl & g sieh 31f@e aRedr
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ﬁgﬁammﬁmmzmwﬁgﬁ, foreir ofr o #, TaeicaRor & faveyr w18
HUPR YTt AET FFaT ST 2T 38 Feier & Faer FATT Y & 3T ok o 1 3RAFR
BT | $&eh 3termar, faffiesT 40Tt & foIv 31ReToT & ey & TR TR F yariarg Rem-fset &
ST SNSATIIET GART HAG-HAT 0 SR R T Frierr AT & 3oTar o) gt

*Number of vacancies are. indicative only and SAl is at complete liberty to appoint JUNIOR
CONSULTANT (ARCHITECT) based on the actual workload determined thereby. The
number of vacancies is inclusive of clear vacancies and anticipated vacancies. The place of
posting will be on All-India basis in the centres where SAl schemes are being implemented. It
is clarified that neither the initial place of posting nor any subsequent place of posting shall,
under any circumstances whatsoever, vest any right against transfer and SAI alone shall
have the final say in this.

4. AT AGE AR Ieqord 1 QU et el 3afgar S R 710 sr@wr & sferenss @ea &
HIEIH W 39T A, TATIT YH/EEdaa i el Ta-aeaiia welerd 3t araad 3meR
<l ICT STHT X el & | 31T ATETAT ¥ 3T TAHR 78T BF I Sifar |

Candidates who fulfil the eligibility criteria and experience may submit their application, the
prescribed self-attested photocopies of certificate/documents and passport-size photographs
via the SAI Online portal mentioned herein below. Applications through other means will not
be accepted.

5. e WUF & WY HAT H [FROT H@W I JeEEC W 39IY
http://sportsauthorityofindia.nic.in

HTeTeITgeT A FTet Y IRTFF fafA:- 21-06-2025 (10:00 AM)
o JHITATEST ITdE AT HIT Y 3fAF fAA: 06-07-2025 (05:00 PM)

The details of recruitment along with application form is available on SAl website i.e.
http://sportsauthorityofindia.nic.in

o Date of Opening Online Application: 21-06-2025 (10:00 AM)

» Closing date of submission of Online Application: 06-07-2025 (05:00 PM)

6. HIEYT AT H 3cTeT gloT Aol AT RIFaa! Y s & forw 01 9 61 319/ & v
TR aTel 3FleaRT & faEaRe Yoter & 8 vl &1 HTAYT & U =11 A HROT Farw
YeTeT oh Teg el T TR AT &1 ST {1 1 HROT Farw fredr it worr 50 e a1
aOH o & @l AR AT w@ar ¥ et & dde Rl o gew & T

recruitment.cell.sai@gov.in 9T é—'ﬁfﬂ' HT Thd g

SAl intends to fill the anticipated vacancies arising in future for a period of 01 year from the
extended panel of waitlisted candidates. SAI reserves the right to cancel the panel without
assigning any reason. SAl reserves all the rights to withdraw this advertisement at any time
without —assigning any reason. For any recruitment-related query, e-mail:
recruitment.cell.sai@gov.in.

#relf wahrss (RECRUITMENT CELL)
HTAYT HET FHATa(SAl HEAD OFFICE)



arferet — | (TABLE-)
At F Ravor:

JOB DESCRIPTION:

Position Job Description

FSS (TETFI Consultation and Analysis:

JUNIOIi TF) CONSULTANT ° Collaboration with stakeholders, and project teams to
(ARCHITECT) understand their architectural needs and objectives.

o Conduct site visits and assessments to gather relevant
data and information.
Project Planning:
o Develop architectural plans, proposals, and strategies
based on the requirements and project goals.
e Provide expert advice on design feasibility, budget
constraints, and regulatory compliance.
Design Development:
e Create and review architectural designs, drawings, and
specifications.
o Ensure designs align with industry standards, building
codes, and zoning regulations.
Technical Expertise:
o Stay current with advancements in architectural
technology, materials, and construction methods.
e Provide technical guidance to other centers and
resolve design-related issues.
Quality Assurance:
e Ensure the quality and integrity of architectural designs
throughout the project lifecycle.
e Conduct regular reviews and assessments to
guarantee compliance with specifications.
Regulatory Compliance:
o Stay informed about and ensure compliance with local,
state, and national building codes and regulations.
o Assist in obtaining necessary permits and approvals.
Cost Estimation:
e Collaborate in budget development and cost estimation
for architectural projects.
e Monitor project costs and make recommendations for
cost-effective solutions.

e Any other task assigns by the Reporting
Officer/Competent Authority.

1. qareref 3T feayor:

o feaument 3k aReeer &&F & Ty wEder aF e
ATECIeh el Hetl 3Tavgehcai AN 3egeat s gast|

o YA 32T AR SAThRT ThT et & Taw |rge @ Ry 3R
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6. faferaras regurert:
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arferer — Il TABLE -l
ELIGIBILITY CRITERIA:

9Tt ATASS:

TEATH HTTTF VT \HTTTF TITTANHTTF HFHT | 39T

Position Essential Essential Essential Desired Experience
Qualification |Experience |Experience

Ffass  (ARGER)fFH  AETAlREr  ARIal05 a¥ (SnE). A &

é‘(’)“#gSLTANT ElisS] Eliss] Bfeafld TTE AR EHRIEaTEHR

(ARCHITECT)  [ORafacared Qfaeafacarers qg #) GEIREIEICEICE |
ATl AEregeher A & 3UHA H YRR
AT T f3afY. rerenra] f3a| SEEKIGECE
Bachelors’ Masters’ 05 Year (In alExperience in any|
Degree in[degree infrelevant field as|Government/ Semi
architecture architecture  |mentioned in JD) [Govt./ Autonomous
from alfrom a PSU in relevant field
recognized recognized
university. university.

freeqolt : Jegsia T3t e STeeT T4 3 HaeTE eifoF Fgar g e F a1 FIRe BT
TI1 51/ ATy Heyweey Fenfirg #t Irafd #t Ha 3 & A A8 Aar srea

Note: Experience will be counted only if the same is acquired after the completion of
Essential Qualification. The period of Ph. D/ research/ fellowship will not be counted
as an experience

feoquft :
o  3AH Aee Gl heaer FTETHR # e fF I 37eht ov 3menfa gt
o HRT Y 75 T & fof Shaer WRTHR & Sefrof g & 3ifer Tt 7 gt gf awar
o TR 7 3FAlGaRT S@RT FToe 37t 3 MR 9T o7 @ ANe el SR i st
o 3FHICAN F FUHN FEUT A FHT I el FeT GEATdoT TEclel ot giar Jrerey

RIECIRCEAC T RT g ]
NOTE:
« THE FINAL MERIT LIST WILL BE BASED ON THE SCORE OBTAINED IN THE
INTERVIEW ONLY.
o MERIT LIST: IT IS TO BE NOTED THAT MERE QUALIFYING AT THE INTERVIEW DOES
NOT CONFIRM FINAL SELECTION. SEPARATE MERIT LIST WILL BE PREPARED
PURELY ON THE BASIS OF MARKS OBTAINED BY THE CANDIDATES IN INTERVIEW.
o THE CANDIDATE MUST PRODUCE ALL THE ORIGINAL DOCUMENTS AT THE TIME
OF PHYSICAL JOINING OTHERWISE THE CANDIDATURE WILL BE CANCELLED.

8. 3l v 37 aTforeT: IS RFT T YATOT UF FY AT DTAAT YT e AT GaTH TSR
(=it farafaearera ar s adietT R e@rT ST R s @i

DEGREE AND MARKSHEET: The certificate uploaded must be one issued by the
Competent Authority (i.e. University or other examining body) awarding the particular

qualification.
%wj*f
u‘/




i @ 3T
WORK EXPERIENCE:

HTH AT FT ETAT FIA AT} GEaTasl # AFATOTad HT FISC TT & 3e0@ gl AIRT:
DOCUMENTS CLAIMING WORK EXPERIENCE MUST CLEARLY MENTION THE
FOLLOWING:

. 9faSaTe T A1 (NAME OF THE ESTABLISHMENT)
2.  waHE WRER/EHaT e & gedaier BFa@d goed & 39F e 6

Rufay vuse @ @ «a§ 1§ @1 (SIGNATURE OF COMPETENT
AUTHORITY/ISSUING AUTHORITY CLEARLY STATING THEIR POSITION
OF AUTHORITY IN THE ORGANIZATION.)

3. @ 3repera A aaftr (el sriam argor 3l Frdegaa g & fafYr seaf@a

&l (DURATION OF WORK EXPERIENCE. (IN WHICH DATE OF JOINING
AND DATE OF RELIEVING SHALL BE MENTIONED.)
4. oW & # sFiigar & w1 fhan § 9 wfasee & e 9g w1 g € (THE

FIELD IN WHICH THE CANDIDATE HAS WORKED OR THE POST HELD
IN THE ESTABLISHMENT.)

g - I} 3FigaR adwAe # FERE § AR 39F 9 e qaaTeT fAalEar § $E rega o
e §, A 3% AU qiAT aiFaT ¥ dae gl Ivels FR AT SFAT IS A HFATT B,
forae 3rigar & Ferear # anfaer g & A & dew W F [ Ffass (FTFgFER)] F U F
forT 3maes STAT S Y fAfY g Y 3ra™ anfAe aeft, Tl uds A= Y aaer ufEar s Hr
et Tifye e fore 1 srepsa T grar fRar o w1 1 Foar ture & ade gt adene
feraerar garr RAftad geanatRa a1 e g fyw| ST 3remar, Faer grer & A HT adaT
gt &Y 37T U & T A THHR gt Brar Smean 3R ¥ Iregaa F GHIOT F T F G A S
weha §1 Fgfaa & wwara F ot regaa o gt A Strean 3R FU FATC 7T el arer SR

3] THTOT I JEIT AT g |

NOTE :- IF THE CANDIDATE IS CURRENTLY EMPLOYED AND DOES NOT POSSESS
AN EXPERIENCE LETTER FROM THEIR PRESENT EMPLOYER, THEY WILL BE
PERMITTED TO UPLOAD OR SUBMIT SALARY SLIPS FROM THEIR CURRENT
EMPLOYER, COVERING THE PERIOD FROM THE CANDIDATE’S DATE OF JOINING IN
ORGANIZATION UNTIL THE DATE OF APPLICATION SUBMISSION FOR THE POST OF
[ JUNIOR CONSULTANT (ARCHITECT)] IN SAI LE. THE SALARY SLIPS FOR EACH
MONTH SHOULD BE SUBMITTED FOR WHICH THE WORK EXPERIENCE IS BEING
CLAIMED.

PLEASE NOTE THAT THE SALARY SLIPS MUST BE DULY SIGNED OR AUTHORIZED
BY THE CURRENT EMPLOYER. FURTHERMORE, THE SALARY SLIP FOR THE MOST
RECENT MONTH ONLY WILL NOT BE ACCEPTED AS AN EXPERIENCE LETTER AND
CANNOT BE CONSIDERED AS PROOF OF EXPERIENCE. OFFER OF APPOINTMENT
WILL ALSO NOT BE TREATED AS EXPERIENCE LETTER AND PROPER EXPERIENCE
CERTIFICATE HAVING THE COMPONENTS AS STATED ABOVE NEEDS TO BE
SUBMITTED.

i. 3T gEATA:
OTHER DOCUMENTS:

i. o d TATY T TATUT: HTUR HIS/STdT el T 37 dTfershT/aRdT SHelT hr 37 drferenr
Proof of Date of birth;: Aadhar Card/10th class mark sheet/12th class mark sheet.

i. @l % ITEUIE 3ThR hr TN WIeT (One recent passport size colour photograph) /\M "



9. F Y faden (AR o T gafy el o At T UTeleT T HETF § 3T AT 3

IR fRAT ST GhaT 8)
GENERAL INSTRUCTIONS (All the instructions given below must be strictly followed or else
the application is liable to be rejected)

10. i HTAGT FX Wehell §: TG hadl 3¢ AR AETRDT & HHADT 5 arw § o
HaRge AaTfOh NI IR Iaegsh H egera (ST fF fee- | T 3eafa §) & Ancst
Y T FA &

WHO CAN APPLY: Applications are invited only from Indian citizens who fulfil eligibility

criteria of essential educational qualification and essential work experience (as mentioned in
Table-ll).

i IREHS TSllRoT ST U & & 916, 3FeaR @Y, q RY W wa A
AT eFardst 3raens ae gl | Ta-TeaTiiia edrder NETE YT & 39S Far
giaT|

After initial registration 'is completed online, the candidate must upload the following

documents in the below mentioned order. Self-attested documents in PDF format are to be
uploaded.

ii. STl T A 39 THR § (The order of documents is as follows):
Sted 1Al &7 g¥drast (Document for DOB)
ATl T3 Y 3ie AT (Mark sheet of postgraduate degree)

TATIRIcR ITadsha &1 f33f YATT-U5 (Degree certificate of post-graduation
course)

3FAIGAR & faavoT (Candidate details)

TATcTeh 3301 %1 37 arforsT (Mark sheet of graduation degree)
ETdeh 33l 9ATOTIT (Degree certificate of graduation course)
mﬁmaﬁaﬂ?a(ﬁﬂﬁmmmammaﬁﬁﬁﬁr
3ifeheT g1eiT =fT) (Work experience if any (In which Date of joining and Date
of relieving should be mentioned)

8.  FAIAAH 3 $[ITANT FATUT-IT (Latest Last Pay Certificate)

9. WA U] & GAYT FT aT EAS, IR FS @l (Documents

supporting sports achievement if any)
i, SEHATOT &Y JTATOIRAT GiATRET et T FeiT I ¥ A 3FHigar & Tad Ao
o ST A & | ST ST ST THIOT-Tat Y IR F B HRER qRR e
& 3 SUX IAIY TV HTHR T Rrawor e it et §1 wrniOrenar gfRad s ¥ e
aedTse e UereT fohe ST gy €1
The responsibility of ensuring genuineness of the certificate lies completely on the candidate
by self-attestation. SAI RESERVES THE RIGHT TO DISCARD EXPERIENCE

CERTIFICATES WHICH DO NOT PROVIDE CORRECT DETAILS AS MENTIONED
ABOVE. Website links could be provided to ascertain genuineness.

. SFHAIGART T IHIFT HES! & HTUR T V&R & AT o ST | $HRAT, Tt
HAGST T fcf b FeTera I8 6 § o 3FHIGaR & TTeTeshR W) fRar far e |

Candidates will be called for the interview on the criteria as mentioned above. Hence,
fulfilment of eligibility criteria does not entail that candidate will be considered for the
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interview.

i. 3FAIGART T Ig CATT TWAT TGV o SoAehT SFAIgany Foft Trott 7 e arar et
& QT A & AT [ G @ 3Aad gefr| afe, Aetesnt & ggel AT a1e; # fopedy off
TR & FcdTeT TR, Ig T ST & o6 F araar $r ot off et o Q@ 181 o &,
ar 3ehT 3FAGATRAT HTQYT SIRT 1&g X 4T Sruaf|

The Candidates should note that their candidature at all the stages will be purely
provisional, subject to satisfying the prescribed eligibility conditions. If, on verification at any
stage, before or after Interview, it is found that they do not fulfil any of the eligibility
conditions; their candidature will be cancelled by SAl.

sre: Tafra 3FHigaR) F FRINR TFT IS TAT AAgA # 3foaif@a Hel TATT 97 T
A | FEHR TET I FAT ATIAF THATT-TAT Y FeT WY T o Fad I SFHIGany

Gg &Y 4 S|

NOTE: SELECTED CANDIDATES WILL BE REQUIRED TO PRODUCE THE ORIGINAL
CERTIFICATES MENTIONED IN APPLICATION AT THE TIME OF JOINING. FAILING TO
SUBMIT THE REQUIRED CERTIFICATES IN ORIGINAL AT THE TIME OF JOINING WILL
LEAD TO CANCELLATION OF CANDIDATURE.

11.  farger 3k ot (TERMS AND CONDITIONS) :

11.1 FriTer: 39 HidaleAd AR 1 Hide R a¥ & e gl wider T rafer @
forelr off w7 Il ST AT TR 3FAIGAR g@RT 30 f&At i Afew af®y ar Afew safer &
e T Ueh A T TIRHATHE S TATCT haT ST Tohel & (I e rafer g w187 shr el
?)| I Tufa 3F AR EarT Hcafd 3T SaEER U S a1 Tafad 3FAaR 1 Hider
&1 oY o o T oY off e T SeteT et AT Rt 8ff ORE & FHETaR & AT UTT I+ WX,
foras gediaer, hiedl HT AT, Iafted Fequieafa 3 s garr AUiRa 0@ 3w
Fera MiAe §, et Tafad sriiear ardt o ST § o @fder i f§ar el o g &

dcehTel GATCT & f&T Siream|

Tenure: The tenure for this contractual engagement will be of four years. The contract
can be terminated by giving a 30 days’ Notice period or one month remuneration in lieu of the
notice period (In case notice period is not served) by the either party i.e. SAl or the selected
candidate. In cases of extreme impropriety by the selected candidate or in case the selected
candidate is found guilty of violating any terms and conditions of the contract or any
misconduct including but not limited to misbehaviour, negligence of duties, unauthorised
absence and such other misconduct as may be determined by SAl and prima facie
established against the selected candidate, the contract will be terminated immediately
without any prior notice.

1.2 3mg W#AT vd da+ (Age Limit & Salary):

TeTH Age Limit* Consolidated Monthly
Designation Salary
CAGLTe) (AFTHR) 45 Years* Rs. 80,250/-**
9
JUNIOR CONSULTANT (ARCHITECT)

** FefHTT T F AT GRIRF GTRATAF S 80,250/- 393 RerfRe fr s/

** The initial remuneration for the present recruitment shall be fixed as Rs. 80,250/-.

"I A ge A steafaa A Amgst & sgErR A, vEH AN wHEr & dafid
FFHIganr! gv &1 &1t : — o
3T WA~ HIATerT A9 H. 19017/7/79-F1() fe=tieh 30.11.1979 QK eI

-



S JHTOT-99-

g ST/ 3eggiere Stef-srfo/3re fesr aef -

HTATCrT ATIT . 36012/6/88-FUT (31, 5TeT.) feetien 24.04.1990
FEATAT AT . 36011/1/2012-FAT (IRTET) =i 14.03.2016
FHIATET ATIT . 36036/2/2013-TAT (IRET-1) R&stier 31.03.2016

*Age relaxation will be applicable to the candidates belongs to OBC, SC & ST as per DoPT
norms as mentioned below:-
a) Proof of Age - OM No. 19017/7/79-Estt(A) dated 30.11.1979.
b) Caste certificate —
SC/ST/ OBC — OM No. 36012/6/88-Estt(SCT) dated 24.04.1990,
OM No.36011/1/2012-Estt(Res) dated 14.03.2016,
OM No. 36036/2/2013-Estt.(Res-l) dated 31.03.2016

* SR @l T A Aar gaTeT Fat aret sqfFaa) Fw I A ge # Tl SRAT @or
9IfYFvor A IFH G F FrdFTer Y Iafer ¥ awraw g

** The age relaxation period to the persons who rendered service in Sports Authority
of India will be equivalent to the duration of the candidate's tenure with the Sports
Authority of India.

mﬁmﬁﬁmwmﬂﬁﬁmﬂmﬁmﬁlmmm
HIAT Y IVTEAT HTeT I T T A IRAE AR F ITaR A s

Candidates should note that only the Date of Birth as recorded in the Matriculation/
Secondary Examination will be accepted. The maximum age limit will be calculated as
on the opening date of submission of applications.

1.3 W 9 T Fekel o o9 AT & a3 7 AT el 31y o Y ahelell sqoraer & gy
et IR T e, Forersh fore s #F franfead @ w o ymor-ga/dare Sy S|

Tax Deduction at Source: The Income Tax or any other tax liable to be deducted, as per the
prevailing rules will be deducted at source before effecting the payment, for which the SAI will
issue TDS /Service Tax Certificates, as applicable.

11.4 3% 89 :- FEANR TGOT FA AT 3HHT T 1 W HIS T ST/ 7T Theprdy a1
BIeTT | S S 8T, AT BIet, aTea1/aRageT, safeaera i, Riftear qf, Faer R
HTEIT T TICRI ST S 31 7Y QMo 78T giav |

Other Allowances: No TA/DA shall be admissible for joining the assignment or on its
completion. No other facilities like DA, Accommodation, Residential Phone, Conveyance
/Transport, Personal Staff, Medical reimbursement, HRA and LTC etc. would be admissible.

11.5 3o FEfen- T reafiat & #d Poures & foaw @i @ STl aur smafe
HHTGTT & TN 9 3o7ehT defel gefel W) Faram T Seam | skl @et iftreor g fefia
s & r7ER RAféar srftrerty iR weiar afRfa qarT & 78 Rmiieit & 3R & 7% ao
AT et Jefer e gty

Increment: Performance of the selected candidates would be continuously reviewed, and
their increment will be considered on the basis of periodic review. Annual Increment up to 7%

based on the recommendations given by the reporting officer and review committee and as
per the procedure laid down by SAI, will be applicable.

116§ :- AT IFAIGER YA qoT A6 & 2.5 T 1 &3 A ) & g ghdY, o
HETH ST & G 3epieet & 3refier oo MR o U helst a¥ & 3iftr gedy st =g
g1 | sk 3remaT, T A b T Iuieafa A e aRef@es & AT o aear &1 aurfy,
Euamﬁaﬁmv,ufﬁwma?mmwwm?ﬁﬁ,mﬁmmmmﬁaﬁﬁ;ﬁ
& ST Tl §1 §8h AT AT 4197 3R ASHIR HATeRT Z@RT TR 36012/03/2015-THTH-|
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feeTeR 12 3r8¥er 2017 A 1T (Welere) rfafeae, 2017 & AR Aled TR & TIT T
BY Tehell & | AT &Y Teh Sholst a¥ # 9gerel Pl FATC g1 STl HIT 37Ter helst ay # 34 3m
+TET ST SITea |

Leave: Selected Candidate shall be entitled to leave at the rate of 2.5 days of each
completed month (Subject to prior approval of Competent Authority) with no accumulation of
leave beyond a calendar year on pro-rata basis. Further, the absence up to one month may
be considered without remuneration. However, in Exceptional cases for professional
development, training etc. this condition may be relaxed by DG, SAl. Apart from this the
women Consultant may be eligible for maternity leave as per the Maternity Benefit
(Amendment) Act, 2017 issued by Ministry of Labour and Employment vide no S-

36012/03/2015-SS-1 dated 12th April 2017. Also, un-availed leave in a calendar year will
lapse and will not be carried forward to the next calendar year.

11.7 AT Stean/d T srear: TeTa MUSRT & JegAIGeT & 37eheT ee 2R tet & forw-
TA/DA: To undertake domestic tours subject to the approval of Competent Authority:-

EeT T E e fered, S sk weg R i gRgf

Position Mode of Journey |Reimbursement of Hotel, Taxi and Food Bills.

FSS AEGER  FEADT  For T e 2813/- T TR geet AT, AET & S AT
JUNIOR FaTS ATAT AT T <h forw Ui e 423/- Tu ae ST gew 3R Ui e

CONSULTANT A >

(ARCHITECT) feaX & YoT ganr 1125/-@#%%%@3@?@3@?@%

Air in  Economy|Hotel accommodation of up to Rs.2813/- per day, taxi
Class or by Rail injcharges of up to Rs.423/- per day for travel within the
AC Two Tier city and food bills not exceeding Rs.1125/- per day
shall be allowed.

11.8 BT © STgl AR, ST & T § o, QAT Al 3Taegeh AT WA ¢ ol 98
3ger ganT R AT §7 & gof RPT STY aTer FROT & o7 AT & foredr off graens 7 ge g
ahd el

Relaxation: DG, SAIl where DG, SAl is of the opinion that, it is necessary or expedient so to

do, it may by order and for reasons to be recorded in writing, relax any of the provisions of
these rules.

11.9 TafTd 3FAEAR &Y e Raiféar 3RISRY gaRT TAT-TAY R AT 7T T et
IR et w1 Pdee F=aT QP auT a8 e RAfET siftrlr 1 Jgfte & 3aR et
IR ARl @1 Fdes HLm| S8% 3rean, Hacdl, SFAaRar Ak Raféer sgawar &
TR EaRT 379+ FAYRTTEAR AT IS FIROT FATw AR AR 1 AT o 9T Sgemaraenfad
femar 51T WehaTT B

The Selected Candidate shall undertake all the duties and responsibilities assigned by
his/her reporting officer from time to time and shall discharge the duties & responsibilities to
the satisfaction of his/her reporting officer. Further, the duties, responsibilities and reporting
arrangements may be changed/altered by SAl at its sole discretion without giving any
reasons thereof and without causing termination of the employment.

11.10 TR 3EMEaR @ RAfET 3wy gart e sraegedr &1 g1 ke & fow
ITLTHAT & YR I AT ST FHG T el AT G191 | SHeb e, TAfAT 3379f 1,
T 3aeTe &) ar, =T Rl rfafkera T ar fFdT TR & TeT &7 gt fohT, JTHTeT S
Radt 3R 1 gt ¥ oY o e e & T are g gl ag R qoisifas 3muR
gl T TafRg 3FcaR @ ST F AT Wfier Y A F GRS oA F AR Py 3T
ISR FET X BT Ioqefel 8T & Frwah| Qw




The Selected Candidate may have to follow split duty time on need basis to meet the
requirement as assigned by the reporting officer. Further, the selected candidate shall be
obliged to perform duties beyond normal working days and working hours, if required, without
claiming any extra remuneration or any kind of benefits. The engagement would be on full
time basis and the selected candidate will not be permitted to take up any other assignment
outside the organization during the currency of the contract with SAI.

1.1 Tafd sFalear 3w st qor el e & o R, serate, de i
3 TS Rt 3 TordgeT 3 Rl ot < 3 FAIT FowReRe @ 3N AR T drrer T
ST &, ol 38 §deT &1 Ao Jeoiwe AT 0| TR 1o R Qor wiideor &
HAATRAT 9T A1) AT FIAT & 3refieT ghy o forelr off e T GedaER & ATHN H FHlefel &
IR ffder AR 3ReE FRER & v 3R gl s seiicar & Furda

... (3TeROT [ATH), 1964 T ITelsT =T 19|

The Selected Candidate will be responsible for his/her acts and any omission in discharge of
financial, administrative, academics and all other responsibilities associated with the job
profile and if it is found to be otherwise, it shall be treated as a fundamental breach of
contract. The Selected Candidate will be subject to applicable service rules as applicable to
employees of SAl and liable for civil and criminal proceedings in accordance of law in case of
any misconduct or misbehaviour. The Selected Candidate shall abide by CCS (Conduct
Rules), 1964, to the extent possible.

1112 3T9RIHAT & YR T, HWYT A9 I 7af® & e R o el s womer
W EAIRT I TheT &1 Tg TISC FAT S1aT ¥ 6 30T TATHTERYT Teshrel YHT & fRar

T § aUT S TS 7 91T 7 0T 31737 AT SImwam)

DEPENDING UPON THE REQUIREMENT, SAI CAN TRANSFER YOU WITHIN THE
PERIOD OF ENGAGEMENT TO ANY OTHER PLACE IN INDIA. IT IS CLARIFIED THAT
SUCH TRANSFER MAY BE EXECUTED WITH IMMEDIATE EFFECT AND THE DECISION
OF SAI SHALL BE TREATED AS FINAL IN THIS REGARD.

11.13  dfder 1 3rafer FATeT g IX Wfder dcenrer woma & Taa: & GaATed &Y stuel|

The Contract shall stand terminated automatically upon expiry of the term of the contract.

11.14 IO 3FAGAR & 1 fAsuTes i BRaY ReRr=i/asie 1 smeeh 33k af sqeT
FI forsarest 3rafera gt urar I At 1 (v Ag @ 3RE ART ar 35F vaeT # 1 (Th) AT FT
qRATAE &t & AT ST IS HROT IaT0 HiAeT TATCT T &7 ST

Performance of the selected candidate will be monitored/reviewed continuously and if his/her
performance is not found to the mark, the contract shall be terminated without assigning any
reason after serving 1 (One) month advance notice or 1 (One) month remuneration in lieu
thereof.

12.  3maea HF/ FX: - 30w 1 A https://sportsauthorityofindia.nic.in/saijobs i &
AIEIH A JHAATST ITAGT AT 91| el 35 ATEaT | WTo 3MdeeT TR 78 fre ot
AT 3 L TPl Y AT ST | ST TR YN/ IHTET STAT FeT F g, SFAICaRT

& U AeAfof@d gl g

HOW TO APPLY: - The candidate has to apply only online through the link
https://sportsauthorityofindia.nic.in/saijobs. Applications received through any other mode
would not be accepted and summarily rejected. Before registering/submitting applications on

the website, the candidates should possess the following: 5% -




i, Y §-A 3 Ao G IF H goT Y IS $-AT e o7l uftkar o
gie o AR Igell TRV Th IR Gof fohT ST o &G 3TTIehT AA-31TS8T H $I

S olTd gl fehdT STTUaT|

Valid E-mail ID: The e-mail ID entered in the online application form should
remain active until the recruitment process is completed. No change in the e-
mail ID will be allowed once entered.

i. 3iiTeTge Hhed STAT WA THT TT-TAAT GeddsT JTalis et gidl (Self-
attested documents to be uploaded while submitting application online) :
iii.  3maege JeIOlH AIAAT UG Id GHOIA| (Certificates of essential
educational qualifications & experience.)
1. UEUIE PR &1 @ Bler AR gEaeR & Thet @1 715 gfafai
(Scanned copy of passport size color photograph and signature.)

2. FERIST TIHR/EATT TISAT F HH Fle & AHS & 3% TdAeT
SrerdT ¥ 1T WHOT-UF &Y TheT 1 15 Ufa| (Scanned copy of No

Objection Certificate from their present employer, in case working in
Central/ State Government/ Autonomous Organizations.)

3. SfeH Q¥ T TATOT: 3R 18 10di1/124T et fr 3i arferet| (Proof of

Date of birth: Aadhar Card/10th class mark sheet/12th class mark
sheet.)

4. FAdTTH A Tl JATT-TH| (Latest Last pay drawn certificate)

13. HAeT 999 & @Y Hdf AT fQaRor w@wr A deEse W 3UASY B
http://sportsauthorityofindia.nic.in

o 3TeTolTSe TAgeT HIA I URTFw fafd:- 21-06-2025 (10:00 AM)

o 3ieTelge TagsT AT FIA 1 3ifaa fafd: 06-07-2025 (05:00 PM)
LAST DATE FOR RECEIPT OF APPLICATIONS: The schedule for applying online is
given below:-
7.
o Date of Opening Online Application: 21-06-2025 (10:00 AM)
o Closing date for submission of online: 06-07-2025 (05:00 PM)

14. MIAIET:
CONFIDENTIALITY:

141 @fder & 2N, g HaeT § B Tafa 3eigar & aREres & fav Ageaqet i
YA SRR TTed et gl R 3 Afaer & 39T Scarerideal S G HIAT gl T
N SRy &, foar fper @ &, Raie, wfiaor srer, dagsieier safaderd sier, Tared
z1eT, vede faearvor 3R fand off werelie @ AadTiAe qlieTor 31k gfRietor srer, sgaH AR
e ST, ST & alie 3 waTd, ST 3R aehetihr TorsiifaE, fagore ToreiT,
SITIR EET AT 1S 3 VT ST QMRS 81 Tehehl & ForY "aI=irT STty &gl STl g |
During the course of the contract, it is likely that the selected candidate will come into
contract with various confidential information crucial to the operation and fulfilling his/her
obligations of the contract. Such confidential information may include, without limitations,
reports coaching data, performance analysis and psychological testing and training data of

any athlete, business & financial information, business methods and practices, technology
and technological strategies, marketing strategies, trade secrets or any other such

information referred to as “Confidential Information”. W

i




142 TR AP B 9 deledl & aREciash fidee & Wt 3§ TaTH MRSRT A qF
TIpTer o faaT forell qRecieh AT oral T Sehotet SRTTRI &hdeY, XfEY SRoT 3 87197 oY, o foraer,
a1 RT3 TP & A1H W IHATH AT BEHA A F R A $T 3gATT LT & Seeh| afy
IS Eceh, W, THRYT, $H S & HET & & 7 ThiAd Fhdr off STeTerYy &1 39er T&#
m%@%%mm%,ﬁwmﬁmémﬁw#ﬂwwm
mﬁam?mwﬁ,aﬁmﬁamwaﬁmmmmmmﬁaamawmaﬁégwch,
G YR AT TRl § IT FIS STTHRY THIRA HT T6aT &, o VAT T&TH ITRFRT Y
foTere Fdepfe wTee aXet 3 a1e; &1 RFaT ST Fehelr &

Selected persons will not be allowed to publish a book or a compilation of articles or
participate in a radio broadcast or contribute an article or anonymously or pseudonymous in
the name of any other person without prior approval of the Competent Authority in the
bonafide discharge of his/her duties. If such book, article, broadcast, uses any information
that he/she may gather as part of this assignment without the prior approval of the
Competent Authority any such violation will attract strict actions as per rules. However, if the
selected candidate desires to publish any book, article or broadcast any information other
than his/her assignment given by SAIl, the same cab be carried out only after obtaining
written approval of the Competent Authority.

14.3  fgfea $r 3@ & ake, wAadt SR snfteRe Nueaar s, 1923 &
e & el g1 3R AGfFT A 3@ F Gt 35 GaRT TRl BT TE FE o ST
foreit 0 caferc ol STET STTaT S ST & fore srftrgpe =78 1

During the period of engagement, Employee would be subject to the provisions of the
Indian Official Secret Act, 1923 and will not divulge any information gathered by him/her
during the period of his’her engagement to anyone who is not authorized to know.

144  TART FAIRY Rl ofr ATer & @Rt @1 wfaffes ar w1 waE A6 & T, S
AT Wl ATTRIAOT 3R TIHR & et & widepet &

The Selected personnel at no instance can represent or give opinion or advice to
others in any matter, which is adverse to the interest of the Sports Authority of India and
Government.

15. 3T e
OTHER CONDITIONS:

. mmwmmﬁmwwmma:mw
Strer/era et et e Sty AR e F e FaRt & @ o) @EIHR F R gemn

ST |

The applications received will be scrutinized/ shortlisted on the basis of relevant
experience and job description and the eligible candidates will be called for Interview
at cost to the applicant.

i. 9T, 9ae R AR @ waftd @l At &, sraur @ ot 3ifde @ ik 9y
AT 3FAIEART IX STETSRY g9 | 38 Heer 7 STV e@RT fReY o 3rmdesT a1 TR
R faarR A8t fomar sireem|

Decision of SAl in all matters regarding eligibility, selection and posting would be
final and binding upon all candidates. No representation or correspondence will be

entertained by SAI in this regard. Mw




Vi.

Vii.

viii.

Xi.

AR WoT TITRIOT. (1Y) & 91 9T g HROT Fare fmdr 8 T 91 faamaeT
3R/AT T TR i g A 1 HRBR AT &

SAl reserves the right to cancel the advertisement and/or the selection process at
any stage without assigning any reason.

forelT ot faaTe fr eufa & AgTfec e, sr@T sifas wiRewRT g

The DG SAl shall be the final authority in case of any dispute.

Pgfea o avE ¥ ey IR W gl 3R 59 Hored  AAfAd seray a1 FHERY
FHA & ®7 A g & fore Rl o ae @ 1S o 38 vem/sere e @
SIEGIG R &

The appointment will be purely on contract basis and does not confer/ entitle him/her

to claim in any manner or below any right for his/her engagement as regular
employee in this organisation or that of a government employee.

TRAYT & AR F T S 87 Fereararel el T ererdl & &SR & Ieie
g

Any litigation matters pertaining to employment at SAIl shall be amenable to
jurisdiction of courts in Delhi.

mﬁm%maﬁzwﬁwﬁgwmmmmmwaﬁﬁm
¥ forw der ghem 3R STRYT & AT AR TRR g fog N fomddr 8 Asre/aRatst=r
ZaRT SHEHT 3R AT ST el &1 ST & I T IS HROT T Yol AT g
FXeY T TR G T B

Owning to the requirement in SAl, a panel shall be drawn which will be valid for a
period of one Year and can be utilized by any Scheme/project funded by
Government of India along with SAIl. SAI reserves the right to cancel the panel
without assigning any reason.

=g dey #F A JfgenERTE, afE #S g, hae I B dTHIse W STl

ST |

Further notifications/corrigendum in this regard, if any, will be put up on SAl website
only.

Y ot Fyare fr Uy #, UstoTR AfeH 1 3ISH FERTOT A ATAT ST

In case of any dispute, English version of the Employment notice will be treated as
valid.

e T § Uge SFHIGART Y 9§ GRATRT F e =few ok & faremoe & eiRa
Tl T el T O A ¥ S 3G AT 2t R AET B &, 3o $Tel/adT

& TR off TRuT 7 3T SEIAT ST FhAT G |

Candidates should ascertain, before applying, that they satisfy all the eligibility
conditions as stipulated in the advertisement. Candidates, who do not satisfy the
eligibility conditions, will be liable to be disqualified at any stage of
recruitment/selection.

iR 9T & o gt arer AT AUT/IEEETRE 97 TRIAF JNedT FAT T, JHegerd
JATOT g7, SrS/fAeafdearerd i ihatfoer F Ui G & AT wred JdesT T W

e &1 foram SITweT 3R 3¢ TR T AT STUaT|
Application Forms not in the prescribed format or incomplete/unsigned or received

without a copy of essential qualification certificates, experience certificates, copy of
mark-sheet of Board/ University etc shall not be considered and are liable to be

rejected. : W




xii. SRS S1elt HfshaT Y HNA/aRafda/mias /s HaReg Fe F1 FfUER g
TG &, IS 3MaLIHAT U3Y Y a1 HIS 37erer Aifeq SRy fhw|

SAl reserves the right to modify/alter/restrict/enlarge/cancel the recruitment process,
if the need so arises without issuing any further notice or assigning any further notice
any reason thereof.

xiii.  #TYT T AT 3 g AR 57 Hed F o el o ardfer X REm = R

ST |
The decision of the SAI will be final and no appeal will be entertained against this
issue.
xiv.  HYAT I AT IUST o TV HAATAT T & 39T 5-7f 3hr3e S|
Please do visit your email account regularly for further updates.
16. W[ &t U9 SA1AFR (APPLICABLE LAW & JURISDICTION):

TAfAT IFHIGART T Ie]otT R VRIS & FHlefal & TR SATEAAT 3R LA gham| St
qeT 3T oW 3R TafRa 3Fdear el o fare & Puer ¥ T oo 9 sereat &
IHeTe GTATTEHR & 37EfT giav|

The contract of the selected candidates shall be governed by and construed in
accordance with the laws of Republic of India. Both the parties i.e. SAl and the selected
candidate shall be amenable to the exclusive jurisdiction of the courts of Delhi, for the
adjudication of any dispute hereunder or in connection herewith.

feeqoft (NOTE):

1. &3GT 95 3 [V ifeamasr @rfarer 4 ayf & 3l et off REerfar # &f3er & 373t 78 agrar
STTUATT| §He HeTld], 3SFHGAN SH T ¥ &Y €7 & gt & & wforss (ARFIFR) &7 75
TIAT IFHIGIRT 3 FIFaT F FHICT & F1g 3t TR I FFaT & e gafa 357za1
3t HATE B FHICT 3 T (13! 3 FIHe! 7) g a¥ §a W@ &7 G7aT 7@ ¢ Ghar & Fi
W%gﬁ%wﬁwwimﬂéwmgmﬁmmﬁaﬁm#m
THA &1 T HAT HeJeehe 14 (FHAAT T HEFR) FHI Iegeea 15 3 fgenar & Jrer o7
Y& I SO, ATl HI@YT H IFT 9T & U gafaa gia & AT il aree A g
SFHIGER] P T], 1 HIIT HR GHIT HEER el [T ST 795 31T @7 3 qer i

e FHERY St 773 STl 7 S7T & FHe &

THE MAXIMUM TENURE FOR THE CONTRACTUAL POST IS 4 YEARS AND IN NO CASE
WHATSOVER THE CONTRACT WILL BE EXTENDED FURTHER. MOREOVER, THE
CANDIDATE MAY ALSO TAKE NOTE OF THE FACT THAT THE POST OF JUNIOR
CONSULTANT (ARCHITECT) MAY CONTINUE TO EXIST EVEN AFTER THE EXPIRY OF
CONTRACT OF THE SELECTED CANDIDATES, BUT THE SELECTED CANDIDATE
CANNOT CLAIM CONTINUATION ON THE POST (IN ANY CASE WHATSOEVER) AFTER
THE EXPIRY OF HIS/HER CONTRACT AND A FRESH RECRUITMENT PROCESS
MAY/MAY NOT BE INITIATED AGAINST THE VACANT POST ON THE SOLE
DISCRETION OF SAl. THE FRESH RECRUITMENT SHALL BE INITIATED BASED ON
THE PRINCIPLES OF ARTICLE 14 (RIGHT TO EQUALITY) & ARTICLE 15, IN ORDER TO
PROVIDE A FAIR, JUST AND EQUAL OPPORTUNITY TO ALL THE CANDIDATES IN THE
JOB MARKET TO GET SELECTED FOR THE SAID POST IN SAl AND THE EXISTING
AND EX-SAI EMPLOYEES CAN ALSO PARTICIPATE IN THE FRESH RECRUITMENT.

bt




2. HRAT @er GifQaxor & T FrF F GNI, Ig HcIferF GHaar § & s1@ar adfada
SFHEAR & 71T 37577 HI GTHAT RAT 3 1T faffieer gfoeror #rfahal sl ar @fd=r
HARISGIT @eor GATfAs ar FFAc # Qg geeolr & v gialagad &3 Hdl &,
FII, Tg &g 3T STar § @ 0Fr FiS & gfaeror HridaE s geela aatad
3FHIGaR @ 57 faarqeT # 3feef@d afagicas Hrdwrer & W e # ¥R T §HaR
FET FATTTT/

DURING THE COURSE OF ENGAGEMENT WITH SPORTS AUTHORITY OF INDIA, IT IS

HIGHLY LIKELY THAT SAI MAY DEPUTE THE SELECTED CANDIDATE FOR VARIOUS

TRAINING PROGRAMMES FOR KNOWLEDGE UPGRADATION AND CAPACITY

BUILDING AND/OR FOREIGN EXPOSURES IN VARIOUS INTERNATIONAL SPORTS

COMPETITIONS OR CONFERENCES, HOWEVER, IT IS MADE CLEAR THAT NO SUCH

TRAINING PROGRAMME/INTERNATIONAL EXPOSURE SHALL ENTITLE THE

SELECTED CANDIDATE FOR AN EXTENSION IN TENURE BEYOND THE
CONTRACTUAL TENURE MENTIONED IN THIS ADVERTISEMENT.

NENFIOT: FIHTT FAT GIFHAT H HTaT Gt dlet 3FHGTR] F1 faar9er H 3feafaad @&t I 3Rk
oAt ) @7 §IHT HIAT ST AR Al HFAIIT & ST dlet @ GNIeT Tt 7w IR ot (T&T

FERA) & GeHT HIAT ST/

DISCLAIMER: CANDIDATES TAKING PART IN THE CURRENT RECRUITMENT
PROCESS SHALL BE DEEEMED TO HAVE READ ALL THE TERMS & CONDITIONS
MENTIONED IN THE ADVERTISEMENT AND SHALL BE DEEMED TO AGREE TO ALL
THE TERMS & CONDITIONS (STIPULATED HEREIN) WHILE PARTICIPATING IN THE
RECRUITMENT DRIVE.
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3Y9facers (DEPUTY DIRECTOR)

T 913 (RECRUITMENT CELL)
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