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SPORTS AUTHORITY OF INDIA INVITES APPLIGATIONS FOR THE POST OF

JUNTOR CONSULTANT (ARGHITECT) ON CONTRACT BASTS

8Trdff g{r fir4ffiH 3it{ tfr }imilq * -eo ('iF'Fnqfi?n$ ri?rdfr t, eil ter fr'ffi fi frfirs 3it{
IrER * fr\'TWr q'drfi{ur 3TfuGqH, taoo *'ilra +sfgd tt :no sTrdfi ffil EEq sqieu
&ilt fr rat'vffr 6IfrE *Tar .litr s'l 3irntterq sffiftrrdrrfi' fr anrr dA fr fr('
qRIfFd/HrrR *T ar tl Fsh qls 3TTA r€eq +') srud 6Ti t fr(r sfAIfFfr eRrqr6t t snr-urar

ter efi fr, qrfr 3irffiq ;Trdfi' dtr sffi' Hl

SAI is an autonomous organization under the Ministry of Youth Affairs and Sports registered
under the Societies Registration Act, 1860, with the mandate of development and promotion
of Sports in the country. SAI's main objective today is to achieve excellence in sports and
train & prepare sportspersons to participate in international competitions. lt has international
standard sports infrastructure spread across the country along with trained coaches to
achieve its objectives.

2. do g*fffir, q eir rqa frrA 3ik 3fkifufi fr 3it{ 3rfuffi r€sc sterfl 6{fr fi qqrfi fr,
$ndfi 123 qp'fia sq'c6r *r $.s.*'.1 fr ranrar fr tr

ln an effort for strengthening the sports ecosystem and to bring more laurels in the
Olympics, SA! has established 23 National Centers of Excellence (NCOEs).

3. eTrdsr 04 gtnT fI srdfu fi frr('Tik6r 3{rqrr qr aifrca FrIlfirr) frgBa t'fr(' qH,
qtrq sit{ 3tef{fi B{rr&q il?rrnmt t $niffi 3lr+iBd mrar tt .rE m'r k{rur gs r*'K g:-

SAI invites applications from eligible, qualified, and motivated lndian Citizens for engagement
as JUNIOR CONSULTANT (ARGHITECT) on contract for a maximum period of 4 years. The
details of the are as under: -
S.No. Name of the Post Iotal Number of Post

1. frfr86 grqan)
JUNIOR CONSULTANT (ARCHITECT) 02*

* ftftsqft fir deqr *Tfr uiarfto t 3it{ sTrdqr *..} fsh ai,{Rr ftefffd ilFdGq- fir{€Tr 3Trr]K q{
*,AEd (Erqf*,r) Fg+d 6{i fir FEciTdT tt frTrfr fl'F?rFT T4 #dt fr ilrr a6i 3TBd eTKfiq

3ITtrK w andsr fi ffi'Bqrtr-+a fr ur q6r tr z16 Fqse F*qr urar t fu ffirfi €?rrr r{

\y

5At
$rc*q *"fi nrf{rffor
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B.qEa rih qra d'fiilff aft rena w ffi'a, frilfi a+f qftftft fr, renflidrur fi f{s€ qlr$

3{mq,R eqrd;rff fuqr dT(',n iTqr $T TiGiE f +Tf, slrdqr st fi sifrff ffiq dfr mr HEq,rr
dzrt fs* 3d?ltttT, Bfrtr dfttt * fr\'3{Rqrur * dEiE fr sTrcf, Trrirr t rrqrfrd Eqn-Aftlt +.

ItrT qqrrr ffiq-sfiq qt artt fu(r eRr firqtdq Hrqdi fi qrrr drrl,dtt
*Number of vacancies are. indicative only and SAI is at complete tiberty to appoint JUNIOR
CONSULTANT (ARCHITECT) based on the actual worktoad deteimined thereby. The
number of vacancies is inclusive of clear vacancies and anticipated vacancies. The piace of
posting will be on All-lndia basis in the centres where SAI schemes are being implemented. lt
is clarified that neither the initial place of posting nor any subsequent placJof posting shall,
under any circumstances whatsoever, vest any right against transfei and SAI alone shall
have the final say in this.
4. qEriTr ?TrtrdE sik qar+ m) Xtr ffi{i ErA ra+ftrdr #n fd['ercr a+rdTn *. 3fi'ilf,rfd dtd fi
HF-qq t:rqar 3IIa?H, r+nur r*rcsar#i fr Etltnm Fe-TraqrfiH sieifitil 3ilr qrrdt 3ffiFR

fi std ilrrT 6T sm-i St 3i;ql qrszrdl t 3rif6n rdtfiR rff mt ondz)|
Candidates who fulfil the eligibility criteria and experience may submit their application, the
prescribed self-attested photocopies of certificate/documents and passport-size photographs
via the SAI Online portal mentioned herein below, Applications through other means wiil not
be accepted.

5. 3nnffi swr * €Tar ertr inr Gfiur eTrdsr fi aqflFd .rt 3rq6rdei t:
http://sportsauthorityofindia. nic. in

sft ndrfi srifr 6ri fi sRfu 1*, fr fo : - 21 -O 6 -ZOzi ( I 0 : 0 0 A M )

. sfiaiarga $r*<a uqr ari fr sfffi frfu: 06-07-2ozs (05:00 pM)
The details of recruitment along with application form is available on SAI website i.e.

6. 8Trdfi flfdsq fr':rra dri Erdl e?qrfeld frEilqt dt srri * fr(' 01 E+ fr srdfu * fr('
s-freil{s 6 5efrl-5+rti * Mrd trfl t ert sriTr Hr andsr *'qrs Riil'st$ srur frmr
q?rd{ 6t sq firfr ol $fu{rt $fd tr andqr f{flr ffi +rrw qdrcr f{lfr e{I Errq gu fuarva +t
EIqs dA fi Tefr 3rEqrr $fd r€rirT tr ertr t dEirft fu{ft eft s?a * fr('
recruitment.cell.sai@gov.in .ru f-+d mt qr+t tt
SAI intends to fill the anticipated vacancies arising in future for a period of 01 year from the
extended panel of waitlisted candidates. SAI reserves the right to cancel the panel without
assigning any reason. SAI reserves all the rights to withdraw this advertisement at any time
without assigning any reason. For any recruitment-related query, e-mail:
recru itment.cel l.sai@gov. i n.

sqfralm(DEpuMcroR)
erd r*t"a (REcRUITMENT cELL)

rTrdm geu aautrqsAt H EAD oFFtcE)

. Date of Opening Online Application:21-0G-2025 (i0:00 AM). Closing date of submission of Online Application: 06-07-2025 (05:00 PM



drfufrr - r (TABLE-!)

ffimhqrur:
JOB DESCRIPTION:

Position tob Description

F AE6 (aEI6Tq

llururon coNSULTANT

l(ARcHrrEcr)

lCo n s u ltati o n and An alysi s :
| . Collaboration with stakeholders, and project teams to
I understand their architecturalneeds and objectives.

| . Conduct s/e visrfs and assessmenfs to gather relevant

I data and information.
lProject Planning:
| . Develop architectural plans, proposals, and strategies

I based on the requirements and project goals.

| . Provide expert advice on design feasibility, budget
I constraints, and regulatory compliance.
lDesign Development:
| . Create and review architectural desrgng drawings, and
I specifications.

| . Ensure designs atign with industry standards, building
I codes, and zoning regulations.
rTechnical Expeftise:
| . Sfay cunent with advancements in architectural
I technology, materials, and construction methods.

| . Provide technical guidance to other centers and
re solv e d e sig n-re I afed issues.

Quality Assurance:
. Ensure the quatity and integrity of architectural designs

throughout the project lifecycle.
, Conduct regular reviews and assessmenfs to

guarantee compliance with specifications.
Regulatory Compliance:

. Stay informed about and ensure compliance with local,
state, and national building codes and regulations.

. Assr.sf in obtaining necessary permits and approvals.
Cost Estimation:

. Collaborate in budget development and cost estimation
for a rch ite ctu ral p roj e ct s.. Monitor project cosfs and make recommendations for
cost-effective sol utions.

. Any other task assigns by the Reporting
Offi ce r/Co m pete nt A uth ority.

1 . Y{rfiet slk frq*qur:

' ffilrr*t sik qfurtffir ffi *. TRr rrcdpr nG. rnffr
rrrEmn *fuitfr 3ntftq*-66fi' sik rdeut +t rrgay I

, srciFrfi'tcr 3i1-{ otilfirtr qsr sri fi fr('Tn{s iFT dlTT 3it{

{@i*.fl*',ran
z. qfidililftrlsa:
, 3nqqqfrilBrt sfu qmfril-f,r de-d *'ilrry trr EEqfidr Tftirfl
fJraTd, neilq 3fu qffiet ffid iF'GrTt



Esr{f, q.r6r+ar, ffird qrelefi' 3fu ftftqra+, Sqvtrcrf, qt

Fa{r6 rdFT fil3III

. frgr5dfrars:
Er€Tc''dr dti?fi G9Tr{a, fu{ 3itr trGt?I E-ETrf,I slk 3-16I

gBff?a or;n l*' EEEa rqdlzr TIFIiht, Rtrder sts 3lk

fdM*sqwdr
. ffiAfrEqlYTaI:
Er€gfidr dle$Frf;t, Tnfiefr 3i1T fiEfur Pdffii fr rrrfr *'urq

3l;q *qt 61 6qdrf;l firrtael-d rErf, ifi-GTT 3ik EFr{d t
iGifudT{d616am{nrl

llur{f,I3ilIQiII{ET:
qftdlffiT ;tr+rtrr t Et{a Errg-cffir iEitfr fsFIrSfr fiI
,r+ar sit{ 3fifsdr gfrfeird 6rrlrl

fdfr&fi'* sgvrra trr iliA * frl'ffid $frqrr 3ik

frfrqrffi 3r.;nrarr:

qqrfr{, r;q sik {r'€rq er+a'iftmrslt' 3itr EM' fr Ert d.

rd3it{3ffiilsr{qrtrfrgBREd6tl
3{rire*fi'wRE 3it{ gg#f{dT srsa an,i fr rorirar mtt

. ilrfla3ripmr:
Er€g.fidl qtOrrarsn * frq cre f+ars sfu drrrfr sgam d.

mtr
qfigtffiI fir4d fi'r ffi st 3itr drrkl qeTrfr sfrltrrli fi

friwrttet s-tt

s{Mrrgqrfi srffir qdrr fltqr er+r ar$ sr-a

W
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ftFTTq

Position
,ilveqd qlTTdr

Essential
Qualification

ilE?qaf qhwl
Essential
Experience

yaQQzF w
Essenfia/
Experience

aifuierya
Desired Experience

frAqd (qT€EfiE)

JUNIOR
CONSULTANT
(ARCHTTECT)

fufr ard{f,'l

5ITKT

Enafuqqrfrq d
ilrFEfrilr d

FIIirfi'*Ifufr.

Bachelors'
Degree in
architecture
from a
recognized
universitv.

tufr
5iluiT

EeEtrEqrfrq *
ErFTsiTr d

srr+twEpfrr

Masters'
degree in
architecture
lrom a

recognized
university.

05 Eq' G.S. d
Jffid rmiFm

defrl

05 Year (ln a
relevant field as
mentioned in JD)

ffi
rtor&:nirr*rtil
rqrqil/Trffiffi' qtr

*' sqma f srcitrr*
qt{frryrd

Experience in any
GovernmenU Semi
Govt./ Autonomousl
PSU in relevant field

dIFffrT - II TABLE .tI

ELIGIBILITY CRITERIA:
.n=rarT arads:

M: ryen 6fr fur atwn dz{ @ Jr&qd effi'q qlrqaT # @ f @ Ftfra fuqr
w dt ffisgeq@*dlfr1T * ilatu frfut?tr w * 6q d d frtar awnt
llote: Ed?elierlg? will be counted o

as an experience
ftEqlrfr:

o 3ifrfr qtx{dr qff *ea ffqnrffir fr'wq fut rrt 3iftt w ilrflfud dF?rr

o frfre {-ff, qO sqrf, t ffr +Tfi TTftIITFFR fr, rfrut drdr 6t 3ifrq qqa 6r gk rff fi{.Tr
tt uranffirr * sFaffi ({Rr rrTqT 3i*t h 3rrtrr tr{ $rr4 t flfu q-fi fu" 6r cnq'afrr

o 5rrfffr.Ir qi ar{'eTr erOur mri glrq 3tTi rnff qa ilrdrim w$d firi 6fi 3|a"rqr
qFrf,r T{E ih,{ {r AKrefrl

NOTE:

" THE FINAL MERIT LIST WLL BE BASED ON THE SCORE OBTAINED IN THE
lNTERVIEW ONLY.

" MERIT LIST: IT !S TO BE NOTED THAT MERE QUALIFYING AT THE INTERVIEW DOES
NOT CONFIRM FINAL SELECTION. SEPARATE MERIT LIST WILL BE PREPARED
PURELY ON THE BASIS OF MARKS OBTAINED BY THE CANDIDATES IN INTERVIEW
o THE CANDIDATE MUST PRODUCE ALL THE ORIGINAL DOCUMENTS AT THE TIME
OF PHYSICAL JOINING OTHERWISE THE CANDIDATURE WLL BE CANCELLED.
8. Bfi qd 3ffi atfran: srqfits fr;q zrq rlrtur q* 6t ftelq zirr{rdr mra *lfr qrd sqrff ffi
1urff fa€f*qqmq qT 3ilFq qfifir fr*,ra; q3rtr drtl Grqr urar qrfdrrl
DEGREE AND MARKSHEET: The certificate uploaded must be one issued by the
Competent Authority (i.e. University or other examining body) awarding the particular
qualification.

W*



r. 6l?isri[am:
WORK EXPERIENCE:

arA egare ifiT qtrf,r fi+ ar& acdragl f ffifua ifi'r Frse rdq t rds ffi arftrc:
DOCUMENTS CLAIMING WORK EXPERIENCE MUST CLEARLY MENTION THE
FOLLOWING:

1. qfr! Td ifiT ETT'T (NAME OF THE ESTABLISHMENT)

2. TErr slffi/ilr06at qtffil *'trerqil fuscl rirrd;r f Ttt. sIfufiR fr
Fqfr F$rd r.''q t ildr$ ,r$ ilr (SIcNATURE oF coMpETENT
AUTHORITY/ISSUING AUTHORITY CLEARLY STATING THEIR POSITION
oF AUTHORTTY tN THE ORGANIZATION.)

3. arf srgam 4I grdfu (Bq,f 6,rft{R rr6ul 3fu nr+Efd 6ti fi frfu TF&Ea

aI (DURATToN oF woRK ExpERtENcE. (tN wHtcH DATE oF JorNrNG
AND DATE OF RELIEVING SHALL BE MENTIONED.)

4. frff qt{ 6 5trl6arr I mq f*.fl t qI sfrsdtra f frs tG tr{ FEra +t (THE

FIELD IN WHICH THE CANDIDATE HAS WORKED OR THE POST HELD
rN THE ESTABLTSHMENT.)

fr :- qG 3rrfrqqn af,qta * *,r+rd t 3il'r rst qrr 3TTe ilf,f;ra mrrdr t 6tS qsra q{

nfr t, a) 5A 3TTfr rf,fird furrdr t aTdT qfil-qi sTTfiIs *rfi rfi mr ari fr qqfr 6trh,

fus# r#lrdrr fr d'?rddT if qnfrn dri fr frfu t *nr rr$ f 1 afruo 1arcgrn)l *'qq t
frq $rica mn ari *r frfu 1+. fr grdfr qrfril 6hft, qrfr rdfi, Irfif *r 676 qfrfqi usr *r
dr* qrftrq ffi frq a,14 sryIq im EIIIT fr.qr il rO tl ?rrrr tsra t fu ard qd ilffia
furrdT r-arrr Efu+a ferwfila zn afuga drfr qrftql ffit 3rfiEr, f,{fi Grdr; pfie *I arfr
qff a,l srym trr *, rsq f FAe,r nfi Affi Gilnrerr sik fS 3IBra *'rqrur *. rtq cf afl'qrfiI ETT

fiffiTT tt ArgftFa t'retnE a,) tfi sEfia trr afi E|;r Errqfi gik 3;T{.tiITII znl qddf aftn gfufr

sryTa nfitur Tf, rea a-rar dlznl
NOTE :- IF THE CANDIDATE !S CURRENTLY EMPLOYED AND DOES NOT POSSESS
AN EXPERIENCE LETTER FROM THEIR PRESENT EMPLOYER, THEY WILL BE
PERMITTED TO UPLOAD OR SUBMIT SALARY SLIPS FROM THEIR CURRENT
EMPLOYER, COVERING THE PERIOD FROM THE CANDIDATE'S DATE OF JOINING IN
ORGANTZATION UNTIL THE DATE OF APPLICATION SUBMISSION FOR THE POST OF

I JUNTOR CONSULTANT (ARCHITECT)I rN SAI l.E. THE SALARY SLIPS FOR EACH
MONTH SHOULD BE SUBMITTED FOR WHICH THE WORK EXPERIENCE !S BEING
CLAIMED.
PLEASE NOTE THAT THE SALARY SLIPS MUST BE DULY SIGNED OR AUTHORIZED
BY THE CURRENT EMPLOYER. FURTHERMORE, THE SALARY SLIP FOR THE MOST
RECENT MONTH ONLY WILL NOT BE ACCEPTED AS AN EXPERIENCE LETTER AND
CANNOT BE CONSIDERED AS PROOF OF EXPERIENCE. OFFER OF APPOINTMENT
WLL ALSO NOT BE TREATED AS EXPERIENCE LETTER AND PROPER EXPERIENCE
CERTIFICATE HAVING THE COMPONENTS AS STATED ABOVE NEEDS TO BE
SUBMITTED.

ii. giar(FaTri.fr:

OTHER DOGUMENTS:

wq Ffr tfiT rr+rur' 3rTerr +.r8lTsff' q'err 61 3iq, drfrfiilqrcd' m,eil fir 3i+. drR*.r
Proof of Date of birth: Aadhar Cardll0th class mark sheeVlzth class mark sheet.

Ala *'crume 3fl?F-R fr iztra qH (one recent passport size colour photograph)



9. Trfir;q ffir: 6rA fril rd Tm fr{qlt mr mgiil t qrffi iFGil sFRq*'t 3rqen 3lrAffi
3fidrfrK f+qr sr r*ar tl
GENERAL INSTRUCTIONS (All the instructions given below must be strictly followed or etse
the application is liable to be rejected)

10. 6tfi $r+ff qir sifiiil t: sni+a *T6r rfl sTrrdrq arrrftqt t 3Treiftd Gn't aR' H d
3II?re*F' qteTFr*,'drr{rdr gik 3{rdqrm'ar{ sgro dlrr fu arfu*r- lr vq radfua fl fi arrad
+t Xu +ri ilr
WHO CAN APPLY: Applications are invited only from lndian citizens who fulfil eligibility
criteria of essential educational qualification and essential work experience (as mentioned in
Table-ll).

i. srtFaro qdr6{ur 3r-rdrfl Wr +.{i *' qrE, rFm?l-qrr ftt, ff+ frO er] sq fr'
Bafrfua Elrdrie 3Tqats fiTA 6i'it FE-FflTfrrT 6r-draE qr$($ qrsq fr,3TTds *ti
d'tr

After initial registration is completed ontine, the candidate must upload the following
documents in the below mentioned order. Self-attested documents in PDF format are to be
uploaded.

ii. Erdrrd 6l ifirT {F rfiK t ffhe order of documents is as follows):

1. u;-q Ffr ml 6rdrl6'(Document for DOB)

2. Hrd$tcTt E?fr fi 3ifi'drfr*'r (Mark sheet of postgraduate degree)

3. Fld6tcd{ qrFFff qir Gdf 9-rTru[-tl;r (Degree certificate of post-graduation
course)

4. TrfrlqR +T fuwur (Candidate detaits)

5. Fntrfi'frEfrfiI3im'drfumr (Marksheetof graduation degree)

6. Filirfi'G?fr rqrurcr* (Degree certificate of graduation course)

T. mrs sqam qE 6t$ d GsE 6r{aTK areer wil 6rry qrfmra 6}a fr frB
3iffiil efi qrfd(r) (Work experience if any (ln which Date of joining and Date
of relieving should be mentioned)

8. il4rffirr 3iFq eJqam rfiror-q{ (Latest Last pay certificate)
9. ta grfrRrqt mT Trff?tfl *-ri Ere (Farl$, qfq *t$ dl (Documents

supporting sports achievement if any)
iii. rruTrurqil *I srqrFrfidr gfdREd *,{* fr BEilErtI Xt mO t sdrffR * FETi r#nurf,

w frsfu 6{fr t I sTrdfi E sr€sm rqlur-yr} d 3rg+*,r a-{i 6'1 3TfufiR g{fud rmrT
t d u rdrg !tr gn.g{rm d fudrsr ran ffi d tl sr#rfundr gBRErd s.ri t fr(r
t{sqc fr*, rEra tarr ur rr-i Hr

The responsibility of ensuring genuineness of the certificate lies completely on the candidatebv setf-attestation,...g+_l 
=Eeg,eEves= I=ile nlcnr ro otdcanb expentrruce

CERTIFICATES WHICH
ABovE. website links could be provided to ascertain genuinenes$

i. rrffi'*t svlmo qmid *'sTrrnr w qTqilFnT{ fi fr('Sflrqr uT(',rTt srfr(r, qrrar
atadd fr Xffi sT Trilfrq 16 nff t rfi TFftrER *' srqnffi'fi q{ kqrr fuqr qnran 

r

Candidates will be called for the interview on the criteria as mentioned above. Hence,
fulfilment of eligibility criteria does not entail that candidate will be considered for the

w4



interview.

ii. reffi'dr z16 t,qrr r€Fnr ErB('fu rdfr urffir seff wuit d'fttltf{d qrrfrr ard

*t Xrr +,ri fi 3{tfrd Xtr rro t 3iEifra ffi1 uff, HTHTFFrI * Tf,e qT qr( d, frr{fr efl

Fil{ +'Tr.rrrqf, q{, z16 qr{rT ETrf,r t fu t tn?rtr *I frffi efi erd *? W a6 +rfr t;
n ,r4136fi-6rf{ar sTrdsr q-{Rr r{d +'t {r u@t
The Candidates should note that their candidature at all the stages will be purely

provisional, subject to satisfying the prescribed eligibility conditions. lf, on verification at any
stage, before or after lnterview, it is found that they do not fulfil any of the eligibility
conditions; their candidature will be cancelled by SAl.

ale: uqftfr ffit a,} *,r*sm rr6ur 6TA srq sTrtdra f 9ffifr r[il rfiTur r{ rq.T
arA dlr}l a,r4srr{ zr5ur *ri TrIq 3lra!Ta, rerur-tr*I f,r qa rf rega a qilr} oa ffi
16-{a,{ fr orqftl
NOTE: SELECTED CANDIDATES WLL BE REQUIRED TO PRODUCE THE ORIGINAL
CERTTFICATES MENTIONED IN APPLICATION AT THE TIME OF JOINING. FAILING TO
SUBMIT THE REQUIRED CERTIFICATES tN ORIGINAL AT THE TIME OF JOINTNG WILL
LEAD TO CANGELLATION OF CANDIDATURE.

11. Arfi gik qr$ (TERMS AND coNDITIoNS) :

11.1 trr{tr16r: fs :dGErro frgFd 6l qr*ora qR Eq fi R('6a11 :SFaar fir grdfu dI
ffi sfi qffi qrff eTrdqr vr +affi sdrfrR €r$ 30 frFfi fiI dftr 3rqfu qr dfrH .lrdfu *
il{d fr qs'rfifr sT q|frqfrn tmr rqrrd G;qr ar {mdr t ft dIEs 3rdfu Ttr a-ff *'r drdl

il r qA rqf{d s?+frd,drr {drr 3rcqEq' 3qfud q{6R ffrt'ane w uofi6 3Fdrfrdr 6t TifdEr

fr l*-dr aff erd'qr ffi efI EIrlT +T mitra +ri qr fr"ff sfi 116 *'qiEFIR fiI dfr sR'firi qt,

ffi'g+{6R, nffi'fI drqrdrer, 3rafu1d qqRrlF 3itr eTrdvr qdrr ftrmkT tS:F-q
mErErK anfrfr t, ffi TqBa rdrcErr ffi qrqr ilar t dt dffir 6t fufl-ffrfr Te qrar *
Tffirfr gfrIuf, *-t ftgr al(rtlTl

Tenure: The tenure for this contractual engagement will be of four years. The contract
can be terminated by giving a 30 days' Notice period or one month remuneration in lieu of the
notice period (ln case notice period is not served) by the either party i.e. SAI or the selected
candidate. ln cases of extreme impropriety by the selected candidate or in case the selected
candidate is found guilty of violating any terms and conditions of the contract or any
misconduct including but not limited to misbehaviour, negligence of duties, unauthorised
absence and such other misconduct as may be determined by SA! and prima facie
established against the selected candidate, the contract will be terminated immediately
without any prior notice.

fifi qii tra lage Limit & Salary):11.2

** 4fu4 s1fr * frT srifrd qtfrttfu* *aa 80,250/- od Aqni fuqr aTvqrt
** The initial remuneration for the present recruitment shall be fixed as Rs. 80,250h.

.sry t y # sffid *id* Ed?isl i ergarr stilfr, aafr ail{
ffiqrap{affi,-

.ry saqrqd- arqtirq aTqET i. tgott tzl7g-FqT(fi) frFtia, 30. 1 1 .1979

vrA t naitua

W

qir

ftiETrfr

Designation

Age Limit* Consolidated Monthly
3alary

fifr86 6reEan)
JUNIOR CONSULTANT (ARCHITECT)

45 Years* Rs. 80,250/-**



EilFq-frrur-qrr-

$TqAH drfr/$gqfud ra-ffii:r;q fussr E?t -
frrqtilq aTqET ti. goor zlol8a-{arT (q.qsd.) Eaim 24.04.19s0

mrqtilq arwr i. goot 1t1t2012-e+t 1snrf4 frEio, 14,0s.2016

firqtilq HT.I;T ri. soogolz/2o13-FrT ts{Rfrfr-ll eoia, 31 .03.2016

*Age relaxation will be applicable to the candidates belongs to OBC, SC & ST as per DoPT
norms as mentioned below:-

a) Proof of Age - OM No. 1901717179-Estt(A) dated 30.11 .1979.
b) Caste certificate -
SC/ST/ OBC - OM No. 36012/6/88-Estt(SCT) dated 24.04.1990,

OM N o. 360 1 1 I 1 1201 2-Estt(Res) dated 1 4.03.201 O,

OM No. 360361212013-Estt.(Res-l) dated 31.03.2016
* ttttfu da mfu'wvr t tdr sard 6r* 

"ri 
@Ftqf al etry * ga * sdfu tltilT dd

nfrawr tsd@r{*6il6LT #f erafu*alar alzfrt
**_T.he age relaxation ngrioA b the persons who rendered seruice in Sports Authority
of lndia will be equivalent to the duration of the candidate's tenure witn tne Spodi
Authority of lndia.
3rsqQfi tam t fu fu rrfqulr zff qtqil f d wrfrfu il F+o,n fi enqrft l sTfunil q
fu fi zprar sr+6n qir Er,nr d A lrift*. GE E q-g{r{ fi snqrft r

9andidites,.ghould lote t,il?t onlv the Date of Birth as recorded in the Matriculation/
on

on the openins date of subrylission of applications.
1 1.3 TfdT q'T irlt fietfi :- arqfurd * srEsrr 3{r{r mr qr ffi 3rrr *-s fi qrdlfi agrkila t TiA
*a w *r dKret, mrh fr(' eTr0sr fr ffi-+a ati w drsqlr rarur-q*nlqrfit urtr qtrnr
Tax Deduction at Source: The lncome Tax or any other tax tiable to be deducted, as per the
prevailing rules will be deducted at source before effecting the payment, for which the SAI will
issue TDS /Service Tax Certificates, as applicable.
11.4 srar srt :- iil{sm r56w *ri qr rsfiT Wr 6fe w a,f$ qnr ann/tfr+, arm rffi. rti
dm I SrS tGa, flirT, 3{rcn${r mta, ar5aAfr+54, Effifld TzTs, ftffiiigr 1ffi, a+.ra tfirrqr
etfrr (,Ei ('drtrr SFqrfE dt 3ia?r sfi ?rrfril r6t dtr
Other Allowances: No TA/DA shall be admissible for joining the assignment or on its
completion. No other facilities like DA, Accommodation, Residential ph6ne, Conveyance
/Transport, Personal Staff, Medical reimbursement, HM and LTC etc. would be admisslble.
11.5 ifin T{.fu:- uqft6 $}qffi t 616 frEvtrd fiI A.ir{ TrfiaTr fr anatr iTqT 3T;EB6.
TfrHT * smrs r{ TtrfiI ftrT 1qB w furt F*qr qr<rrnl sTrrffq So srBfiTur qerrr Eqtfrd
effiur * rym f{,ifr?r $ffir 3it{ qrncrr rrBfr q+ru fr rr$ FEFrf{?rt *'snm w 7o/oils'*r
Erffim,adagqfudrTilfrt
lncrement: Performance of the selected candidates would be continuously reviewed, and
their increment will be considered on the basis of periodic review. Annual lnciement up to To/o
based on the recommendations given by the reporting officer and review committee and as
per the procedure laid down by SAl, will be applicable.
11.6 gra-& :- q"rfrd rr+r<n{ r-tn Xa qro fr'z.s frH fr 6{ t gl-{& *.rr-cq d-i, 65g,
usffi srfuqtrt * T* %trrca * 3nfd srdqrFm 3rTtrrc trr ('rfi'qrfrr E{'t 3Tfufi S1deI sffr nfi
dzfi'l gs-h 3t?rT.rT, w'rffi ?rm'fI qqfufr qii fuf,r qrftsrfrfi *-qrar GTr TFFdr tt aErft,
ixr+srfra, Bfrrs, sft'rqror $TA fi fr('3rsrqrr"r Frwdt 4 fdGtqr+"e+rdsr r,cRr $r er$ fr q;c
fi ur Efrff Ht gg* 3'milql rTrffi arff 3ik Tlgrrrr dilFrq q+rrr ort 36o1zlo3t2o1s-('irq':H-l



ftuifi 12 3rid 2017 arl[iE atu (:deiltrf,) sfrfttp1, 2oi7 * 3rgsr frr{c? 3iirfi'Rl *'fr('qH
dt ffifr Hr srq f,t va'Ads{ q{'fr srurgril gcer raruo 6} aR'a?I 3lk :rrrfi *-frs{ Eq'fr {S 3Tril-

ffi 16r+r.rTnreTil

Leave: Selected Candidate shall be entitled to leave at the rate of 2.5 days of each
completed month (Subject to prior approval of Competent Authority) with no accumulation of
leave beyond a calendar year on pro-rata basis. Further, the absence up to one month may
be considered without remuneration. However, in Exceptional cases for professional
development, training etc. this condition may be relaxed by DG, SAl. Apart from this the
women Consultant may be eligible for maternity leave as per the Maternity Benefit
(Amendment) Act, 2017 issued by Ministry of Labour and Employment vide no S-
3601210312015-SS-l dated 12th April 2017. Also, un-availed leave in a calendar year will
lapse and will not be carried forward to the next calendar year.

11.7 qr*r $rril/tfr* flGrT: Trqrn srMr * $gdrrr +'3lefrn qt(dtt mri *'frrr:-
TA/DA: To undertake domestic tours subject to the approval of Competent Authority:-

1 1.8 ge : a6r r5rfAiem', 8{IdgI fr {rq t ft', itff ifiIEIT 3{rE?qo zIT Strfd H il +O

3niqr qdrrr 3ik frfud 5q fr ad fuq ETri Er& firgii t ra M, 6 ffi afr sratrrT fr W t
q6tHr
Relaxation: DG, SA! where DG, SA! is of the opinion that, it is necessary or expedient so to

do, it may by order and for reasons to be recorded in writing, relax any of the provisions of
these rules.

1t.g rqfrfr gF$r6{rr dr $.rA ndfrrr 3{MI E-drrT {r+rq-s#M tr{ dfi aK'€eft qrffi'
3i'lr ffi *T G*5a +,rm Otln eTQn d6 3lqe fiFnftr $Effirtl €r qEFa *. qurr a-+a'f

3ilr ffi{d mr Btr5a atanr gs*'srfrrEr, efut, ffi{d'3ik f{Clfur dr{€er qil

eTrdql FRr 3{qe fdA6,r-{sR kdr qr€ ifiKur qinq 3it{ tff4R *T $firFa h l{f,r qrarqrd'etfrfr

l*rnarg+artt
The Selected Candidate shall undertake all the duties and responsibilities assigned by

his/her reporting officer from time to time and shall discharge the duties & responsibilities to
the satisfaction of his/her reporting officer. Further, the duties, responsibilities and reporting
arrangements may be changed/altered by SAI at its sole discretion without giving any
reasons thereof and without causing termination of the employment.

1i.10 ErqBa r+frcqru 6I nrdftrr 3Tfrq,rtl EqFr fitfTRH 3{ftr?*filT m} qtr fli * frq
3nile*nar *'grnnt trt ftanBa {{ft rrq ifrT TTIFFT mrfir dlienl g+r*'srarar, qsFa gr*:qefi +'),

fi sdrEerm'616, fuar ffir 3rGf+fr qTfrsrFffi qr ffi sr+r t 6TIaT Efi'r arqr furr, spn;rr +r{'

frl-+d 3ftr ar4 Eid t qt sfi *16 ore *. ffi(r Ergq Olar drrnl 16 frgB-d qffidm 3Trtrr trt

Offi aeII TqAd Fdtq-{rr dI eTrder t'{TraT Tiffqr fir $-qfu + At{rd rierc5a *'srf,{ +}$ sr-q

fir{sTr rrer mre fir 3E-rTfr rffdr urq'aftt

\dE,

ft[ETIrr

Position

ln?[Ti5Ittifi,I
Mode of Journey

ilffi, tFS silr rlrc-q ffi #t efr{tl
Reimbursement of Hotel, Taxi and Food Bills.

r,frcaar€gart
JUNIOR

SONSULTANT
IARCHTTECT)

il+tdf$ ircil:H d

fqr$ qrdr ?Ir ('S 
C

Rs{ fr'ta qerrr

Air in Economl
Class or by Rail ir
AC Two Tier

sfr fdFn 2l1gt- urt r+'dtw snErs, Qrf,{ *' sfFrt qnt

h fr('qfr Ed 423l- srrt ilfi'tqrft eJffi 3ltt efr frF
112st-5q$ t 3Tfufr sniia fufr S'r %,ffiR rff ilr?rt

Hotel accommodation of up to Rs.2813/- per day, tax
charges of up to Rs.423l- per day for travel within the

city and food bills not exceeding Rs.11251- per day
shall be allowed.



The Selected Candidate may have to follow split duty time on need basis to meet the
requirement as assigned by the reporting officer. Further, the selected candidate shall be
obliged to perform duties beyond normalworking days and working hours, if required, without
claiming any extra remuneration or any kind of benefits. The engagement would be on full
time basis and the selected candidate will not be permitted to take up any other assignment
outside the organization during the currency of the contract with SAl.

11.11 Tqfrd 3Fdrfrdrr gqi srd acrT dtfit mm,r{d t Ei fuflq, rnnsrfrir., et&rFrs' 3it{
s'r;q re{r ffit * Bd'6f, d'ffrdr aff 1p fi fr(r ffi{R ilrr 3i1r qtr w 3rzren qrqr

rilrflI t, dI TS Tiffqr fiT qa Fiitrd HFrr ErT(rfll irqfid 3reqeff s{rdrq da ema.{ur *
ffi w aqrtar M, *' 3nfd dirt aqr fiilfr efr ry w gef+ort t HrFrS fr arqa *
qffi{ mkfr sik srwfra. fir4-fifr t fr('3ilcarfr a{tr qqfra 3drqErr *l qemdsffi

fr.fr.rq. (3rr+qur frffry, 1964 rrr rrrFFT war Atenr
The Selected Candidate will be responsible for his/her acts and any omission in discharge of
financial, administrative, academics and all other responsibilities associated with the job
profile and if it is found to be otherwise, it shall be treated as a fundamental breaclr of
contract. The Selected Candidate will be subject to applicable service rules as applicable to
employees of SAI and liable for civil and criminal proceedings in accordance of law in case of
any misconduct or misbehaviour. The Selected Candidate shall abide by CCS (Conduct
Rules), 1964, to the extent possible.

11.12 3firaqifitil *'gfltrrt W andw 3rrffi]ftgBa rrdfu * efrr{ sTrrd d'ffi gi--q Fqrfr
w relnidft? sr tttftIl tl ro rqse ffiqr unr t t*. trff Rraiil{ur rterltr se{rq t f*qr ar
Trrfi?rr t rnr W:d'Girr fr eTrdsr sr frol-q 3iF?T TrFrT ErN-rrTl

1l'.13 Tifffi 6'r grdfu TrrrErT ili w dfrqr ilFrrer seTrE t r+a, S rrrrkr 6t Hr('afrt
The Contract shall stand terminated automatically upon expiry of the term of the contract.

11.14 TqBa redl-rdr * mr$ frsqrEd fiI frtr{ ffi^rfiHT fiI GrREfi sit{ ffi 3wfil
uo46sqlffi3rnFf,rfr'qrqrqqrd) 1 (('s.) Tn6mT3rtrrffdftrqrrs+'('ffifr 1 (qE.) Hr6in
*r,6aid *'qqqrd f{dr st$ inruI Tf,Rr:dB6rTGrrEir w drurcrafrt
Performance of the selected candidate will be monitored/reviewed continuously and if his/her
performance is not found to the mark, the contract shall be terminated withouiassigning any
reason after serving 1 (One) month advance notice or 1 (One) month remuneration in tieu
thereof.

12. 3trlqFt *t ot: - sTlq?ff e+ +EFT https://sportsauthorityofindia.nic.in/saijobs frfi fi
eTILqfr t mnilEa $rd6T mr;n &ml ififr sftq arTs"rff t spa sT.f{fl FAq,K a6f ffi(, dTqrI
den rd qid 3rFdrt-il 6"t rfrr ETr(Ern t{flE? w qdr+turs{rt{fr uqr *ra t qild, rrffi
tqrsffiBailarqrfd(':
HOW TO APPLY: - The candidate has to apply only online through the link
https://sportsauthorityofindia.nic.in/saijobs. Applications ieceiv6d through any-other mode
would not be accepted and summarily rejected. Before registering/submitting applications on
the website, the candidates should possess the following:

W



ii.

fu f-da $ri$: 3firdrfd 3{id@ qn d'6$ fr rH f-da 3{rfgt ffi sffiqr Tft
dli r+ Hffi'q a5m urfavt (ftr qR 6S tfi('dri fi erc 3ilqfi da-3tr{fi fr 6t$
qeffi?r ilff f.rqr drc'enl
Valid E-mail lD: The e-mail lD entered in the online application form should
remain active until the recruitment process is completed. No change in the e-
mail lD will be allowed once entered.

3trrflga $rf{dT rqr ori srq w-rcqrFa EFdr'dE 3TTdrs firi dh} (setf-
attested documents to be uploaded while submitting application online) :

3[rirlq6' q]SrFIqr dlr{dr td sgara rr#nurqill (certificates of essential

educational qualifications & experience.)

1. qrcr.ire 3ffirr mT :i"frfl sid 3i1-r 6r'.Trqil fr r*a fl er$ strfrfrt
(Scanned copy of passport size color photograph and signature.)

2. *ffit.,q r{fi'rtrFEr{rtr dertrd d'+r+ +li t firtrA fr :rdrh Tdana

ffilrdr t trf,rqfr rfiIur-qil fr r*t fr ar$ qfrt (scanned copy of No

Objection Certificate from their present employer, in case working in
Central/ State GovernmenU Autonomous Organizations.)

3. r-a Ffu zfi'r trrru: 3ilfit a,r6 toffltZfi awr fiI3iq, drfuil (proof of

Date of birth: Aadhar Card/1Oth class mark sheeVl2th class mark
sheet.)

4. ndfd-fffr3ifrffsyrdtdIrfrrur-qill (Latest Last pay drawn certificate)

13. 3finffi s${ h HT?I srfi ifi'I f{flur slrdm fi aq{rr{c qt:tqardel t:
http://sportsauthorityof india. n ic. i n

_a

o 3ftTEIr{a $ri{dT a-{i f,r srftro frfu:- 21-06-2025 (1 0:00 AM}

o d;r6n{fi 3triqa ssr ari f,I 3ifrfi frfu: 06-07 -2025 (05:00 PM)

LAST DATE FOR RECEIPT OF APPLICATIONS: The schedule for applying online is

given below:-
7.

o Date of Opening Online Applicationz 21-06-2025 (10:00 AM)
o Glosing date for submission of online: 06'07-2025 (05:00 PM)

14. rr}r#qal:
CONFIDENTIALITY:

14.1 df{6r t dt{rdT, 116:dETEflr t fu TqEa *t qngrara * fr('qt"X"t Emc'
r6rq drffiTtr yrsa +rfr 6tdr 3i1-r 3fr df{fl * g{Ti rffi{ilffi +,} q1r *,rar dant td
ril'rdH cTtr+ltl f, Fqar ffir fiflT +', n!.frt, sftTenrrr gra, Titqanlta oqtrilrrd sret, Flr€?-q

Erer, rqQtfr ftqdqur 3lk Grfr efi ('?rdrc $T fff,)ffifi'qtrqrur 3it{ sfiTqrur sra, er+srs 3'it{

ffitq dr;rfrltl, arftTrq * dtrh glt{ sfii, Elz$tBfr 3itT aq.dlfi {urfrfrqi, ftqurdT {urffFqt,
atmr T6frr or +t$ srrr ffi ilffirtr ?Irfrfi dl Tfifr t ffifr "7f1q;frs Gfl-4ffi' q.6r Eiliilr tl

During the course of the contract, it is likely that the selected candidate will come into

contract with various confidential information crucial to the operation and fulfilling his/her
obligations of the contract. Such confidential information may include, without limitations,
reports coaching data, performance analysis and psychological testing and training data of
any athlete, business & financial information, business methods and practices, technology
and technological strategies, marketing strategies, trade secrets or any other such
information referred to as "Confidential lnformation".

iii.



14.2 Erqfrf, EqRatfr'mt 3{TA fidcql'* Errafq-o fr*Fd fi ddtr fr wrrq srffit *l Ti
Fdl-tft * kflr frnff grro rn fut mr dmaa rfirRrd m-{i, tm nflrtur d' arm de, te- frei,
qI fs!ff rr;q eqB-f, t arq w grrdrff qr BW arq t fir4 6TA fr 3rflF nff fi arq?fir qtr
at$ grro, ds, TrflR% gs mr$ fi e+m *'sq fr aq,trd Cilff str ffiqlt sT 3E*4 Hqr#r

Hffir 51 XalgaF h funr qrar H, il tt mfr sfi ffifrm * trt'€ M * qurr uca
fir{il$ fr ;nqzftr aerfr, qfd Tqfrf, sgvs endtrr <drtr ftr'uK'wrgtem *' :rarqr +tt grro,
+q nfrrRld 6Tf,r qr6mr t qr a,r$ il?r*,rtr rsrnn *rfrr qr6.Tr H, d tsr sqrff ffir *r
frfud FdrTfr sp6 *,rt *' ErE 6r fuqr ar r+ar tr

Selected persons will not be allowed to publish a book or a compilation of articles or
participate in a radio broadcast or contribute an article or anonymously or pseudonymous in
the name of any other person without prior approval of the Competent Authoriiy in the
bonafide discharge of his/her duties. !f such book, article, broadcast, uses any information
that he/she may gather as part of this assignment without the prior approval of the
Competent Authority any such violation will attract strict actions as per rules. However, if the
selected candidate desires to publish any book, article or broadcast any information other
than his/her assignment given by SAl, the same cab be carried out only after obtaining
written approval of the Competent Authority.
14.3 ftgBa frI 3rqfu +'Et{rfr, ffi }Trrdrq snffim riffir{dT 3rfrfrqq, 1923 *'
srcwfi'*'3Tefrd drrn sfu ryd fir ffifu fr at{a 3ffih {drrr 1r6ff,d fir rr$ qirg }fi ilffiTtr
ffrfr irt aqBa s) nff Eriilq-{T d dFrA fi fr\'3rfuTd r6f tl

P!.ting the period of engagement, Employee would be subject to the provisions of the
lndian Official Secret Act, 1923 and will not divulge any information gathbred by him/her
during the period of his/her engagement to anyone who is not authorizedlo know.
14.4 q"rfrd mffir lfriff eff ?Trtrs fr {rrd'+T sfiAfuc? ?Ir u{r qT Trfrr6 nff a Tm-i, d
sTrr$?r ta Hfunrur slk T{fiR fi ftH 6 sff,{il drr

The Selected personnel at no instance can represent or give opinion or advice to
others in any matter, which is adverse to the interest of the Sports Auihority of lndia and
Government.

15. era er*:
OTHER CONDITIONS:

i. q}rq qt crw snffi fi srriFrfi ryrd 3it{ ;Hr Er{q *' :ntn* qr
uiqfiilqBa{dIffrqrHIq"t 3lk 3nt{*,st 3Tqf wli *lr{ .rr sT&ilFFK* fu('gfrrqr
ETRTTITl

The applications received will be scrutinized/ shortlisted on the basis of relevant
experience and job description and the eligible candidates witl be called for lnterview
at cost to the applicant.

ii. qrrFtT, qqa slk frgFa t *ig6 sefr ffrtrdt d., eTrdsr s.r ftotq 3ifrff ilm stk z16

safr ffi q{ ETt*filt dlrml grr:dGiE fr'eTrdsr qerrr ffi sX ga-qrdca qr tt;ilrrr
q{ f.ttrr rfr'fuqruT(reTil
Decision of SAI in all matters regarding eligibility, selection and posting would be
final and bindin_g upon all candidates. No representation or correspondence will be
entertained by SAI in this regard.

W



iii. sTrrdtq do yrEq'qur fa+rdD *'qrs ffif,r qif$ fiKur carqr ft-S atr rrt w f.rdrqdT

3{tr/qr qrra sBrql m} rqc +ri mr 3rfus,R $ma tl
SAI reserves the right to cancel the advertisement and/or the selection process at
any stage without assigning any reason

ffi efr Frdrc 6r treTF 4 qffitrr+', a{rdsr sifra fiffir ditt
The DG SAI shall be the final authority in case of any dispute.

figBa qtr ilr6 t 3tigEtr 3nqr Ert d"fr 3lk {s drrdn fr ffid mffir qT swrtl
sffir h sq fr'frgBa t fr\'frffi efi il{6 t 6tS sfr 3tffir rffiTtnqrn +.{il fil
wrilTrfr'drrftt
The appointment will be purely on contract basis and does not confer/ entitle him/her
to claim in any manner or below any right for his/her engagement as regular
employee in this organisation or that of a government employee.

eTrdn f dTrrr t TiGifud +t$ sfr T6"ffi1frfrm fT 3r{rfrdt fr qffimrc fi 3{efrdT

6tfrr
Any litigation matters pertaining to employment at SAI shall be amenable to
jurisdiction of courts in Delhi.

eTrd,ff fr S{rE?T6Ar +'} sqra fr {qe S(r, 
('?fi'tf,dT dqrr f*qr anrrn d qm'E{'fi srdB

fi fr\' +q dm 3it{ sTrder *' Tr?r s{RcT T{;Frt q{Er f{d dfrd ffi efr ttrailqnfrffir

{drrr {fiffiI5qdrrr f*qr qr FFIIT tr e+rdqr *'qrs f{dl fit$ mrur dffi qTfr +t rqa

+ri *T 3Tfufirr $md rsdr tl
Owning to the requirement in SAl, a panel shall be drawn which will be valid for a
period of one Year and can be utilized by any Scheme/project funded by

Government of lndia along with SAl. SAI reserves the right to cancel the panel

without assigning any reason.

Sq :daitr fr srAzr 3{fugrdl/Eqfrrr*, fr ftt$ d, a-Tfl e{rdsr fiI acsr{c q{ salr

.rTKreTIl

Further notifications/corrigendum in this regard, if any, will be put up on SAI website

only.

ffi sfi k{rE fI trefi d', ltq?Tr dftH fi'I3iffi Tiffi{ur ttr qrar al(r'rTl

ln case of any dispute, English version of the Employment notice will be treated as

valid.

3naffi 6{i t q56 ffii q} qO EBtrtrd qtr A;Tr Erfer'fu'* fa-*rra fr Aefnm

Tefi q:rdr rrdT fi') Wr *.{e Hr a} rrdfcqr qtrriTr ard qi 
Wr aff mTA H, 3+ arfilil{a

h ffidr afi qtur fr'3rdlTq 66{rqr -n r+ar tl
Candidates should ascertain, before applying, that they satisfy all the eligibility
conditions as stipulated in the advertisement. Candidates, who do not satisfy the

eligibility conditions, will be liable to be disqualified at any stage of
recru itmenUselection.

frtfRkT vr$T fr t 6tA qr& qr 3{Xd'/3i-f,Ff,relRr sT 3{rEqqfi'dr"zrdr lr}ltor tr*, gEffi

ItrTrut q*, q}6rftqEff+nilq 6r siqialGq.r fiI qfr $rfr fi Fqar srrf, $ridrr tnl'qt

frqK rff foqr dTe-rtt 3itt BaFB'3rgfr*,r m"l frgr anrrnt
Application Forms not in the prescribed format or incomplete/unsigned or received

without a copy of essential qualification certificates, experience certificates, copy of
mark-sheet bi goarO/ University etc shall rrot be considered and are liable to be

rejected. 
\
ryD,

iv.

V.

vil,

viii.

x.

xi.



sTrdqr effi vBffi +t thftfu66 *tirrqg mrfr +T $funr grfrd
rsar t qfr 3nfiTfidr q$r d f{qr 6t$ srrrfrr dftr qrtr F*('t
SA! reserves the right to modify/alter/restricUenlarge/cancel the recruitment process,
if the need so arises without issuing any further notice or assigning any further notice
any reason thereof.
eTrdn 6T ftufu 3ifff drrr 3i1-r Ts g{e * fuf,Ts'F S Bfr 3lqrfr w kqru r& fuqr
dlQ-dnl

The decision of the SAI will be final and no appeal will be entertained against this
issue.

xiv. TTqr $ri fr 3lsld il fr(' ffid sq t 3nrdT$-&{ srfirsu adr
Please do visit your email account regularly for further updates.

i 6. il1firqr qii qffifiR (AppLrcABLE LAW & JURtsDrcnoN):

qqBa rrffi s"r rdEitr e{rGT ?Tunr.'q *. *.r{d fi rgm eqrqrfoa silT qrRa aFnr ffi
qffi 3lett-{ eTr$sr 3it{ Erqfrd rr'+hcqr ffifr eff kdrd * M fi fr(r frlafi fr 3ffifrdt fi
3rEr'.r{I qffi+,q fi 3nefdr d"n I

The contract of the selected candidates shall be governed by and construed in
accordance with the laws of Republic of lndia. Both the parties i.e. SAI and the selected
candidate shall be amenable to the exclusive jurisdiction of the courts of Delhi, for the
adjudication of any dispute hereunder or in connection herewith.
frlEquft (NorE):

1. afrqr qq * frv sffiq'aq odqra a af t Jfk ffi efr RrF rt {ifrar *t JtTt dfr WTr
atwrt Aw* tranf sffiaarc W deT w efr ezw { sTt t fu 6ftt6 FrqI5,R) qT qT

Eqfrd sM *,ndqr fr aqtfu # w efr aTt w wndr S Sfud wfrv 36a*
ilTf tridtr fr aqtfu 6 E7a' 1ffi sX qtq-n 4 qd w q; Wt 6r aTdr dfr w a6ar t Jltr
etrder * Xrt Bdq w fud q?r i fuW a{ et* sfuqr gr fr ar aqfr dtafr efr fr ar
wfr tt a{ effi rya 14 @arrdr qr sfunt| Jlk JrT"dT 1s * Rqridf * srtw w
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THE MAXIMUM TENURE FOR THE CONTRACTUAL POST B 4 YEARS AND /N NO CASE
WHATSOVER THE CONTRACT WILL BE EXTENDED FIJRTHER, MOREOVER, THE
CANDIDATE MAY ALSO TAKE NOTE OF THE FACT THAT THE POST OF JUNIOR
CONSULTANT (ARCHITECT) MAY CONTINUE TO EXIST EVEN AFTER THE EXPIRY OF
CONTRACT OF THE SELECTED CANDIDATES, BIJT THE SELECTED CANDIDATE
3ANNOT CLAIM CONTINUATION ON THE pOSr (N ANy CASE WHATSOEVER) AFTER
THE EXPIRY OF HIS/HER CONTRACT AND A FRESH RECRUITMENT PROCESS
MAY/MAY NOT BE INITIATED AGAINST THE VACANT POST ON THE SOLE
DISCRETION OF SAI, THE FRESH RECRUITMENT SHALL BE INITIATED BASED ON
THE PRINCTPLES OF ARTTCLE 14 (R\GHT TO EQUALITr) & ARTTCLE 15, tN ORDER TO
PROVIDE A FAIR, JUST AND EQUAL aPPaRTLJNITY To ALL THE cANDipeTes N THE
JOB MARKET TO GET SELECTED FOR THE SAID POST /N SA/ AND THE EXISTING
AND EX-SAI EMPLOYEES CANALSO PARTICIPATE IN THE FRESH RECRUITMENT.
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DURING THE COURSE OF ENGAGEMENT WITH SPORIS AUTHORITY OF INDIA, IT IS
HIGHLY LIKELY THAT SAI MAY DEPUTE THE SELECTED CANDIDATE FOR VARIOUS
TRAINING PROGRAMMES FOR KNOWLEDGE UPGRADATION AND CAPACITY
BUILDING AND/OR FOREIGN EXPOSURES /N VARIOUS INTERNATIONAL SPORIS
COMPETITIONS OR CONFERENCES, HOWEVER, IT IS MADE CLEAR THAT NO SUCH
TRAINING PROGRAMME/INTERNATIONAL EXPOSURE SHALL ENTITLE THE
SELECTED CANDIDATE FOR AN EXIENS/ON /N TENURE BEYOND THE
CONTRACTUAL TENURE MENTIONED IN THIS ADVERTISEMENT.
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DISGLAIMER: CANDIDATES TAKING PART /N THE CIJRRENT RECRIJITMENT
PROCESS SHALL BE DEEEMED TO HAVE READ ALL THE TERMS & COND/I/ONS
MENTIONED IN THE ADVERTISEMENT AND SHALL tsE DEEMED TO AGREE TO ALL
THE TERMS & CONDTTTONS (SflpULATED HEREIN) WHILE PARTICIPATING tN THE
RECRUITMENT DRIVE.
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