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Motilal Nehru National Institute of Technology Allahabad
Prayagraj-211004 [India]

Advertisement for Recruitment of vacant Professor position in Training & Placement and Institute

Industry Interaction (lll) Cell

Advertisement No. 09/2025, Dated August 25, 2025

Online applications are invited for faculty positions at the level of Professor in the following Departments/Sections

of the Institute:

Faculty Position details

SIl. No | Name of the Post Number of vacant positions
1. Professor [Training & Placement] 01 (UR)
(Academic Level 14A [Equivalent Sixth CPC pay scale in PB-4;
AGP %10,500])
2. Professor [Institute Industry Interaction (lll) Cell] 01 (UR)

(Academic Level 14A [Equivalent Sixth CPC pay scale in PB-4;
AGP %10,500])

Minimum Qualification, Experience and other terms & conditions for all faculty positions:

Detailed educational qualifications, experience and other criteria for selection shall be as per the Schedule “E” of
the Statutes of NITs. (Ref. The Gazette of India Notification No. 651 dated July 24, 2017) [Refer ANNEXURE-A],
the CEI (Reservation in Teachers’ Cadre) Act, 2019 and clarifications received from MoE vide F. No. 33-9/2011-
TSIl dated 16% April, 2019 in the recruitment rules for faculty of NITs. (Available on the website

http://www.mnnit.ac.in/index.php/recruitment-rules/facultyrr).

Applicants are required to go through the details of posts/specializations and instructions available on the website

carefully before applying to ensure their eligibility for the post.
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All applicants must have Ph.D. in the relevant or equivalent discipline and shall have first class in the preceding

degrees. Preceding degrees means Bachelors degree and Masters degree as follows:-

SI. | Departments/School/ Essential Qualification Desirable

No Cell

1. | Training & Ph.D. in the relevant or equivalent discipline Proven record of industry linkages through

Placement and shall have first class in the preceding MoUs, corporate tie-ups, or placement
degrees [U.G in Engineering, Science & agreements.
Management] AND [P.G. in Engineering, Demonstrated impact on student
Science & Management]. placements, including improved statistics,
Ten years after Ph.D. or thirteen years total diversified recruiters, or entry of new hiring
working experience, out of which seven years sectors.
should be after Ph.D. At least three years at Experience in student development
the level of Associate Grade Pay of Rs. 9500 initiatives such as career counseling, soft-
or four years at the level of Associate skill training, hackathons, coding contests,
Professor with Academic Grade Pay of Rs. or exam coaching.
9000 or combination of Rs. 9000 and Rs. Engagement in industry consultancy or
9500 or equivalent in an Institution of repute executive training programs.
or Research & Development lab or relevant Success in mobilizing resources/CSR
industry. funding from corporates, alumni, or partners
for employability enhancement.
2. | Institute Industry Ph.D. in the relevant or equivalent discipline Experience in handling industry-sponsored

Interaction (lll) Cell

and shall have first class in the preceding
degrees [U.G in Engineering, Science &
Management] AND [P.G. in Engineering,
Science & Management].

Ten years after Ph.D. or thirteen years total
working experience, out of which seven years
should be after Ph.D. At least three years at
the level of Associate Grade Pay of Rs. 9500
or four years at the level of Associate
Professor with Academic Grade Pay of Rs.
9000 or combination of Rs. 9000 and Rs.
9500 or equivalent in an Institution of repute
or Research & Development lab or relevant
industry.

R&D projects as Pl/Co-PI.

Proven record of executing consultancy
assignments.

Achievement in patents, technology
transfer, or commercialization/licensing.
Active role in MoUs/collaborations with
industry, research labs, national /
international universities/institutes.
Contribution to incubation and
entrepreneurship through E-Cells,
incubation centers, IPR facilitation, or spin-
offs.

Success in resource mobilization via CSR
tie-ups or industry funding for infrastructure
and innovation hubs.

Note [1]: Applicants who have completed Ph.D. degree directly after B.Tech. or equivalent degree may also be considered,

provided that such applicants have 756% or 8.0 CPI at B.Tech. level.

Note [2]:The applicants having fellowship from National Bodies such as INSPIRE fellowship, Ramalingaswami fellowship,

Ramanujan Fellowship, Wellcome Trust Fellowship and three years of PDF. from Institute of repute such as IIT, IISc, IISER, IIM,

and higher ranking foreign Instiutes are encouraged to apply.

Note [3]: This is an Advertisement governed by the Flexible Faculty Recruitment rules for NITs & IIEST Shibpur. Relevant

instructions issued from the Ministry of Education till the date of interview will be applicable on this advertisement.
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Working Experience from institute of repute will only be considered as per oversight committee resolution (Ministry
of Education communication vide F.N0.33-9/2011/TS.III dated 16th April 2019).

The period of experience rendered by a candidate on part time basis, daily wages, visiting/Guest
faculty/Temporary faculty/Purely on Contract Basis (Fixed Remuneration) will not be counted while calculating the

valid experience for short-listing the candidates.

Period of Probation and Age of Superannuation: Subject to the provisions of the Act and the Statutes, all

appointments to posts under the Institute shall be made on probation for a period of one year wherever applicable.
On completion of probation period of the appointee, if confirmed, shall continue to hold his/her office subject to the
provisions of the Act and the Statutes, fill the end of the month in which he/she attains the prescribed
superannuation age for teaching posts. The appointing authority shall have the power to extend the period of

probation of any employee of the Institute for such periods as it may deem fit.

The Selection Committees shall be constituted as per the Statute 23, Sub-Statute 5(a) of the First Statutes of the
NITs issued in April 2009 and amended in July 2017.

Reservation in direct recruitment will be as per the provisions of the Central Educational Institutes (Reservation in
Teachers’ Cadre) Act, 2019.

General instruction and information:

1. Before filling the Application Form, the candidate must ensure his/her eligibility for the post in respect of

qualification and other requisite criteria.

2. Candidates willing to apply are advised to apply online by uploading all certificates/self-attested documents

with photograph and scanned signature on link provided on the Institute website at https://www.mnnit.ac.in

along with requisite fee.

3. Each application will be valid only after the payment of non-refundable Processing Fee of ¥1,500/- (Rupees
Fifteen Hundred only) for UR, OBC and EWS applicants. No processing fee is required from SC/ ST/ PwD
categories and women Applicants. Processing fee shall be remitted online only (online payment option is
available on the online portal) and the details of depositing fee such as Receipt/UTR No. (NEFT/RTGS) and
transaction no. shall be mentioned in online application. Please write Applicant Name/ Post/ Department

applied on the ‘Receipt’ before attaching to online application. Processing Fee is non-refundable.

4. Applicants must apply Online Application through the Online Portal available on the Institute Website

https://www.mnnit.ac.in. Applications received through any other mode shall not be accepted and summarily
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10.

1.

12.

13.

be rejected. Every completed Online Application shall be identified by a unique Application Reference
Number, which shall be used for any future communication. Applicants are advised to download the same
from Institute website and keep a hard copy of the duly filled application along with the proof of required fee
deposited in the specific bank account. Duly completed Application form along with the self- attested copies
of relevant testimonials, certificates, enclosures etc. are to be sent by speed/registered post to the
Chairperson, ACoFAR, Motilal Nehru National Institute of Technology Allahabad, Prayagraj-211004,
Uttar Pradesh, India, failing which their candidature will not be considered. Envelope containing the
Application be super scribed as “Application for the Post of ....................oce. Academic Level

............... in the Department.................ccccvvven

Applicants who wish to apply for more than one Post must apply separately for each Post in the prescribed

manner and separate Application with fee must be deposited for each Post.
Certificate and documentary proof should be uploaded alongwith application form.
Applicants should not have been convicted by any court case.

The date for determining eligibility of candidate in every respect, i.e., qualifications, experience and
preferred age limit etc. shall be considered as on the closing date, i.e. the last date of the submission of

online application form.

The advertisement is governed by the four-tier flexible faculty recruitment rules, relevant instructions issued
from Ministry of Education and the same issued till the date of interview will be applicable to this recruitment

process.

Since all the posts are to be filled-in by open advertisement only, internal candidates aspiring for higher

posts/Higher cadre encouraged to apply through online portal only subject to fulfilling eligibility criteria.

The applicant will be responsible for the authenticity of submitted information, other documents and
photograph. Furnishing of any false information and/or suppression/concealment of facts shall lead to
rejection/cancellation of selection/ recruitment. Canvassing in any manner would entail disqualification of the

candidature.
The institute reserves the right to withdraw any advertised post(s) at any time without assigning any reason.

The Institute reserves the right to (i) relax eligibility criteria in exceptional cases and (ii) fill the position at
lower/higher level than that advertised.
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14.

15.

16.

17.

18.

19.

20.

Reservation policy will be as per Government of India norms. Instructions issued by Ministry of Education till

the date of interview will be applicable.

The candidates belonging to the reserved category (SC/ST/OBC (non-creamy layer)/EWS/PwD) are required
to attach the valid Caste/Category Certificate in the format as prescribed by the Govt. of India [Refer
enclosures]. The Institute follows the Central list in the case of the reserved categories. The institute also

encourages applications from qualified women candidates.

Persons serving in Govt. / Semi Govt. / PSUs / Universities / Educational Institutions should send their
applications either THROUGH PROPER CHANNEL or should furnish a NO OBJECTION CERTIFICATE
from the Competent Authority of the organization serving, at the time of interview otherwise they may not be

allowed for interview. However, they can submit the advance copy of the Application form.

The Institute may decide to conduct a selection process comprising of multiple stages for selection of
candidates. Details of selection process will be published well in advance for information of all applicants.

Applicants are advised to visit the Institute website for further details.

Applicants eligible for any post mentioned in the above advertisement shall not be shortlisted merely on the
basis of requirement mentioned in the Recruitment Rules [Schedule “E” of the Statutes of NITs. (Ref. The
Gazette of India Notification No. 651 dated July 24, 2017)].

The minimum qualification, experience and credit points are the minimum criteria only for deciding the
eligibility. This shall not ensure short-listings for Interview/Selections. Shortlisting of applications will be done
based on the shortlisting criteria decided by the Institute to restrict number of applicants to be called for
selection process. The Institute reserves the right to restrict the number of candidates for selection
process/interview to a reasonable limit, on the basis of qualifications, experience, specialization, credit points,

etc; higher than those prescribed and as per merit decided by the competent authority.

The Institute has the right to set higher norms than minimum and additional areas of specialization while
short-listing, taking into account the specific requirements of the individual departments. Therefore,
Candidates are advised to give all the details related to their qualifications, publications, credit points and
research credentials. The short-listing norms may not be uniform across the departments/posts of the
Institute and shall be binding on all the applicants. The decision of the Institute related to all matters
pertaining to the recruitment shall be final and binding on the applicants.

[Page 5 of 7]



21.

22.

23.

24,

25.

26.

27.

28.

29.

Written test and/or presentation and/or interview may be conducted at MNNIT Allahabad or as decided by the
Institute on a specified date. No request for change of Venue/ Date of selection process shall be considered

under any circumstances.
All original documents will have to be produced at the time of selection process/ Interview for verification.

Any disputes arising during the screening of the document verification stage, will be dealt by the Institute and

the decision of the Institute shall be final, in this regard.

All recruitment and pay fixation shall be done by the Board of Governors (BoG) of the Institute only on the
recommendations of duly constituted Selection Committees. The decision of the Appointing Authority shall be

final.

In case of any inadvertent mistake in the process of Screening/ Selection, which may be detected at any
stage even after the issue of Offer of Appointment, the Institute reserves the right to withdraw/ cancel/ modify

any communication made to the Applicants.

Facilities extended to the Faculty Members of MNNIT Allahabad shall be as per NIT Act, Statutes OR as
decided by the Board of Governors of MNNIT Allahabad and communications received from the Ministry of

Education from time to time.

The Institute shall retain the applicant data for non-shortlisted candidates only for three months after the

completion of recruitment process.

Any subsequent corrigendum/ addendum etc. will be published on the Institute website only. Institute will not
be responsible in any manner, if an applicant fails to get any such information and no claim in this regard will

be considered.

The applicants are advised/ required to visit the Institute website www.mnnit.ac.in regularly. All details related
to recruitment process/ screening process/ selection process and the list of candidates short listed for further
participation in the selection process such as presentation/interview shall be available on the Institute
website/ Recruitment Portal. No separate communication/intimation in this regard shall be made by the

Institute.

All correspondence and queries to be addressed to Chairperson, ACoFAR, details available on the Institute

website.

Chairperson, ACoFAR
MNNIT Allahabad
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List of Enclosures

Enclosure Details

A [i] Schedule ‘E’ of NIT Statutes (Amended 2017) (Reference: Gazette of India No. 651, dated July 24, 2017).
[ii] MHRD notification no . F.No. 33-9/2011-TS.lI, dated 6th October, 2017

B [i] The form of certificate to be produced by Economically Weaker Section (EWS).

[ii] The form of certificate to be produced by Other Backward Class (OBC) candidates.

[iii] The form of certificate to be produced by Scheduled Caste (SC) and Scheduled Tribe (ST) candidates.

The form of certificate to be produced by Physically Handicapped candidates.

Part | : Credit point calculation sheet.

Part Il : Credit point detail sheet.

Timeline :

Date of publication of advertisement on Institute website : | 25.08.2025
Date of opening of Online Form: : 103.09.2025
Last date of Online Submission: : | 03.10.2025
Last date of receipt of Hard Copy: : 1 14.10.2025
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ANNEXURE-A

TSRLT TWo Elo TWa0-33004/99 REGD. NO. D. L.-33004/99

Che Gazette of India

EXTRAORDINARY
R [[—EUE 3—3U-TUE (i)
PART II—Section 3—Sub-section (i)

YR | TerTioTd
PUBLISHED BY AUTHORITY

d. 651] 73 feelt, HFAT, OS24, 2017/5TE 2, 1939
No. 651] NEW DELHI, MONDAY, JULY 24, 2017/ SRAVANA 2, 1939

Tea Oy fawm v
(S=aax faverr foramm)
EIECCE
< fReelt, 21 S[EITE, 2017

qT.H1. M. 947(37).—F FxaTe, T SR, fasre favety siw sraeeTe e stferfaem, 2007
(2007 =T 29) & €T 26 T ITETT (3) 3FT ST (4) TIT T2 qFTT 1T TIRT FLIT gU, FATETL &
TATgHIEd & TE SR 86 % g 7R i o gerem s % forg Refote oRf e st
g, A
1. (1) 5 afeReae YT "fere arr g stenfieht @ &1 ager aRF= ("erae) 9, 2017 81
(2) ¥ Ik TSI H THT 6T G & Tged g 1 |
2. g SR deam % gger TR (B sod 8% Tarq qo a=am #gT M@ 8) § oRATw 6 %
T 9 feferiad <@ ST, svefie -
“6 SIS % AT T FATI
T & oY smeer e RAfRar T Pas, Feas & squRafy § Heer a1 @ {ffT 9© g0
STTRa =T<h % GETerT §TRT qeATaw TR ST 1)
3. g g i3 ok 8 #, e (13) % e ux Referfera @ s, srrid -
“(13) SIS &7 Tro A7 29T, AT FAer F i wwr iH g fRveror At % Areaw § 99 F 59R & forg
- Rt T, s el stfSvror % |ry FOR O¥ gEATEAR A & AHA 16 HATAT - ATHIEA
FLIT I EATEAL T ST &b ;) ' '

4484 GI/2017 @
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4, 4 IR F aiH ey 10 7 --
(@) 37 T (1) ¥ g€ (5) % v v et de war s, st -

~(5) TSTEGIR, W, qEer-aie ‘ |
Ty R ¥ A werer fE Raww Fr QA il ¥ w1 3 afia we
AT, fererer st 1 | I T ATARTE THL T
(@) 37 afefe (2) % e o et e s, i -

“(2) g+t =t seara 11 e #iw sraHTe % forg 919 % awet e & 1@ R afnfy
% THET TET ST ;)

(M) 37 gt (3) F T ax uferRm @ s, s -
“(3) Fafter wferfa sremeoraaT 9 # it e 1S Y A5 T T A G5 HIAT ;)

(%) 37 TR (4) F v 97 Rerferaa T s, s -
“(4) o "t i do% F forg oy wfafa & = geer worgff g ;%)

(%) 39 aif=w (5) F e % et @ s, ee -
“(5) sremer O AT & Sz ThY sreaeqar HTT ST SHAT sy & e sswtdr
LT FT ;"

(=) ST Fiefer (6) % e ow Fferfard T S, st -
“(6) S5 T =T, USST H S 1T AfFAfed F o Fgw £ qf¥ F @Gy F o7 g5
TR 1o STay 1S T S [T STl 9% Aagd g | o1 g W, a7 foy afafa & do+ 1%
Haier H STELOT AT ST ;)

(=) 37 aff=e (7) % e o2 et wam s, s -
“(7) Tor |fafa it scie SoF F Friga 6 97 918 % qHet Tl S ;)

5. Tt TR T Yo ARF 1 3 e (2) % e e R i T ST, Tt

“(2) o< AT Qe T Tg T AT TN F HEATT I THATIAT 2 aTer bt fa<h 1 Sreamar var qg ¥
I ATE T AT FE=TT FaqruaT o o= Rt s 1)

6. g oIy i affay 12 7 -
() 37 TR (1) F @ (i) F e o e w@r s, sef -

“(ii) FLT TR F FATAT A TG AR TEI 1T ARG F qrer Feere 41 39
Ffoa 71 IHST AWM 3 71T F T Sy gere i B & s w5 o
e 71 37 e A7 SHEAT ATHREAAT Te-aEET 1)

(@) 37 Ffefw (3) % v ux et Tar s, erfq -




[uﬁll—@iﬂ@ 3(1)] ' WA T TSI ¢ STEIERYT | ' 3

“(3) =X eeT I+ o §64 it it Sz § Torgfd g i 1"
() 3 afefe (5) % e wR feferfem e s, 9er -

“(5) s7aT @i R gTRTY Y Tk dow % Frg A A A F gt e afafa ) AR
TEqTE AT SEATA TR, R 9% A€ 1 aqured e 8, o fwriertF arr a8 F awe
Tt ST 1)

7. g o AR 1% aRfaT 13 H,--
(@) 37 TRFEE (1) F g (i) % e o e @ s, seeiq -

“(ii) EEITT o AAITEd aorerT Iqste 136 e Ior &ehw ofiX ALFA QT SIqeedor & Hey
R T OIT emare e Teraten aaTed o = H1 AT I AT oTfRF G AT AE AT
HTT 3 e T3 wtor dened ol o7 HREme AT ST EAur &l T & ;|

(@) 37 TR (1) F @2 (i) % e ox Rl @ s, gt -

“(iii) T T3l ST oly EeRe | 0T SR T W, STRET SfT @ger A AT F SAThA 15T
AR FLATTT | T S Ferd qivfay 0T @6 | 707 FEFAa ST STeror o AT et
T STLHIE B 1"

() s R (1) F @< (v) F e ) il @ s, aeiq -
“(v) T TR Shar Vo geitag A i fAfaemlt @ wfiwr w0 F R el gl
T I FeAT & gwraTere (fdse)) gy gerw: Rrwrier frg e @l sEr
AT 7T, & forg fer I AT orfke R 1)

8. g=r aRfAaa i aRfaw 14 7 -
(%) @< (ii) F T = Rwferfea @t s, sl -

“(ii) 3% Ryamr e 3 ek % w=1ige F waer T Wiver 9% A7 HqRer & arewme §
THT-TET UL TS GIRT AT Faga Tofe aa 1% el wa gu a=a & a8 49 6t
oTfRF ERMY o FRere F Wied & 8T F JHT 7 e, TET AR FeqT TR gy

ERENECRERIES I
(@) @ (iii) F T o7 Ao war s, ao9iq -
“(iii) g FETT TR BT AT A e o e F fire Far F @ w Ao sen g
ag Oy | farar 3 erefie St s 3 forg Srafee = & SoarY A8 g ; Sl
9. gt TRfzw 1% 7w 17 4,
() I affEw (1) F v o7 et o war s, - ofeiq -

‘ “«(1) Fea ¥ e it FegRe Femerer g &0 § 77 7 aeer 18 AT a9 qref

G- Fg-= qif f Rwrer ox it STt | TfRwg 7 sremer ST et g ST
e fRvem framr w7 /e a1 s gtamie T o SfaRigiT T aX G R F
&7 B ST TE AT a7 fadree 3 srfafier Seeht we e g 1
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(@) 39 TR (16) F e Fwforfra v afifoerm sieesfia B s, srafq

“(17) e & e & srqerea afwa T w1 s ger-gwr ow g9t
ST RIET ST & o 1€ g7 36T ST 1)

10, e AR T TR 18 % 3 TRAR (1) ¥ S a7 R R T ST e

“(1) Suter H Fghe T Wi et s uga ok F offmm 23(5)(F) F adie
ey To Farge 18 i === wfafa € e o 71 grer & smoh

11. TR 21 % 39 7R (2) & v Aeffa se ot saeenfia R s, s -

“(3) TfrEE & FF FASaTae 7 (AT G a7 Far 9 A8 gy Tfed ¥ S arelt afvfy g
o ST 1) ’
12. gt TR i oA 23 # --

() 37 g7 (3) & v o= fmferfera @ s, et -
“(3) FEITT | iR 136 i o forw wivwrg o1 355 | gy 79T e o &g
ELM

(@) 37 qff==w (4) F v o e T s, s -
“(4) = WA FT, FEA F i ae T AT AT A1 qere % e ¥ gee iy &

T G 93 % forg (FfaeT 3 srame o7 9g ¥ ey er=) Ot AfF & o7 B s, s
FET TR AT IS GIRT TOA-TET G AT VG AT Fre s 17

() 39 TR (5) F we () % T X et et S, et -

‘() drferh FH=ETRER (e 1 grese) & FrlRe 71 3t % o odar o o fage
A ard 7 AN, S eggEr T ¥ ARy f S o s ey, G wEee
(e =7 Freae) 6 Ffe ff fafa w0 F fr Reffre et & e a9,

AT o

(1) frers a7 37 e ' - Fem

(2)  FeATEEeT FHT ATAMGIAAT - gEer

(@) T F & AR, feE & uE T ¥ - e
ooy § e u fAdros g

(4) ¥HEIW & 9B ¥ e g amAfdy By - Heo
SIEEIEIRERCARE]

(5) wdfaa 9w 7 srewr (I¥ FARew el - geEEr
IR & 7T ¥ fae F form) '

(1) 37 affr (5) % @ (1) ¥ e o erferfe Tam o, sraiq -



[ﬂmll—@vé 31 AT T SIS ¢ STHIRT ' ' 5

“(7) SUY FATETA S A AT 9E, AT SqTHe a8 el i I8 S g, %
ferg === afafa Ml & e s, i -

(1) e 77 37 Megs -
(2) tiwm%mgtﬁ@? qaE ‘ : - W
(3) WV "HTHA AT HATT T ATHR QAT - geEeT
(4) < Fr ALY - e
(5) WregR - "

(&) 37 afxf=m (10) F e 1= Rwferfea @ s, srafq -

“(10) == oA § safde fredt sma % gra gu off, S &1 fOanT 71 &% i e
AALTFAT & ATHA (AT BT AT TAFRT T@A ATl ATRT o1 <k Fa 61 arfzw grft
ST UET soTa Rt 16 fAgfReat 12 |re &t srafer % forg grft 1)

13. g1 aAEw 16 TRETH 24 % @< (i) % T ) Feieted g9 W@ S, e -
“(i) erferfAer sfie TR o ITeg T3 orefie T gu S & orefie asfl 7e 1w fAgfrat o o
& afEter safer ox f sy, S varg g BT @ afike, afe s g 6 o g ar
sfaffe ofiw aRffaw TS STt orefiv @ gu 39 w19 & ofq % of9AT 98 g0 HLAT Sy

@, forad gg, Fonfeufa, dferm qe @R f-dfeem ut siw afeme quar gamE awiE
forg fafafée srfteraw s e AT 2

i fRgfRerat sTierTer i1 "o % foreft =T it ot srafs 7 o af § safes safy 5
fore fawam e fr afxe griT 171

14, 71 aRFrre T afkfe 25 % e o el e s, - ol -
“25. Tl FHRA Toh forg srsre-wiRa
ST T GTLT HATT FOHTT % wre] § FAA 1% forg Ar=me-gar e St i< s e
FHATR 13 forg sram-far i faw=mr a2t 67 st &, d@eama Sy fafes e (atteor, fe=or
i orfier) R, 1965 &1 9Tee T 1”1
15. 7o TR 1% TR 26 F v o Referfed @ sra, - el -
“26. fAetem, afeqa, srpeamafaes wrfariat
FEr FRrfarer Far (anfiereor, fe=ror ofw srfier) =, 1965 st F=TRa 16 AR g 1 17
16. 7= TR T3 aRfaw 29 F e = Refarfe @ s, s -
“29. swidsy fAfyr of o &t

T 1.1.2004 & 7 Fges derm & w0 S e dar (Fae) Faw, 1972 < "y
wiaer ffer (@ Famd) fw, 1960 g enfae g W i ardg 1.1.2004 F1 a7 38 T8 Fg<h
FHATLT g T TLHTL hT 75 G ThIH g7 ATha g v 1"
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17. A= o, ager TR 1T ST = % DT IqEET T et i S, sraf -

, [afefRem 23(5)() @] |
$rferen Fef=Tigs A Fgfn 3 forg srdar o s R o ot
. S g EIECID)
wiee qTie
(1 2 (3) (4) ®)
1. | *=ers SR (@03 1) 6,000 | TR T TEl I TR
T U I qigd aaq o€ — 3
2. +EETIH STRe (df3aT 77) 7,000 | Tt feft faeara deam a1 S= A 10
U UE Iq9 gigd aaTa< - 3 U=t wor fareT o srqaeT &7
T 9 & A
3. | *&gme T (dfEET 1) 8,000 | fUEET ST & Tt T o AT AT 20
=T I 3 AR Ao AT - 3 % T /%a?r e dfers
T : SIRICERCEIE I B L
4 30,000 T ST T AT AR § FeT
Bg a9 7 FAeor S srqEyTT w7
TN
4. | wEfTE SrRET, 9,500 wT i | fu=eEt fro=eT ¥ T 8,000 w9 AfEr 50
Iaw gfgq, =AW a9 42,800 U< Iq AT TEEF ITHET & €T
T 3 AT AT A - 4 T HE T
7
T 9 I T HF A, SrEd
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MINISTRY OF HUMAN RESOURCE DEVELOPMENT
(Department of Higher Education)
NOTIFICATION
New Delhi, the 21st July, 2017

S.0. 947(E).—In exercise of the powers conferred by sub-section (3) and sub-section (4) of section 26 of the
National Institutes of Technology, Science Education and Research Act, 2007 (29 of 2007), with the prior approval of the
Visitor, the Central Government hereby makes the following Statutes further to amend the First Statutes of the National
Institutes of Technology, namely:-

1. ) These Statutes may be called the First Statutes of the National Institutes of Technology (Amendment)
Statutes, 2017.

2) They shall come into force on the date of their publication in the Official Gazette.

2. In the First Statutes of the National Institutes of Technology (hereinafter referred to as the Principal Statutes),

for Statutes 6, the following shall be substituted, namely:-
“6. AUTHENTICATION OF ORDERS OF THE BOARD

All orders and decisions of the Board shall be authenticated by the signature of the Director. In absence of Director, the
Registrar or any person-authorised by the Board in this behalf.”.

3. In Statute 8 of the Principal Statutes, for clause (xiii), the following shall be substituted, namely:-

“(xiii) make recommendations to the Board to disseminate knowledge through distance learning mode to various parts
of the State or country or abroad and in the cases of signing of agreement with the foreign agency, agreement may be
signed with the approval of the Ministry;”.

4. In Statute 10 of the Principal Statutes,—
(a) in sub-statute (1), for clause (v), the following clause shall be substituted, namely:-
“(v) the Registrar, ex-officio, Member-Secretary:

Provided that in addition to the above, the Chairman may invite an expert as special invitee, however, the special invitee
may not have voting rights;”.

(b) for sub-statute (2), the following shall be substituted, namely:-

“2) All financial proposals shall be placed before the Finance Committee prior to being placed before the
Board for consideration and approval;”.

() for sub-statute (3), the following shall be substituted, namely:-

“3) The Finance Committee shall meet ordinarily four times in a year preferably before the meeting of the
Board of Governors;”. ' ' ‘

(d) for sub-statute (4), the following shall be substituted, namely:-

““) Four Members of the Finance Committee shall form a quorum for a meeting of the Finance
Committee;”.

(e) for sub-statute (5), the following shall be substituted, namely:-

“5) The Chairman, shall preside over the meetings of the Finance Committee and in his absence, the
Director shall preside over the meetings;”.

® for sub-statute (6), the following shall be substituted, namely:-

“(6) The provisions in these First Statutes regarding notices of the meeting, inclusion of items in the agenda
and confirmation of the minutes applicable to the meetings of the Board shall, so far as practicable may be,
followed in connection with the meetings of the Finance Committee;”.

(g) for sub-statute (7), the following shall be substituted, namely:-
“N A copy of the minutes of every meeting of the Finance Committee shall be placed before the Board;”.
5. - In Statute 11 of the Principal Statutes, for clause (ii), the following shall be substituted namely:-
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(2)

(b)

10.

11.

“(i)  give its views and make its recommendations on any financial proposals or issues affecting the Institute
to the Board either on the initiative of the Board or of the Director, or on its own motion.”.

In Statute 12 of the Principal Statutes,—
in sub-statute (1), for clause (ii), the following clause shall be substituted, namely:-

“(ii)  Director or Deputy Secretary or his nominee dealing with the National Institutes of Technology in the
Ministry and Director or Deputy Secretary or his nominee dealing with Finance of the National Institutes of
Technology in the Ministry as Ex-Officio Members of the Central Government.”.

for sub-statute (3), the following shall be substituted, namely:-
“B3) Four members shall form a quorum for a meeting of the Building and Works Committee.”.
for sub-statute (5), the following shall be substituted, namely:-

“5) A copy of the minutes of every meeting of the Building and Works Committee shall be placed before
the Board together with the recommendations of the Finance Committee on specific proposal or proposals which
requires approval of the Board.”.

In Statute 13 of the Principal Statutes,—
in sub-statute (1), for clause (ii), the following clause shall be substituted, namely:-

“(it) have the power to give the necessary administrative approval and expenditure sanction for minor works
and works pertaining to repair and maintenance, within the approved budgetary provision of the Institute and the
Board will define the minor work and minor repair and maintenance in terms of quantum or expenditure;”.

in sub-statute (1), for clause (iii), the following clause shall be substituted, namely:-

“(iii)  cause to prepare estimates of cost of buildings and other capital works, minor works, repairs,
maintenance and the like. The Building and Works Committee shall approve the cost estimates for minor
works, minor repairs and maintenance.”.

in sub-statute (1), for clause (v), the following clause shall be substituted, namely:-

“(v) be responsible for enlistment of suitable contractors and acceptance of tenders and shall have the power
to give directions for departmental works where necessary duly recommended by the Dean (P&D) of the
Institute.”.

In Statute 14 of the Principal Statutes,—
for clause (ii), the following clause shall be substituted, namely:-

“(it) he shall have the power to send members of the staff, except the Director, of the Institute for training or
for a course of instruction, outside India subject to such terms and conditions as may be laid down by the Board
from time to time and the visit abroad by the Director shall be approved by the Chairman, National Institutes of
Technology Council;”.

for clause (iii), the following clause shall be substituted, namely:-

“(ii)  he shall execute the contract of service between the Institute and the Director on behalf of the Central
Government, but he shall not be personally liable of anything under such contract; and”.

In Statute 17 of the Principal Statutes,—
for sub-statute (1), the following shall be substituted, namely:-

“1) The Director of the Institute shall be appointed by the Visitor on contract basis on the
recommendations of a Search — cum — Selection Committee constituted by him consisting of atleast five
members. The Chairperson of the Council shall be its Chairperson and the Secretary of the Department of
Higher Education or his representative shall be one of its members besides three other experts in the field of
technical education with experience at national and international level.”.

after sub-statute 16, the following sub-statute shall be inserted, namely:-

“(17)  The disciplinary powers for Director of the Institute shall be decided by the Board of Governors of the
respective National Institute of Technology from time to time.”.

In Statute 18 of the Principal Statutes, for sub-statute (1), the following shall be substituted, namely:-

“1) The appointment of the Deputy Director shall be made by the Board on the recommendations of the
Selection Committee constituted in terms of provisions under Statutes 23 (5) (a) of the First Statutes of National
Institutes of Technology”.

" In Statute 21, after sub-statute (2), the following sub-statute shall be inserted, namely:-’
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“B3) The review of performance of the Registrar upon completion of one years of service may be carried out
by the Committee to be constituted by the Board.”.
12. In Statute 23 of the Principal Statutes,—
(a) for sub-statute (3), the following shall be substituted, namely:-
“B)  For the purposes of appointments in the Institute, the rules as appxoved by the Council or Central
Government shall apply.”.
(b) for sub-statute (4), the following shall be substituted, namely:-
““) The Selection Committees, for filling posts under the Institute (other than the posts on contract basis)
by advertisement or by promotion from amongst the members of staff of the Institute, shall be constituted in
such manner as laid down by the Central Government or Board from time to time by ordinances.”.
(©) in sub-statute (5), for clause (a), the following shall be substituted, namely:-
“(a) The qualification and other terms and conditions of appointment of Academic Staff (excluding
Director), or promotion shall be as specified in Schedule 'E' and the Selection Committee for making
recommendations for appointment of Academic Staff (excluding Director) shall consist of the following
members, namely:-
(1)  Director or Deputy Director - Chairman
(2)  Visitor’s Nominee - Member
3) two nominee of the board one being an expert,
but other than a member of the Board - Member
4) one expert nominee of Senate from outside
the Institute - Member
(5)  Head of the Department concerned
(for other than the post of Deputy Director and Professor) - Member.”.
(d) in sub-statute (5), for clause (d), the following shall be substituted, namely:-
“(d) The Selection Committee for Senior Administrative and other comparable posts carrying pay scale of
Assistant Professor and above shall consist of the following members, namely:-
) Director or Deputy Director - Chairman
2) one Expert from outside the Institute - Member
3) Nominee of Ministry of Human Resource
Development - Member
@) Nominee of Board - Member
5) Registrar - Member.”.
(e) for sub-statute (10), the following shall be substituted, namely:-
“(10)  Notwithstanding anything contained in .these Statutes, the Board shall have the power to make
appointments of persons having special skill or knowledge to suit the emergent need of the department or centre
and in such emergent situations, the appointments shall be for a period of twelve months.”
18. In Statute 24 of the Principal Statutes, for clause (i), the following clause shall be substltuted, namely:-

“) Subject to the provisions of the Act and the Statutes, all appointments to posts under the Institute shall
be made on probation for a period of one year after which period the appointee, if confirmed, shall continue to
hold his office subject to the provisions of the Act and the Statutes, till the end of the month in which he attains
the specified maximum age for teaching posts, for technical non-teaching and ministerial and administrative
posts as the case may be:

Provided that the appointing authority shall have the power to extend the period of probation of any employee of the
Institute for a period not exceeding one year.”

14.

15.

For Statute 25 of the Principal Statutes, the following shall be substituted, namely:-
“25. CODE OF CONDUCT FOR PERMANENT EMPLOYEES

The code of conduct for employees shall be made by each Institute in consultation with the Central Government
and till such time the code of conduct for employees is framed, the Institute shall follow the Central Civil
Services (Classification, Control and Appeal) Rules, 1965.” '

For Statute 26 of the Principal Statutes, the following shall be substituted, namely:-
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“26.

SUSPENSION, PENALTIES, DISCIPLINARY PROCEEDINGS

The Central Civil Services (Classification, Control and Appeal) Rules, 1965 shall apply to all the employees.”.

16. For Statute 29 of the Principal Statutes, the following shall be substituted, namely:-
“29. PROVIDENT FUND AND PENSION SCHEMES
Employees of the Institute appointed prior to 01.01.2004 will be governed by Central Civil Services (Pension) -
Rules, 1972 and General Provident Fund (Central Services) Rules, 1960 and the Employees appointed on or
after 01.01.2004 will be governed by New Pension Scheme of the Central Government.”.
17. In the Schedule, after Schedule ‘D’ and the entries relating thereto, the following Schedule shall be inserted,
namely:-
“Schedule ‘E’
[See Statute 23 (5) (a)]
Qualification and other terms and conditions of appointment of Academic Staff
; ; . Cumulative
Sl. No. al?(fi%‘;g‘:g:;%‘gﬂg:;‘; Qf;lsi%llt::gt)n Essential Requirements Essential Credit
y Points
® @ €)) @ ®
1. *A ssistant Professor Ph.D. NIL NIL
(On contract)
Pay Band-3 with Grade Pay
of Rs.6000
2. *A ssistant Professor Ph.D. one year post Ph.D. experience of 10
(On contract) Teaching and Research in Institution of
repute or Industry
Pay Band-3 with Grade Pay
of Rs.7000
3. *A ssistant Professor Ph.D. three years after Ph.D. or six years total
Pay Band-3 with Grade Pay teaching and r;seargh experience in 20
of  Rs8000 with a reputed academic Institute or Research
minimum pay of Rs.30000 and Development Labs or relevant
’ industry.
4. Associate Professor Ph.D. six years after Ph.D. of which at least 50
: three years at the level of Assistant
Pay Band-4 with Grade P. y .
O?y ;r; 958?1)1 ! vi?the az Professor with Academic Grade Pay of
minimum pay of Rs.42800 Rs.8000;
Or
nine years total working experience, of
which three years should be after
Ph.D., with at least three years at the
level of Assistant Professor with
Academic Grade Pay of Rs.8000.
5 Professor Ph.D. ten years after Ph.D. or thirteen years 80

Pay Band-4 with Grade Pay
of Rs.10500 with minimum
pay of Rs.48000

total working experience, out of which
seven years should be after Ph.D. At
least three years at the level of
Associate professor with Academic
Grade Pay of Rs.9500 or four years at
the level of Associate Professor with
Academic Grade Pay of Rs.9000 or
combination of Rs.9000 and Rs.9500
or equivalent in an Institution of repute
or Research & Development lab or
relevant industry.
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Besfenading, Pav Hind E tial Cumulative
SI.No. canaLian, Tay Tan kg Essential Requirements Essential Credit
and Academic Grade Pay Qualification Poi
oints
@ ¥) €)) C) 3)
6. Professor ~ PhD. Six years as Professor with Academic 150
(Higher * Administrative : Grade Pay of Rs.10000 or Rs.10500 or '
Grade Scale) a combination of Rs.10000 and
Rs.10500 in an Institute of National
Rs.67000-79000 Importance.
Note 1:

(1) Any change in the grade pay will be through open advertisement and on recommendation of duly constituted
selection committee, except where specifically exempted in these rules.

(2) All new entrants shall have Ph.D. in the relevant or equivalent discipline and shall have first class in the preceding
degrees.

(3) For existing faculty members who completed their Ph.D. along-with their normal teaching load of Institute or quality
improvement programme, the enrolment period of Ph.D. will be counted as teaching experience.

(4) Contribution to Institute Administration shall be recommended by concerned Head or Chairman and approved by the
Director. Contribution to departmental Administration shall be recommended by concerned Head and approved by
the Director.

(5) For the departments which are not having any vacancy, movement in higher Academic Grade Pay or cadre shall be
carried out as per specified selection process but it will be restricted to only for serving faculty members of the
respective departments.

(6) The permanent faculty members who have put in more than ten years experience, but have not acquired Ph.D.
qualification as on the date of these notification shall be mapped into four-tier flexible system as one time measure
as per following norms:

(a) Permanent faculty with age fifty or above:

(i)  The Assistant Professors with Academic Grade Pay of Rs.7000 shall be mapped at the level of Assistant
Professor with Academic Grade Pay of Rs.8000, provided they have at least 10 credit points in their
lifetime.

(ii) The Assistant Professors with Academic Grade Pay of Rs.8000 shall be mapped at the level of Associate
Professor with Academic Grade Pay of Rs.9500, provided they have at least 25 credit points in their
lifetime.

(iii) The Associate Professors with Academic Grade Pay of Rs.9000 shall be mapped at the level of Associate
Professor with Academic Grade Pay of Rs.9500, provided they have at least 25 credit points in their
lifetime:

Provided, they have been found suitable through a Selection Committee duly constituted under the Statutes.

(b) Permanent faculty members less than fifty years of age shall be sponsored for Ph.D. in any of the Indian
Institutes of Technology or National Institutes of Technology duly provided a facility to take study leave of three-
years from their respective National Institute of Technology and on completion of the Ph.D., they shall compete to
get into the four tier system as per the new recruitment rules.

(7) For faculty in the Department of Architecture, following shall be essential qualification without insisting on credit
point requirements at Assistant Professor level:

(i)  M.Arch. or M.Plan. with one year professional experience: Assistant Professor at Academic Grade Pay of
Rs. 6000;

(if) M.Arch. or M.Plan. with two years of professional experience: Assistant Professor at Academic Grade Pay of
Rs. 7000;

(iii) For higher cadres the educational qualifications and credit point requirement shall remain same as given in
the table for Engineering and Sciences.

Note 2: Credit Point System
The following shall be the credit point system:
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S.No. Activity Credits points

1. One external Sponsored Research and | 8 credit points per project or 8 credit points per patent as
Development Projects completed or ongoing or | inventor (in case of more than one person in a Project, the
Patent granted Principal Investigator gets S credit points and the rest to the

divided equally among other members)

2. Consultancy projects 2 credit points @ Rs.5 lakhs of consultancy, subject to

maximum of 10 Credit points

3. Ph.D. completed (including thesis submitted | 8 credit points per Ph.D. student (in case there are more
cases) than one supervisor, then the Guide (1* Supervisor) gets 5

credit points per student and the rest to be divided equally
among other supervisor

4. One Journal papers in Science Citation Index or | 4 point per paper since the last promotion. First author or
Scopus (Paid Journals not allowed) Main supervisor will get 2 point and rest will be divided

among others.

5. One Conference paper indexed in Science | 1 credit points per paper up to a maximum of 10 credit
Citation Index or Scopus or Web of science | points. First author or Main Supervisor will get 0.6 and rest
Conference or any internationally renowned | will be divided among the rest.
conference

6. Head of the Department, Dean, Chief Warden, | 2 points per semester up to a max of 16 credits points since
Professor Incharge (Training and Placement), | the last promotion.

Advisor (Estate), Chief Vigilance Officer, PI
(Exam), TEQIP (Coordinator)

7. Warden, Assistant wardens, Associate Dean, | 1 credit point per semester up to a maximum of 8 credits
Chairman or Convener institute academic | points since the last promotion.
committees, Faculty In charge Computer
Center or Information and Technology Services
or Library or Admission or student activities
and other Institutional activities

8. Chairman and Convener of different standing | 0.5 credit point per Semesters up to a maximum of 3 credits
committee and special committee (Ex officio | points since the last promotion.
status  will not be considered). Faculty
incharges (Each for one year duration) of
different Units or equivalent

9. Departmental activities identified by Head of | 0.5 credit point per Semesters up to a maximum of 3 credits
the Department like lab in charges, or | points since the last promotion.
department level committee for a minimum
period of one year.

10. Workshop or Faculty Development Program or | 2 credit points per course up to a maximum of 8 credits
short term courses of min 05 working days | points since the last promotion.
duration offered as coordinator or convener

11. For conducting national programs like Global | 2 credit points per course up to a maximum of 4 credit
Initiative of Academic Networks etc. as course | points since the last promotion.
coordinator 1 credit point per course up to a maximum of 2 credit

point p up
Program of two weeks duration points since the last promotion.
Program of one week duration

12. National or International conference organized | 3 credit points per program up a maximum of 6 credits
as Chairman or Secretary points since the last promotion.

13. Length of service over and above the relevant | 2 credit points per semester with maximum of 10 credit
minimum teaching experience required for a | points since the last promotion.
given cadre

14. Establishment of New Lab(s) 4 credit points since the last promotion.

15. Theory Teaching of over and above 6 credit | 1 credit point or credit hrs. up to a maximum of 6 credit

hrs. course

points since the last promotion.




16

THE GAZETTE OF INDIA : EXTRAORDINARY

[PART II—SEC. 3(1)]

S.No. Activity Credits points
16. Post Graduate Dissertation guided 0.5 credit point per project to a maximum of 10 points
since the last promotion.
17. Under Graduate Projects 0.25 credit point per project up to a maximum of 4 points
. . since the last promotion. ‘
18.° Text or Reference Books published on relevant | 6 credit points per book up fo a maximum of 18 points’
subjects from reputed international publishers since the last promotion.
19. Text or Reference book published on relevant | 2 credit points per unit up to a maximum of 6 points since
subjects from reputed national publishers or | the last promotion.
book chapters in the books published by
reputed international publishers
20. Significant outreach Institute out activities 1 credit point per activity up to a maximum of 4 credit
points since the last promotion.
21. Fellow IEEE, FNA, FNAE, FNASc 10 credit points
22. Placement percentage (only for the placement cell officers or Faculty incharge of Placement)

Above 85%

4 credit points per year upto a maximum of 20 points since
the last promotion.

75% - 84%

(% to be based on total number of students
passing out and single job offer)

2 credit points per year upto a maximum of 10 points since
the last promotion.
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[F. No. 22 - 5/2006-TS. III]
R. SUBRAHMANYAM, Addl. Secy.

Note : The principal Statutes were published in the Gazette of India, Extraordinary, Part II, Section I, sub-section (i) vide
notification number G.S.R. 280(E) dated the 23" April, 2009 and subsequent amendment was published in the
Gazette of India, Extraordinary, Part II, Section I, sub-section (i) vide notification number G.S.R. 837(E) dated
the 5" November, 2015.
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F.No.33 -9/2011 - TS.lIl
- Government of India-
Ministry of Human Resource Development
Department of Higher Education

'ﬁ_*_*_*_*

Shastri Bhawan, New Delhi,
dated, the 30" November, 2017

To

The Directors
of all the National Institutes of Technology (NITs)
and Director, IEST, Shibpur.

Subject:- Implementation of Recruitment Rules for Facuity of NITs
and IIEST - regarding.

Sir \ Madam,

| am directed to refer to the Gazette Notification dated 24" July, 2017
vide which the amendments in the First Statutes of NITs and Statutes of
IIEST, Shibpur have been notified incorporating thereby the new Recruitment
Rules for Faculty in these Institutions. Subsequently, clarification on Assistant
Professor (on contract) has been issued on 13" September, 2017 (Annexure-
1) and one-time relaxations to remove stagnations at the level of Assistant
Professors and Associate Professors in respect of existing faculty of NiTs &
IIEST have been issued on 6" October, 2017 (Annexure-ll) and 17
November, 2017 (Annexure-lil).

2. Some of the NITs have sought clarifications from the Ministry on
implementation of the Recruitment Rules. The following are clarified in this
regard:-

(i) The qualification and other terms and conditions of appointment
of academic staff as mentioned in Schedule ‘E’ of the Statutes
and one-time relaxations communicated on 6" October, 2017
and 17" November, 2017 should be strictly followed.

(i)  Any change to the next higher grade pay shall be considered as
promotion (e.g. if an Assistant Professor with AGP of Rs.6,000/-
moves to AGP of Rs.7,000/- will be considered promotion).
However, in case of mapping specified by MHRD from AGP of
Rs.9,000/- to Rs.9,500/- and AGP of Rs.10,000/- to Rs.10,500/-
shall not be considered as promotion.

W"\ ...contd./-
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3.

 F.N0.33 -9 /2011 — TS.IIl

(i)  The date of effect of recruitment / promotion will be the date of
approval of the Board of Governors of the respective NITs /
IEST. There shall be no retrospective effect of any relaxation /
change in grade pay.

(iv) A faculty is eligible for one-time relaxation if she / he applies in
the same NIT / IIEST provided that she / he fulfills all other terms
& conditions specified in letters dated 6" October, 2017 and 17"
November, 2017, respectively. If a faculty applies in any other
NIT / IIEST, she / he should not be given relaxation. This is
applicable for relaxations provided in the above letters.

(v) The total working experience / length of mandatory service
requirements as mentioned in above cited communications could
be combination of services in NITs & other Institute of repute. In
such cases, the Board may define the experience proportionally.

The guidelines / procedures related to recruitment process have also

been prepared. The guidelines / procedures placed at Annexure — IV may
also be adopted.

Yours faithfully,

[Anil Kumar Singh]
Under Secretary to the Government of India
Tel: 23384897

Encls.: as above.

Copy to:-

)

(if)
(iif)

(iv)
(v)

The Chairperson, Board of Governors of all the National Institutes of
Technology (NITs) and IIEST, Shibpur.

PS to HRM / PS to MoS (SPS) for kind information.

Webmaster, Ministry of HRD - with a request to upload the
communication on the website of the Ministry of HRD.

Webmaster, MNIT, Jaipur — with a request to upload the
communication on the website of the Council of NITSER.

Guard File.

Page 2 of 18

AR Pay Ansmaly & & Guissnes gner]



ANNEXURE - |

F.No.33 - 9 / 2011 - TS.III
Government of India
Ministry of Human Resource Development
Department of Higher Education
*_k_k_k_%k
Shastri Bhawan, New Delhi,
dated, the 13™ September, 2017

To

The Directors
of all the National Institutes of Technology (NITs)
and Director, ITEST, Shibpur.
Subject:- Clarification on Recruitment Rules for Faculty in NITs and
IIEST - regarding.

Sir \ Madam,

I am directed to refer to this Ministry's communication of even
number dated 15™ January, 2014 and subsequent communication dated 29"
May, 2017 vide which the new Recruitment Rules for Faculty in the National
Institutes of Technology (NITs) and Indian Institute of Engineering Science
and Technology (IIEST), Shibpur were conveyed.

2. Many clarifications have been sought by the NITs in respect of above
mentioned Recruitment Rules for faculty. Following may please be noted in
this regard:-

Clarification sought
A faculty who is regular in the
Institute as an Assistant Professor
at AGP of Rs.6000/- if selected for
Assistant Professor with AGP of
7000/~ will she/he be designated as
Assistant Professor (on contract) as
| per new RR.

W\

IHAVADORR, Pay Aromay & GARS Yier Léier dees)

Pay Amemay & i

A “regular- Assistant Professor with

__ Clarification Furnished

AGP of Rs.6000/- if selected to
Assistant Professor with AGP of
Rs.7000/- shall be designated as

Assistant Professor without
appending 'on contract’.
e NN
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F.No.33 -9 / 2011 - TS.IIT

3. It is requested to kindly take note of the above while initiating the
faculty recruitment process in your Institute as per the RRs prescribed by
the Council of NITSER and also incorporated in the Statutes through
Gazette Notifications dated 24™ July, 2017 (NITs & ITEST) and 2™ August,
2017 (NIT, Andhra Pradesh).

4.  This issues with the approval of the competent authority in the
Ministry.

Yours faithfully,

Yo~
[Anil Kumar @

Under Secretary to the Government of India
Tel: 23384897

Copy to:-

L The Chairpersons, Board of Governors of NITs & IIEST, Shibpur for
information please.

2.  The Registrars of all NITs & IIEST, Shibpur for information and
further appropriate action.

TRAVIQARA, Fay Aremay & CASM Tier Latter 8oca)
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ANNEXURE - II

F.No.33 - 9/2011 - TS.llI
Government of India
Ministry of Human Resource Development
Department of Higher Education

* Rk hw

Shastri Bhawan, New Delhi,
dated, the 6" October, 2017

To

The Directors
of all the National Institutes of Technology (NITs)
and Director, lIEST, Shibpur.

Subject:- Recommendations of the Anomaly Committee on new
Recruitment Rules for Faculty in NiTs and IIEST - regarding.

Sir \ Madam,

| am directed to refer to this Ministry’s communication of even number
29" May, 2017 vide which the new Recruitment Rules for Faculty in the
National Institutes of Technology (NITs) and Indian Institute of Engineering
Science and Technology (IIEST), Shibpur were conveyed and subsequent
Order of even number dated 17" July, 2017 vide which an Anomaly
Committee was constituted to look into the issues arising out of the
implementation of the new Recruitment Rules for Faculty.

2. The Anomaly Committee has examined various issues & anomalies
emanated out of the new Recruitment Rules and submitted its
recommendations to this Ministry. The specific issues identified by the
Anomaly Committee and the recommendations of the Anomaly Committee
have been examined in this Ministry. After careful examination of the same,
the approval of the competent authority is hereby conveyed for the following:-

SL.No. Issues / Anomalies Recommendations approved
() |Regarding promotion of | The following one time relaxations in
existing  Assistant | the relevant Recruitment Rules for
Professor to Associate | existing faculty members are
Professor. approved:-

Schedule E (SI.No.4 — pertaining to
Associate Professor)

(i) Six years after Ph.D. of which at
least three years at the level of
Assistant Professor with
Academic Grade Pay of

! P
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| SI.No.

Issues / Anomalies

Recommendations approved |

Rs.8,000/-
may be read as

Six years after Ph.D. at the level
of Assistant Professor.

(i) An existing faculty member with
09 years total working
experience, of which three years
should be after Ph.D., with at
least three years at the level of
Assistant Professor with
Academic Grade Pay of
Rs.8,000/-

may be read as
Nine years of total working

experience with Ph.D. at the level
of Assistant Professor.

(ii)

Regarding mapping of
existing Associate
Professor with AGP of
Rs.9,000/- to Rs.9,500/-

and Professor with AGP of
Rs.10,000/- to Rs.10,500/-.

0

'An Associate Professor with AGP of
' Rs.9,000/- and minimum credit points
' of 50 will be eligible for movement to

A onetime mapping for such existing
members from AGP of Rs.9,000/- to
Rs.9,500/- and Rs.10,000/- to
Rs.10,500/- may be carried out
through an assessment of suitability of
the faculty by a Special Committee
comprising following:-
Director of the concerned NIT —
Chairperson
(i) One outside expert (not below
the rank of Professor) — Member
(i) One nominee of the Board (not
below the rank of Professor) -
Member ° ‘

Associate Professor with AGP of
Rs.9,500/- while a Professor with AGP
of Rs.10,000 and minimum credit
points of 80 will be eligible for
movement to Professor with AGP of

R, Pay Anemay &

Rs.10,500/-. The calculations of the |
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SI.No. Issues / Anomalies |  Recommendations approved
credit point will be done as per the
Schedule E pertaining to Recruitment
Rules for faculty notified by the
Ministry of HRD on 24™ July, 2017.
The credit points will not be
considered utilized / exhausted in
above cases. The recommendations
of above Committee will be approved
by the Board of Governors of
respective NIT,

3. The cumulative essential credit points are only for deciding the
eligibility. The above shall be one time relaxation and will be applicable only if
she / he participates in the recruitment process of same NIT where she / he
has been working.

4. The other contents of Notification dated 24™ July, 2017 shall remain
unchanged and may be read together with this communication.

5. The NITs are advised to place the recommendations of the Anomaly
Committee (as indicated in para 2 above) before the Board of Governors for
adoption and ensure strict adherence of the instructions.

6. This issues with the approval of the Chairperson of the Council of
NITSER in accordance with the provisions under Section 32 (2) (b) of the
National Institutes of Technology, Science Education and Research (NITSER)
Act, 2007.

Yours faithfully,

[Anil KumM

Under Secretary to the Government of India
Tel: 23384897

Copy to:-

(i The Chairperson, Board of Governors of all the National Institutes of
Technology (NITs) and IIEST, Shibpur.

(i) Webmaster, Ministry of HRD - with a request to upload the
communication on the website of the Ministry of HRD.

(i) Webmaster, Council of NITs - with a request to upload the
communication on the website of the Council of NiTs.

(iv) File No.33-9/2011 - TS.lil.

(v) Guard File.

RAVAD SRR, Puy Asaraly § CABW.Tier Latter goca)
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ANNEXURE - lil

F.N0.33-9/2011 -TS.lll
Government of India
Ministry of Human Resource Development
- Department of Higher Education
Shastri Bhawan, New Delhi,
dated, the 17" November, 2017

To

The Directors
of all the National Institutes of Technology (NITs)
and Director, IIEST, Shibpur.

Subject:-  Recruitment Rules for Faculty of NITs and IIEST - regarding.

Sir\ Madam,

| am directed to refer to the Gazette Notification dated 24" July, 2017 vide
which the amendments in the First Statutes of National Institutes of Technology
(NITs) and Statutes of Indian Institute of Engineering Science and Technology
(IIEST), Shibpur have been notified incorporating thereby the new Recruitment

Rules for Faculty in these Institutions.

2. The Ministry vide its letter dated 6™ October, 2017 communicated the

approval towards
Committee, which

implementation of the
recommended certain

recommendations of Anomaly
relaxations regarding faculty

recruitment. In addition to the above, following one time relaxations for existing
faculty of NiTs / IEST have been approved:-

Essential Requirements in
Recruitment Rules notified on
24.04.2017

Substituted by (one time relaxation for
existing faculty)

 Professor (PB-4, GP of Rs.10,500/-
with minimum pay of Rs.48000/-)

ten years after Ph.D. or thirteen years
| total working experience, out of which
seven years should be after Ph.D. At
least three years at the level of
Associate Professor with Academic
Grade Pay of Rs.9500/- or four years
at the level of Associate Professor with
Academic Grade Pay of Rs.9000/- or
combination of Rs.8000/- and
Rs.9500/- or equivalent in an
Institution of repute or Research &
_Development lab or relevant Industry.

Professor (PB-4, GP of Rs.10,500/- |
with minimum pay of Rs.48000/-)

ten years after Ph.D. or thirteen years
total working experience, out of ‘which
seven years should be after Ph.D. At
least three years at the level of
Associate Professor with Academic
Grade Pay of Rs.9500/- or four years
at the level of Associate Professor with
Academic Grade Pay of Rs.9000/- or
combination of Rs.8000/- and
Rs.8500/- or equivalent in an
Institution of repute or Research &
Development lab or relevant Industry. |

TRAVED MR, Fay Anconaiy & RASM.Tiar Lotter socaf
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Essential Requirements in

Recruitment Rules notified on Substituted et:()ils(tci)r? eftairguen;?laxatlon 191
24.04.2017 e v
¢ OR

i seventeen years total working
- experience with Ph.D. (No post Ph.D.
experience is required). At least three
years at the level of Associate
Professor with Academic Grade Pay of
Rs.9500/- or four years at the level of
Associate Professor with Academic
Grade Pay of Rs.9000/- or
combination of Rs.8000/- and
Rs.9500/- or equivalent in an
Institution of repute or Research &
Development lab or relevant Industry.

3.  The other contents of Notification dated 24" July, 2017 shall remain
unchanged and may be read together with this communication.

4, You are kindly requested to place above in the ensuing meeting of the
Board of Governors for adoption.

5. This issues with the approval of the Chairperson of the Council of NITSER
in accordance with the provisions under Section 32 (2) (b) of the National
Institutes of Technology, Science Education and Research (NITSER) Act, 2007.

Yours faithfully,

\Qp'e\

[Anil Kumar Singh]
Under Secretary to the Government of India

Tel: 23384897
Copy to:-

(i) The Chairperson, Board of Governors of all the National Institutes of
Technology (NITs) and IIEST, Shibpur.

(i) PStoHRM/PS to MoS (SPS) for kind information.

(iiy ~ Webmaster, Ministry of HRD - with a request to upload the
communication on the website of the Ministry of HRD.

(v)  Webmaster, MNIT, Jaipur — with a request to upload the oommumcation
on the website of the Council of NITSER.

v) Guard File.

CAS-Tar
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ANNEXURE - IV

GUIDELINES / PROCEDURES TO BE FOLLOWED FOR FACULTY

SELECTION IN NITS AND IIEST

Consequent upon approval of the Council of the National Institutes of
Technology, Science Education and Research (NITSER), the Ministry of Human
Resource Development has issued the new Recruitment Rules for faculty on 29"
May, 2017 and the same have also been notified in the Gazette on 24" July,
2017 (in respect of NITs & IIEST, Shibpur) and 2™ August, 2017 (in respect of
NIT, Andhra Pradesh).

2. As far as the guidelines / procedure to be adopted for selection of faculty
as per the new Recruitment Rules approved by the Council, the following is
hereby informed that:-

(a)

(b)

(c)
(d)

(e)

(f)

e\

The qualifications and other terms & conditions of appointment as
notified in the Gazette are bare minimum and the Board of
Governors can however fix higher benchmarks, higher than the
prescribed in consultation with the Council of NITSER.

All the faculty posts in the Institute shall be filled by direct
recruitment only. The procedure for selection of faculty is given in
Appendix - A1.

Fresh appointment beyond the age of 60 years is discouraged
except in the case of faculty with exceptionally brilliant research
career and with ongoing or approved externally funded research
projects.

There shall be no distinction between external and internal
candidates with regard to the requirements of qualification and
experience.

All recruitment and pay-fixation shall be done by the BoGs of the
Institutes only on the recommendations of duly constituted
Selection Committees. There shall be no scope of fixing of altering
pay (pay in pay-band or grade pay) outside the Selection
Committee. The Selection Committee shall be the only entity
empowered to consider the past services and qualifications of a
candidate.

While there is no rigid formula for distribution of sanctioned posts
among the Departments and centres within an Institute, Appendix
= A2 attached with this communication gives a recipe for
distributing sanctioned faculty posts among various Departments of
an [nstitute. But the BOG, on the recommendation of the Director,
shall dynamically allocate sanctioned faculty positions among the
Departments taking into consideration academic programmes of
various Departments, existing quality of faculty, expected
retirements and availability of bright candidates.

Page 10 of 18
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(9)

(h)

€)

There shall be necessary provision for inducting faculty from
industry (or comparable organizations) with substantial professional
and R&D experience, but not having a Ph.D. degree. If in the
opinion of the Selection Committee, candidates have good number
(say 10) of publications in leading journals of the field, the
requirement of Ph.D. degree may be waived.

Most leading universities of the world, including the best Institutes
of India have an explicit or implicit policy of not inducting their own
students into the faculty. To avoid such in-breeding, the NITs &
IIEST will follow the following policies:

(i) Candidates who have obtained or are expected to obtain
their most recent degree (Ph.D.) from the Institute will normally not
be considered for recruitment, except where there is a 3 years’' gap
(approximately) between leaving the Institute and the expected
date of joining.

(ii) This is not applicable to candidates who are already
members of the faculty, either regular or on contract, and are
pursuing a higher degree in the Institute.

(i)  In special cases, where the Department (at the time of short-
listing) or the Selection Committee feels that an exception needs to
be made (for reasons such as severe shortage of faculty in a given
academic field or exceptionally brilliant candidate or any other), the
reasons for such exceptions are to be recorded in writing and put
up to the Board of Governors for approval. The Board, if convinced,
may confirm the selection. Such appointments will not serve as
precedence.

In order to keep the number of candidates interviewed within
practical limits, Scrutiny Committee may, if it deems fit, reject a
candidate on his third or further attempt, if the candidate has failed

to win the same post in two previous attempts, (either in scrutiny or

selection stage), even if he meets the short-listing criteria, except
when there is significant new achievement justifying an exception.
As decided by the Council of the National Institutes of Technology,
Science Education and Research (NITSER), the Institute shall
strive to recruit 50% faculty not domicile of that State in which the
Institute is located.

*ok ok ok k
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APPENDIX — A1

PROCEDURE FOR SELECTION OF FACULTY IN NIT SYSTEM

The procedure outlined here has generally, but not exactly, been followed in
most of the lITs. The procedure is prescribed as a guideline, without insisting that
it be followed religiously. Boards of Governors may opt for alternative procedures
after examining their merit vis-a-vis the base line procedure given below.

1. The Director will create an “Advisory Committee on Faculty Recruitment
(ACoFAR)" with a senior member of the faculty as the Chairman.
Normally, he should be the Dean (Faculty Welfare); but Director shall have
the discretion to assign the responsibility to Dy. Director or another senior
Professor or handle it himself. The Chairman of ACoFAR shall be
authorized to communicate with Departments, candidates and experts on
the advice of Director. In addition, the Committee shall discharge the
following functions:

a) Examine and advise on distribution of faculty positions among
various Departments;

b) Proactively search for faculty candidates in India and abroad.

C) Assist the Director in examining, short listing criteria and preparing
panels of short listed candidates submitted by Departments;

d) Examine and recommend proposals for deviation in age, formal
qualifications, industry experience or any other criterion or
guideline;

e) Reservation of positions for specialization or sub-specialisation and
rank of faculty to be inducted; and

f) Proactively search for candidates from reserved categories, and if
not available after repeated attempts, prepare proposals for de-
reservation in accordance with the relevant rules & regulations.

2. The Institute will create a panel of experts and update it on annual basis.
- The list will be prepared by taking inputs from Departments. Director may
also add extra names or delete some from the list. Normally, the experts
should be drawn from NITs, IITs, IIMs, IISERs, liSc, IIEST, University
Departments, major R&D Laboratories (CSIR, ICAR, DAE, ISRO, DRDO
etc) and major industry. The list, along with postal and electronic
addresses, designations, specialization and other relevant particulars of
proposed experts is to be placed before the Senate and then the BoG for
their approval. Every higher authority shall have the power to add and
delete names. In addition, fellows of INAE and the 3 Science academies
will be automatically included in the panel. Every attempt should be made
to ensure that major specializations of each Department are adequately
represented in the panel.

K i .»...,.m. ‘ . Page120f18




10.

1.

"

While the above is a permanent list, upgraded periodically, preferably
every year, the BOG, at its discretion, may permit Director to choose
‘experts for every single selection process from the full panel or from
specific sub panels.

As per NITSER Act, 2007, the visitor shall nominate one member to the
Selection Committee. It is observed in practice that being present in all
sessions of a selection process (that spreads over two to four weeks)
becomes hard on the distinguished professors who serve as Visitor's
nominees, and they are often unwilling to spare the time. The Ministry will
recommend to the Hon'ble Visitor to nominate a panel of distinguished
persons in different subject areas to serve as Visitor's nominees and
permit Institutes to invite them as per their availability and convenience.

The Director will send a copy of the panels approved by the Secretariat of
the Council of NITSER for records.

It is extremely important that the suggested panel of experts is examined
critically by the Board and the Ministry and any member with a
questionable integrity is removed.

Prior to a selection process, the Director will choose experts from the
approved panels ensuring a reasonable distribution among
specializations, and to the extent possible, diversity of background, place
of work etc.

In addition to the expert members of the Selection Committee, the
Director, as Chairman of the Committee, may invite observers from SC/ST
and minority communities or any other person of repute to instill
confidence in the minds of the candidates and of the Institute community.

On advice of the Director, the Chairman, ACoFAR will seek from the
Departments the specific specializations where new faculty is to be
recruited. The HoDs will consult senior faculty colleagues and prepare the
proposals to the Institute, which will be collated by the Chairman, ACoFAR
and placed before the Director for approval. The Director is expected to
review the proposals critically and finalize the draft advertisement
including specializations, critical dates, newspapers of advertisement and
other details.

Serving regular faculty members shall be eligible to apply for higher
positions in their own Departments irrespective of their specializations, if
they satisfy other advertised criteria.

Application may be received on paper, on-line or both, depending on the
technological resources of the respective Institute. In addition, the Institute
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12.

13.

14,

18.

16.

will consider applications received against standing advertisement, if any,
and unsolicited applications. :

While applications received within the advertised closing date shall
definitely be considered, late applications (upto the interview time) may be
considered at the discretion and convenience of the administration.

In addition to the advertisements, all sections of the institute administration
- Director, members of ACoFAR, HoDs and all faculty members will make
proactive effort to attract applications from prospective candidates, without
making any commitment of selection. Such efforts will include postal and
email correspondence, telephonic talks and public announcement when
there is an opportunity.

Applications, when received, will be organized, relevant information
summarized, and sent to the Departments by the Registry, for short listing.
The objectives of short listing are two folds:-

(a) toreject applications that do not meet advertised criteria and

(b) to select the best candidates from the remaining list so that the
member of candidates to be called for interview with the experts
remains within manageable limits.

Departments will make attempt to set “short listing criteria” that can be
easily implemented. But, considering the multiple attributes that need to
be considered, it may become necessary to make case by case
exceptions. In all such cases the general short listing criteria and the
reasons for exception, if any, are to be recorded in writing. Short listing
criteria may include, among others, such conditions as:

(i) superior academic record — all through first class career or higher
grades in B.Tech/M.Sc/M.Tech, higher than advertised criteria,

(ii) reputation of institutions from where the candidate has obtained his

- degrees, - : :

(i)  number of unsuccessful attempts for the same post [Candidates
who have been rejected in the past may be called only if there is a
good reason, the reason to be recorded in writing.]

(iv)  specialisation, including micro specialisation,

(v) professional service record - reputation of organization where
experience has been earned, nature of job, current activities etc.

The Departments’ recommendations shall be placed before the Director
for the final short-listing. The final list of candidates to meet the Selection
Committee will be arrived at in a combined meeting of the Director, the
ACoFAR, the HoD and at least three senior faculty members of the
Department. In case of a lack of unanimity among the members, the
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20.

17.

18.

19.

21.

Director's decisions shall be final for the purpose of calling a candidate to
the interview. The different viewpoints, however, will be recorded in writing
and placed before the Selection Committee who may record their own
comments for information of the BOG. The decision of the Board on the
selection shall be final and binding.

In addition to formal application, candidates will be required to submit
reprints/preprints of publications and list of referees. The PIC will organize
collection of references and review of publications by independent
referees for short listed candidates, both internal and external.

The short listed candidates will be invited by the Chairman, ACoFAR or
the Registrar for personal interview with the selections committee
constituted in accordance with the NITSER Act, 2007 and the Statutes of
the respective Institutes. In addition, the individual institutes may seek
seminar presentation in the Departments, and/or any other form of
academic interaction with the faculty. All such interaction will be open to
the faculty and students of the institute and will be well publicized in
advance to invite a decent audience. The feedback of the faculty will be
communicated to the Selection Committee by the HoD. Candidates
located outside the country or otherwise not in a position of attending
personal interview, may be interviewed over video conferencing or be
selected in absentia at the discretion of the Selection Committee.

On completion of the interview, the Selection Committee will record its
final recommendations with signature of every member present. The
Director, as chairman of the committee will be responsible for writing the
recommendation. There shall be no scope for retaining individual view
points or details of discussion. Any member(s) with a dissenting opinion
may, however, record their observations. On a separate page (with a
reference in the main page that will be presented by the Director to the
BoG with his own comments on the observations.

The Selection Committee shall employ the same yard stick to evaluate all
candidates for a post or AGP - external, internal and shall prepare a
common panel of recommended candidates. Out of this panel, the vacant
posts will be filled on the basis of merit without consideration of external or
internal candidates.

The Selection Committee, at its discretion, may recommend to retain the
panel for a maximum period of one year or next round of selection for the
Department, whichever comes earlier, so that vacancies caused during
this period can be filled in order of merit.

Recommendations of the Selection Committees will be placed before the
BoG, along with details of sanctioned posts, reservation categories etc, for
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22,

23.

W\

final approval and subsequent issue of appointment orders by the

Registrar.

If a meeting of the BoG is not scheduled within a short period from the
meeting of the Selection Committee, the Director, with approval of the
Chairman BoG, may seek the approval of members by circulation. While
recommendation of the Selection Committee is awaiting approval of the
BoG, the Director may, at his discretion, inform successful candidates, but
with a clear line stating that such information is awaiting approval of
competent authority and is not legally binding.

All appointments - regular, internal or external, will be effective from the

date of the Board meeting or any later date fixed by the Board. There
shall, however, be no pre-dating of an appointment.
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APPENDIX — A2

: DISTRIBUTDN OF FACULTY POSTS AMONG DEPARTMENTS

Every institute shall have only a finite member of faculty posts sanctioned by the
ministry. The distribution of these positions among the Departments will be
flexible to dynamically maximize the number of faculty in position at any given
time. It should be appreciated that institutes will be losers and the cause of
education will be hampered if faculty positions which could be filled up in other
Departments are kept vacant simply because current market scenario is making
faculty unavailable in a specific Department. Instead of keeping vacant positions,
if additional faculty are inducted in other Departments, they will contribute to (a)
elective courses in teaching, particularly those electives that are subscribed to by
students across many Departments, (b) research, (c) continuing education, (e)
institute, hostel and SAC management etc. A vacant faculty post serves no one.
At the same time, it is the responsibility of the Director, and of the Board, to
ensure that no Department starves of faculty when candidates are available and
posts are used up elsewhere.

The following table may be taken as a guxde for computing “normal faculty
strength” in any Department.

B Tech Programme (Annual Intake < 50) =

B Tech Programme (Annual Intake > 50) =1.5x
Dual degree with existing M. Tech. specialization =0.1x
Dual degree with exclusive M. Tech. specialization =0.2x
Additional B Tech Programme (Each programme) =0.5x
M Tech programme (Each programme) =05x
M.Sc. (2 years) programme =0.5x
M.Sc (5 years) programme : =X
MBA Programme (Annual Intake <50) =X
MBA programme (Annual Intake >50) =16x
MCA (3 Years) Programme =X
Common theory courses for 1% & 2" years (per subject) =0.2x
Common practical courses for 1% & 2™ years (per course) =0.1x
- Total =nx

x = [Sanctioned faculty strength] = n
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The normal strength of every Department shall be computed based on the above

scheme, additional factors taken into consideration, rounded and approved by

the Institute Senate to serve as a guideline for all future recruitment. In case of
serious disagreement among members the Senate, the decision of the BOG shall

be binding.

The above prescription is based on a principle of equal sharing of teaching
responsibility among all faculty members irrespective of rank. In contrast with the
prescription of AICTE, professors of NIT are expected to take up a larger share
of the teaching job, particularly in large classes and in common fundamental
subjects. This principle has the merit of providing better education in basic
subjects, it frees younger faculty to pursue research, particularly those who are
enrolled in Ph.D programmes. Experienced faculty are also expected to spend
less time in preparing for classes and spend the rest of the time in institute
management.

Additional factors shall include, but will not be limited to, expected student
strengths in common courses, open electives, being normally offered by the
Department, common subjects among M Tech specializations, strength of M
Tech courses etc. In general, Departments and centers can be classified into two
«or three groups depending on the above formula and faculty strength calculated
for each group.

* kK Kk *
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ANNEXURE- B [i]

INCOME & ASSEST CERTIFICATE TO BE PRODUCED BY ECONOMICALLY WEAKER SECTIONS

Certificate No. Date:
VALID FOR THE YEAR
This is to certify that Shri/Smt./Kumari son/daughter/wife of
permanent resident of
village/street Post Office
District in the State/Union Territory Pin Code

whose photograph is attested below belongs to Economically Weaker Sections, since the

gross annual income* of his/her family** is below Rs.8.00 lakh (Rupees Eight Lakh only) for the financial year

*kk .

. His/her family does not own or possess any of the following assets

i) 5 acres of agricultural land and above.

i) Residential flat of 1000 sq. ft. and above.

i)  Residential plot of 100 sq. yards and above in notified municipalities.

iv)  Residential plot of 200 sq. yards and above in. areas other than the notified municipalities.

2. Shri/Smt./Kumari belongs to the caste which is not

recognized as a Scheduled Caste, Scheduled Tribe and Other Backward Classes (Central List).

Signature with Seal of office
Name
Designation

Recent
passport size
photograph

*  Note 1: Income covered all sources i.e. salary, agriculture, business, profession, etc.

*  Note 2: The term 'Family" for this purpose include the person, who seeks benefit of reservation, his/her parents
and siblings below the age of 18 years as also his/her spouse and children below the age of 18 years.

** Note 3: The property held by a "Family' in different locations or different places/cities have been clubbed while

applying the land or property holding test to determine EWS status.
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ANEXURE- B Tiil

The form of certificate to be produced by Other Backward Classes candidates applving for appointment t¢ posts under
the Governinent of India (Issued on or after 1% Apm‘l 2017).

This is to certify that She¥/Shrimati/Kumari® ... ghter¥ of Shri.............. of villagetown® ... in
District/Division® ... ......... of the State/Union T=um vibelongs to the Community.. ... which is recognised asa

Dbackward class unéer

@ Government of India, Ministry of Welfare Resolutien No, 1201 /68/03-BCC () dated 10th September. 1993 published in the
Gazette of India Exfraordinary Part-1, Secrion-I, No. 186 dated 13th September, 1993,

@ Governmment of India, Ministry of Welfare Resolution No. 1261 1/9:94-BCC cated 19-10-94, published in the Gazetre of India
Extraordinary Part-1, Section-I, Ne. 163 dated 20-10-1904,

@ Goverament of India, Ministry of Welfars Resolution No, 1201 177/95-BCC dated 24-5-03, published ia the Gazeite of India
Extraordmary Part-1, Section-1. Ne. S8 dated 25-5-1995,

@ Government of India, Ministry of Welfare Resolution No., 1201 1796/04-BCC dated 9th March, 1996 published in the Gazette
of India Extracedinary Part-I. Sect:on-I. Nin 40 dated 1ith March. 1096

& Governient of India, Ministry of Welfare Resolution No. 1201 1/44/96-BCC dated 6th December. 1996 published i the
Fazetre of India Extraordinary Part-1. Section-i, No. 216 dased Lith December, 1996,

@ Government of India, Ministry of Welfare Reselution Ne, 12011799/04-BCC dated 11th Decamber,

1997 published in the Gazette of India Exiraordinary Part-1, Section-1, No, 236 dated 12th December, 1997,

@ Government of India, Ministry of Welfare Resolution No, 1201 /13/97-BCC dated 3rd Decamber. 1997 published in the
CGazette of India Extraordinary Part-L Section-L No. 229 dated 17th December, 1997,

@ Government of India. Ministry of Social Justicz and Empowerment Rasolution No. 1201 L/68/9%-BCC dated the 27th Ocrober,
1999 published in the Gazette of India Extracrdinary Part-1, Section-1, No, 241 dated the 27th Gctober. 1999,

@ Government of India, Ministry of Social Justice and Empowennent Resolution No, 1201 1/88/98-BCC dated 67h December,
19209 published in the Gazette of India Extraordinary Part-1. Section-I, Mo, 270 dated 6th December. 1009,

@ Government of India, Ministry of Social Justicz and Empowerment Rzsolution No. 1201 1/36/99-BCC dated 4th April, 2000
published in the Gazetie ot Indta EXt: acrdinery Part-I, Section-I, No. 71 dated 4th April. 2900,

4 Government of India. Ministry of Soctal Justies and Empowvenmnent Rasolution No. 12011/44/99-BCC dated the 21t
Seprember, 2000 published in the Gazette of Indie Extiaordinary Part-1. Section-I, Nc, 21¢ dated ?he 2 1>t \eptembef 2000,

@ Govemnment of India, Ministry of Soctal Justice and Empowerment Resolution No, 12¢
2001 published o the Gazette of India Extraordinary Part-1, Section-I, No, 248 dated 6th Sepmniwl. -%"01
& Govermment of India. Ministry of Social Justice and Empowerment Rasolution

o, 12010717200:-ROC dared 19rh Tnne, 2003 published in the Gazerte of Tuddia

Extraordinary Part-l, Section, 1 No. 151 dated 20th June. 2003,

4 Govennpent of Iudia, Ministry of Sociul Justics and Exnpowerient Reseluidon

No. 120117472002-BCC dated 13th Jannary, 2004 publisked in the Gazette of

India Extraordinary, Part-1 Section-I, N, 2 dated 1 3th January, 2004,

7o Government of India, Ministsy of Social Justice and Empowennent Rasolution

No. 1201171 4/2004-BCC dated 12th March, 2007 published in the Gezette of

India Extraordinary. Patt-1, Szcdon-1L Wo, 67 dated 12t Mach, 2007,

Note: Auy other Reschuion issued by the Mmistry of Soctal Justice and Empowerment. Government of India published i the
CGazette of India and applicable for the OBC reservation i1 Central Aufonomons instinutions shall also ke considered.

St Shrimati/Kumart ¥ and/or® hisher® family ordinandy resides in village/town™ of Distriet/Division® of the
State! Unton Territory® of

This is alsoe f cerufy that hefshe” does not belong fo the personsssections® (Cremmy Laver) mentioned in cohunn 3 of the
Schedule to the Government of India, Departinent of Personnel & Training OM. No. 36012/22/03-Eatt, (SCT) dated 8-9-1003
C.AL No. 3603373:2004-Estt, (Resoy dated 9th March, 2004 and O M No. 36033/3/2004-Est7, (Res, ) dated 14th Ociobey, 2303 or
the fatest noufication o1 the Govermment of India.

Place: chzmzme ...................
Date: “EDesIpnation:. .. iz insnsas

“Please delete the words which are not applicable,
& Strike out whichever is not applicable.

(With seal of Office) State’Union Terrizory
used here will hove the sae susnming oy i Section 20 of e Representation of e

NOTE: The term “ordiunarily reside (s)
sople Act, 1830,

#*List of authorities empowerad to issue OBC Certificate

(1) District Magistrate/ Additional District Magistrate/Collector/Deputy Conunissioner/Additional Depuiy Commissioner/Depuiy

CollecterFirst Class Stipendiary Magistrate/f Sub-Divisional Magistrate/ Taluka Magistrate/Executive Magistrate/Extra Assistant

Counnissioner-I-(udt below of the raak of 1st Class Stipendiary Magisrate),
{i1) Chief Presidency Magistrate’ Additional Chief PresidencyMagisate/Presidency Magishate, (i) Revenus Officers not below
the zank of Tehsildar.

s
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{1v) Sub Divisional Officer of the area where the candidate and/or his/her family normally resides.

{v) Administrator/Secretary to Administrator/Development Officer (Lakshadweep)

Note 1: Candidates claiming to belong to OBCs should note that the nawe of their caste (including its spellings) as indicated in
their certificates, should be exactly the same as published in the lists notified by the Central Government from time to fime, A
certificate containing any variation in the caste name will not be accepted.

Note 2: The OBC claim of a candidate will be defermined in relation to the State {or part of the State) to which histher father
originally belongs. A candidate who has migrated from one State (or part of the State} to another should. therefore. produce an
OBC certificate which should have been issued to himvher based on hisher father’s OBC certificate from the State to which he
{father) originaily belongs,

Note 3: No change in the community status already indicated by a candidate in his'her simplified application form for this
exanunation will ordinarily be allowed by the Commission. ‘
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Form of declaration to be submitted by the OBC applicant (inaddition to the community certificate)

R Son/daughter of Shri ------------- Resident of -------------mm--- village/town/city District state hereby declare
that | the community which is recognized as a backward class by the Government of India for the purpose of
reservation in services as per orders contained in Department of Personnel and Training Office Memorandum No
36102/22/93-Estt. (SCT) dated 8-9-1993. It is also declared that | do not belong to persons/sections/sections
(Creamy Layer) mentioned in column 3 of the Schedule to the above referred Office Memorandum dated 8-9-
1993, O.M. No. 3603313/2004-Estt. (Res.) dated 9th March, 2004 and O.M. No. 36033/3/2004- Estt. (Res.) dated

14th October, 2008 or the latest notification of the Government of India.

Signature : ...
Full Name: ........coeveeeeeniiiiiiieeeen.
Address & .......covveiiiiiniiiiee,

Place:
Date:
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ANEXURE- B Tiiil

The form of certificate to be produced by Scheduled Caste and Scheduled Tribe candidates
applying for appointment to posts under the Government of India Tlus is to cetufy that

Shri/Shiimati/Kumari* . “son.-"daughter* of
o ovillagetown® Lo oo I Disuict/Division™
ot the %meT mion Territory” oo, belonxs to the caste/tribe™ which is

rec L)Glllxed as a Scheduled Caste/Scheduled Tribe® wnder:—

@ The Constirution (Scheduled Castes) Order, 1950

The Constiution (Scheduled Tribes} Order, {950
The Constitution (Scheduled Castes) Union Territories Order. 1951
[

i
i

1 Constimution (Scheduled Tribes) Union Terrirortes Order, 1951

w
[as amended by the Scheduled Castes and Scheduled Tribes List (Modification) Order. 1956; the Bombay
Reorganisation Act, 1960. the Punjab Reorganisation Act, 1966. the State of Himachal Pradesh Act.

1970. the North Eastern Areas (Recrganisation} Act, 1971, the Schieculed Castes and Scheduled Tiibes
Order (Amendment) Act, 1975, the Stare of Mizoram Act. 1986, the State of Arunachal Pradesh Act.
1986 and the Goa, Daman and Diu

(Reorzanisation) Act, 1987.]

@ The Constitution (Janumu and Kashmir) Scheduled Castes Order, 1956

The Censtitution (Andaman and Nicobar Islands) Scheduled Tribes Order, 1959 as

amended by the Scheduled Castas and Scheduled Tribes Order (Amenciment) Act. 1976

The Constitution (Dadar and Nagar Haveli) Scheduled Castes Order, 1962

@ The Constitution {(Dadar and Nagar Haveli) Scheduled Tribes Order. 1962

@ The Constimution {Pondicherry) Scheduled Castes Order. 1964

he Constinution (Uttar Pradesh) Scheduled Tribes Order. 1967

(@ The Constitution (Goa, Daman and Diwj Scheduled Castes Order, 1968

@ The Constitution {Goa, Daman and Diu) Scheduled Tribes Order, 1968

he Constitution (Nagaland) Scheduled Tribes Ovder. 1970

he Constisution (Sikkiy) Scheculed Castes Order, 1978

{@ The Constitution (Sikkim) Scheculed Tribes Order. 1978

The Constitution (Jamunu & Kashmir) Scherduled Tribes Order. 1989

The Constitution {SC) Order (Amendment) Act, 1950

The Constitution (ST) Order (Anendment) Act, 1991

{@ The Constitution (ST) Order (Second Amendment) Act. 1991

@ The Scheduled Castes and Schecduled Tribes Orders (Amendment) Act 2002

The Constitution (Scheduled Castes) Order (Amendment) Act. 2002

@ The Constirution (Scheduled Castes and Scheduled Tribes) Orders (Amendment)
Act, 2002
@ The Constitution {Scheduled Castes) Orders (Second Amendment) Act, 2002

Note: Any other Resolurion issned by the Ministry of Social Justice and Exmpowerment. Governent of
India published in the Gazette of India and applicable for the SC/ST reservation in Central Autonomous
institutions shall also be considerad.

%2. Applicable in the case of Scheduled Caste eculed Tribes persons who have

migrated from one State/Union Tetritory Admmzsn ation to avother.
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This certificate is issued to Shei/Shyimaty® ... Father/Mother of Shri/Shrimat/Kumarnof

villageftown™ In......ooo District/DIVISION. ..o i of the State/Union Territory™
S . who belongs to the caste/uribe* which is recognised as a Scheduled Caste/Scheduled Tribe in
the State/Union Territory® of ... tgsed by the .ovvsciminiii deted. ... %a
3. Shri/Shrimat/Kumart™ . andior®  Lis‘her® family ordinarily resides in

................. village/town* T ivveveiiveii.... DistictDivision®  of the

State/Union Territory*

Signature
Piace: **Designation
(With Seal of Office) State/Union
Territory®
*Please delete the words which are not applicable.
{@Please quote spacific Prasidential Order.
% Delete the paragraph which is not applicable.

NOTE: The term “ordinarily reside (s)” used here will have the same meaning as in Section 20 of the
Representation of the People Act, 1950,
**List of authorities empowerad to issue Schecduled Caste/Scheduled Tribe Certificate.

(i} District Magistrate/Additional Distwict Magistrate/Collector/Deputy  Comumissioner’ Additional
Deputy  Comuuissioner/Deputy  Collector/ist Class Stpendiary Magistrate/t Sub-Divisional
Magistrate/ Taluka Magistrate/Executive Magistrate/Exira Assistant Commissioner. (not below of
the rank of 1st Class Stipendiary Magistrate).

(11) Chief Presidency Magisirate’Addinonal Chief Presidency Magistrate/Presidency Magistrate,

(ili) Revenue Officers not below the rank of Tehsildar.

{iv) Sub Divisional Officer of the area where the candidate and/or his/her family normally resides.

{(v) Administrator/Secretary t¢ Administraror/Development Officer(Lakshadweep]
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ANNEXURE- C

The form of certificate to be produced by Physically Handicapped candidates
applying for appointment to posts under the Government of India
NAME & ADDRESS OF THE INSTITUTE/HOSPITAL
Certificate No Date

DISABILITY CERTIFICATE
Recent Photograph of the candidate showing the disability duly attested by the Chairperson of the
Medical Board.

This is to certify that Shri/Smt/Kumari* son/daughter® of

Age __ vyears, Registration No. is a
case of Locomotor disability/ Cerebral Palsy/ Blindness/ Low vision/ Hearing impairment/ Other
disability* and has been suffering from degree of disability not less than %
( ).

A. Locomotors or Cerebral Palsy:
{1y BL—Both legs affected but not arms
(ii) BA—Both arms affected (a) Impaired reach
(b) Weakness of grip
(iif) BLA—Both legs and both arms affected
(iv) OL—One leg atfected (right or left) (a) Impaired reach
(b) Weakness of grip
(¢) Ataxic
(v) QA—One arm affected (right or left) (a) Impaired reach
(b) Weakness of grip
(¢) Ataxic
(vi) BH—Stiff back and hips (cannot sit or stoop)
(vil) MW—DMuscular weakness and limited physical endurance. B. Blindness or Low
Vision:
(1) B—Blind
(i1) PB—Partially blind
C. Hearing impairment: (1) D—Deaf
(i) PD—Partially deaf
(Delete the category whichever is not applicable}
2. This condition is progressive/non-progressive/likely to improve/mot likely toimprove. Reassessment of
this case is not recommended/is recommended after aperiod of vears mounths. ™
3. Percentage of disability in his/her case is Percent,
4. Shri/Smt./Kum meets the following physical requirements for discharge ofhis/her duties:—
(i) F—Can perform work by manipulating with fingers. Yes/No
(i) PP—Can perform work by pulling and pushing. Yes/No
{iii)  L—Can perform work by lifting. Yes/No
( 7
{
i

1v) KC—Can perform work by kneeling and crouching. Yes/No
V) B—Can perform work by bending. Yes/No

vi) S—Can perform work by sitting. Yes/No
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{(viij  ST—Can perform work by standing. YesNo

{vitj  W—Can perform work by walking. Yes/No

(ix}  SE—Can perform work by seeing. Yes/No

=) H—Can perform work by hearing/speaking. Yes/No
(x1

xi}  RW—Can perform work by reading end writing. Yes’No
(Dr i (Dr ) (D1 )
Member Madical Boaxd Member Medical Board Member Medical Beerd

Countersigned by the Medical Superintendent/CMO/Head of Hospital (With seal)
Strike our whichever is nof applicabdle
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ANNEXURE- D [Part-]

Atelicticretes = Narelizeregaeae
TAWRIST-2 99008 HARA
Motilal Nehru National Institute of Technology Allahabad
Prayagraj-211004 India

CREDIT POINT CALCULATION SHEET

Candidate Name:

Post Applied:
Department:

Conference /any internally renowned conference

[Max 10 Credit Points]

(i) As first author/ Main supervisor

(ii) As co-authors/ Co-supervisor

Sl. Activity Nos Credit Total
No. Points
1 (a) Externally Sponsored R&D Projects
(i) As PI
(ii) As Co-PI
(b) Patent(s) Granted
2 Consultancy Projects [Max 10 Credit Points]
(i) As PI
(ii) As Co-PI
3 Ph.D. Completed (including submitted cases)
(i) As Sole Supervisor
(i) As 1% Supervisor
(iii) As Co-supervisor (s)
4 Journal Papers in SCl/Scopus (Paid Journal not allowed)[since
last promotion]
(i) As first author/Main supervisor
(ii) As co-author
5 Conference Papers indexed in SCl/Scopus/Web of Science
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HOD,Dean, Chief Warden, Prof In-Charge(T&P), Advisor (Estate),
CVO, Pl (Exam), TEQIP (Coordinator) [Max 16 Credit Points
since last promotion]

Position

No of Sem

(i

(i)

(i)

(iv)

Warden, Asst Warden, Asso Dean, Chairman/Convener institute
academic committee, faculty In Charge Computer Center/IT
Services/Library/Admission/Student activities and other institution
activities [Max 8 Credit Points since last promotion]

Position

No of Sem

(iv)

Chairman and Convener of different standing committee and
special committee (ex officio status will not be considered). Faculty
in charges (each for one yr duration) of different units or equivalent
(Max 3 Credit Points since last promotion)

Position

No of Years

(i)

(ii)

(iil)

(iv)

Departmental activities identified by HODs like lab in charge, or
department level committee for a min period of 1 yr. (Max 3 Credit
Points since last promotion)

No of Sem/Yr

Activity

(i)

(ii)

(I
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(IV)

10 Workshop/FDP/Short term courses of min 05 working days Nos
duration offered as coordinator or convener (Max 8 Credit Points
since last promotion)
11 For conducting national programs like GIAN etc. as course
coordinator [max 4 credit points (of 2 weeks duration)/ max 2
credit points (for 1 week duration) since last promotion]
(i) Program of 2 Weeks duration Nos
(ii) Program of 1 week duration Nos
12 National/International Conference organized as Nos
Chairman/Secretary (Max 6 Credit Points since last promotion)
13 Length of service over and above the relevant minimum teaching
experience required for a given cadre (Max 10 Credit Points
since last promotion)
Yrs
14 Establishment of New Lab(s) (4 Credit points since last
promotion)
Nos
15 Theory Teaching of over and above 6 credit hrs course (Max 6
Credit Points since last promotion)
Credit
16 PG Dissertation Guided (Max 10 Credit Points since last
promotion) :
Nos
17 UG Dissertation Guided (Max 4 Credit Points since last
promotion)
Nos
18 Text/Reference Books Published on relevant subjects from reputed
international publishers (Max 18 Credit Points since last
promotion)
Nos
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19 Text/Reference Books Published on relevant subjects from reputed
national publishers or book chapters in the book published by
reputed international publishers (Max 6 Credit Points since last
promotion)
Nos
20 Significant Outreach Institute Activities (Max 4 Credit Points since
last promotion)
21 Fellow IEEE, FNA, FNAE, FNASc [Max 10 Credit Points]
22 Placement % (Only for the placement cell officers/Faculty in-
charge of Placement) (since last promotion) [Placement %
above 85%, max 20 points, Placement % from 75- 84%, max
10 points,
(A) Total Credit Points
(B) Carried Forward Points*
(Attach Proof)
Cumulative Credit Points
(A+B)

*Date of last promotion/appointment

To claim credit points in different categories, enclose relevant documents with self-attestation.
There are .......oooevvveiiiiii, number of enclosures with ................ooooeeeiiiiinn, pages attached along
with this form.

Declaration

| hereby declare that the information furnished above is true to the best of my knowledge and belief. If at any time
it is found that | have concealed any information or have given any incorrect data, my candidature/ appointment,

may be cancelled/terminated, without any notice or compensation.

Place: .....cccoveeeeeennnnn, [Signature of applicant with date]
(Only in Hard Copy)
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ANNEXURE- D [Part-lI]

TATORIST-2 9 9008HIZA

Prayagraj-211004 India

Atdtena AEs T Nt A sarEe

Motilal Nehru National Institute of Technology Allahabad

Applicant Name:

Credit Point detailed Sheet

Post Applied:
Department:
1. [a] Externally Sponsored R&D Project[s] as PI/Co-PI
Sl. Title of Project Period Sponsoring Amount | Co-Investigator[s], Role
No. Organisation [in lakhs] if any
[b] Patent[s] granted
Sl. Name of Patent Registration No. Date of Award/ Awarding Co-Awardee[s],
No. Application Country if any
2. Consultancy Project(s) as Pl/Co-PI
Sl. Details Period Organisation Amount Co-Investigator[s], Role
No. ['in lakhs] if any
3. Details of Ph.D. Thesis supervised (awarded / thesis submitted) as Sole Supervisor / 1st Supervisor / Co-
supervisor
Sl. Title of Ph.D. Role Institute Name of Co- Year Status
No. Thesis student[s] | Supervisor[s], [Awarded/
if any Submitted]
4.  Journal Papers since last promotion [paid journals not allowed]
[a] Papers published/accepted in SCI Journals
Sl. Author (s) Role Title of the | Name of Vol. ISBN/ISSN | Page No. | Year
No. (First author / paper Journal No. No. From to
Main Supervisor /
Co-author)
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[b] Papers published/accepted in Scopus Indexed Journals

Sl Author (s) Role Title of the | Name of | Vol. No. | ISBN/ISSN | Page No. | Year
No. (First author / paper Journal No. From to
Main Supervisor /
Co-author)

5. Papers published/accepted in Conference Proceedings indexed in SCl/Scopus/ Web of Science/ or any
internationally renowned conference [Max. 10 Credit Points]

SI. No. | Author(s) | Title of Role Name of Vol. No. of ISBN/ISSN | Indexed in
the (First author / Main | Conference the No.
paper Supervisor / Co- and dates proceedings
author)

6. HOD, Dean, Chief Warden, Prof In-Charge(T&P), Advisor (Estate), CVO, PI (Exam), TEQIP Coordinator
[Max 16 Credit Points since last promotion]

SI. No. Position held No. of Period

Semesters

From To

7.  Warden, Asst Warden, Asso Dean, Chairman/Convener Institute Academic Committee, Faculty In-Charge
Computer Center/IT Services/Library/Admission/Student activities and other institution activities [Max 8
Credit Points since last promotion]

SI. No. Position held No. of Period

Semesters From To

8.  Chairman and Convener of different standing committees and special committees (ex officio status will not
be considered). Faculty in charges (each for one yr duration) of different units or equivalent [Max 3 Credit
Points since last promotion]

Sl. No. Position held No. of Years Period

From To

9.  Departmental activities identified by HODs like lab in charge, or department level committee for a min
period of 1 yr. [Max 3 Credit Points since last promotion]
SI. No. Activity No. of Years Period

From To

Page 14 of 16




10.  Workshop/FDP/Short term courses of min 05 working days duration offered as coordinator or convener
[Max 8 Credit Points since last promotion]

Sl. No. In the Title Period Organised at Sponsored by Amount
Capacity of From To [in lakhs]

11.  For conducting National Programs like GIAN etc. as course coordinator [Max 4 Credit Points (of 2 weeks duration)
/ Max 2 Credit Points (for 1 week duration) since last promotion]
[a] Programs of 2 weeks duration

SI. No. In the Name of Period Organised at Sponsored by
Capacity of Program From To

[b] Programs of 1 week duration

Sl. No. In the Name of Period Organised at Sponsored by
Capacity of Program From To

12.  National/International Conferences organized as Chairman/Secretary [Max 6 Credit Points since last promotion]

Sl In the Title Period Organised at Sponsored by National /
No. | Capacity of From | To International

13.  Length of service over and above the relevant minimum teaching experience required for a given cadre [Max 10
Credit Points since last promotion]

SI. No. Current cadre Experience in Current Cadre Over and above teaching experience

14.  Establishment of New Lab(s) [4 Credit points since last promotion]

Sl. No. Name of Lab Year of Establishment Department/Institute

15.  Theory Teaching of over and above 6 credit hrs course [Max 6 Credit Points since last promotion]
Sl. No. Name of the Course Total teaching hours per week Year and
Semester

16. PG Dissertation Guided [Max 10 Credit Points since last promotion]

Sl Title of Department/ Name of Co-Supervisor[s], | Year
No. Dissertation/Project Institute student[s] if any

17. UG Dissertation Guided [Max 4 Credit Points since last promotion]

Sl. | Title of Dissertation/Project Department/ Co-Supervisor[s], if | Year
No. Institute any
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18. Text/Reference Books Published on relevant subjects from reputed international publishers [Max 18 Credit Points
since last promotion]
Sl. Author(s) Year of Book Title ISBN/ISSN No. Publisher
No. Publication

19. Text/Reference Books Published on relevant subjects from reputed national publishers or book chapters in the book
published by reputed international publishers [Max 6 Credit Points since last promotion]

Sl. Author(s) Year of Book Title of Page No. | ISBN/ISSN | National / Publisher
No. Publication | Title Chapter, (if reqd) No. International
if any From | To

20.  Significant Outreach Institute Activities [Max 4 Credit Points since last promotion]

Sl. No. | Nature of Activity Activity Title Department / Period Sponsoring
Institute From To Agency (if any)

21. Fellow IEEE, FNA, FNAE, FNASc[Max 10 Credit Points]

SI. No. Academic/ Professional Body Membership ID Period

From To

22.  Placement % (Only for the placement cell officers/Faculty in-charge of Placement) (since last promotion)
[Placement % above 85%, max 20 points; Placement % from 75- 84%, max 10 points]

SI. No. | In the Capacity of Institute Year Placement %age

23, Anyother relevant Information s s s s oo oo i suvomssnnmseom e s 15 oo o v i s i

To claim credit points in different categories, enclose relevant documents with self-attestation.
24. There are .........cccooveeeeeiiiieeenninininns number of enclosures with ...............ooooeiiiininnn, pages attached
along with this form.
Declaration
| hereby declare that the information furnished above is true to the best of my knowledge and belief. If at any time
it is found that | have concealed any information or have given any incorrect data, my candidature/ appointment,
may be cancelled/terminated, without any notice or compensation.

PIAGEE ovsmnsminisicniinss [Signature of applicant with date]
(Only in Hard Copy)
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