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मोतीलाल नहेरू राष्ट्रीय प्रौद्योगिकी ससं्थान इलाहाबाद 

प्रयािराज-211004 [भारत] 

Motilal Nehru National Institute of Technology Allahabad 
Prayagraj-211004 [India] 

 

Advertisement for Recruitment of vacant Professor position in Training & Placement and Institute 

Industry Interaction (III) Cell  

Advertisement No. 09/2025, Dated August 25, 2025 

Online applications are invited for faculty positions at the level of Professor in the following Departments/Sections 

of the Institute: 

Faculty Position details 

Sl. No  Name of the Post Number of vacant positions 

1.  Professor [Training & Placement] 

(Academic Level 14A [Equivalent Sixth CPC pay scale in PB-4; 

AGP `10,500]) 

01 (UR) 

2.  Professor [Institute Industry Interaction (III) Cell] 

(Academic Level 14A [Equivalent Sixth CPC pay scale in PB-4; 

AGP `10,500]) 

01 (UR) 

Minimum Qualification, Experience and other terms & conditions for all faculty positions: 

Detailed educational qualifications, experience and other criteria for selection shall be as per the Schedule “E” of 

the Statutes of NITs. (Ref. The Gazette of India Notification No. 651 dated July 24, 2017) [Refer ANNEXURE-A], 

the CEI (Reservation in Teachers‟ Cadre) Act, 2019 and clarifications received from MoE vide F. No. 33-9/2011-

TS.III dated 16th April, 2019 in the recruitment rules for faculty of NITs. (Available on the website 

http://www.mnnit.ac.in/index.php/recruitment-rules/facultyrr). 

Applicants are required to go through the details of posts/specializations and instructions available on the website 

carefully before applying to ensure their eligibility for the post. 

 

 

 

http://www.mnnit.ac.in/index.php/recruitment-rules/facultyrr
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All applicants must have Ph.D. in the relevant or equivalent discipline and shall have first class in the preceding 

degrees. Preceding degrees means Bachelors degree and Masters degree as follows:- 

Sl. 

No 

Departments/School/ 

Cell 

Essential Qualification Desirable 

1.  Training & 

Placement 

Ph.D. in the relevant or equivalent discipline 

and shall have first class in the preceding 

degrees [U.G in Engineering, Science & 

Management] AND [P.G. in Engineering, 

Science & Management]. 

Ten years after Ph.D. or thirteen years total 

working experience, out of which seven years 

should be after Ph.D. At least three years at 

the level of Associate Grade Pay of Rs. 9500 

or four years at the level of Associate 

Professor with Academic Grade Pay of Rs. 

9000 or combination of Rs. 9000 and Rs. 

9500 or equivalent in an Institution of repute 

or Research & Development lab or relevant 

industry. 

1. Proven record of industry linkages through 

MoUs, corporate tie-ups, or placement 

agreements. 

2. Demonstrated impact on student 

placements, including improved statistics, 

diversified recruiters, or entry of new hiring 

sectors. 

3. Experience in student development 

initiatives such as career counseling, soft-

skill training, hackathons, coding contests, 

or exam coaching. 

4. Engagement in industry consultancy or 

executive training programs. 

5. Success in mobilizing resources/CSR 

funding from corporates, alumni, or partners 

for employability enhancement. 

2.  Institute Industry 

Interaction (III) Cell  

Ph.D. in the relevant or equivalent discipline 

and shall have first class in the preceding 

degrees [U.G in Engineering, Science & 

Management] AND [P.G. in Engineering, 

Science & Management]. 

Ten years after Ph.D. or thirteen years total 

working experience, out of which seven years 

should be after Ph.D. At least three years at 

the level of Associate Grade Pay of Rs. 9500 

or four years at the level of Associate 

Professor with Academic Grade Pay of Rs. 

9000 or combination of Rs. 9000 and Rs. 

9500 or equivalent in an Institution of repute 

or Research & Development lab or relevant 

industry. 

1. Experience in handling industry-sponsored 

R&D projects as PI/Co-PI. 

2. Proven record of executing consultancy 

assignments. 

3. Achievement in patents, technology 

transfer, or commercialization/licensing. 

4. Active role in MoUs/collaborations with 

industry, research labs, national / 

international universities/institutes. 

5. Contribution to incubation and 

entrepreneurship through E-Cells, 

incubation centers, IPR facilitation, or spin-

offs. 

6. Success in resource mobilization via CSR 

tie-ups or industry funding for infrastructure 

and innovation hubs. 
Note [1]: Applicants who have completed Ph.D. degree directly after B.Tech. or equivalent degree may also be considered, 

provided that such applicants have 75% or 8.0 CPI at B.Tech. level. 

Note [2]:The applicants having fellowship from National Bodies such as INSPIRE fellowship, Ramalingaswami fellowship, 

Ramanujan Fellowship, Wellcome Trust Fellowship and three years of PDF. from Institute of repute such as IIT, IISc, IISER, IIM, 

and higher ranking foreign Instiutes are encouraged to apply. 

Note [3]: This is an Advertisement governed by the Flexible Faculty Recruitment rules for NITs & IIEST Shibpur. Relevant 

instructions issued from the Ministry of Education till the date of interview will be applicable on this advertisement. 
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Working Experience from institute of repute will only be considered as per oversight committee resolution (Ministry 

of Education communication vide F.No.33-9/2011/TS.III dated 16th April 2019).  

The period of experience rendered by a candidate on part time basis, daily wages, visiting/Guest 

faculty/Temporary faculty/Purely on Contract Basis (Fixed Remuneration) will not be counted while calculating the 

valid experience for short-listing the candidates.  

Period of Probation and Age of Superannuation: Subject to the provisions of the Act and the Statutes, all 

appointments to posts under the Institute shall be made on probation for a period of one year wherever applicable. 

On completion of probation period of the appointee, if confirmed, shall continue to hold his/her office subject to the 

provisions of the Act and the Statutes, till the end of the month in which he/she attains the prescribed 

superannuation age for teaching posts. The appointing authority shall have the power to extend the period of 

probation of any employee of the Institute for such periods as it may deem fit.  

The Selection Committees shall be constituted as per the Statute 23, Sub-Statute 5(a) of the First Statutes of the 

NITs issued in April 2009 and amended in July 2017. 

Reservation in direct recruitment will be as per the provisions of the Central Educational Institutes (Reservation in 

Teachers‟ Cadre) Act, 2019. 

General instruction and information: 

1. Before filling the Application Form, the candidate must ensure his/her eligibility for the post in respect of 

qualification and other requisite criteria. 

2. Candidates willing to apply are advised to apply online by uploading all certificates/self-attested documents 

with photograph and scanned signature on link provided on the Institute website at https://www.mnnit.ac.in 

along with requisite fee. 

3. Each application will be valid only after the payment of non-refundable Processing Fee of `1,500/- (Rupees 

Fifteen Hundred only) for UR, OBC and EWS applicants. No processing fee is required from SC/ ST/ PwD 

categories and women Applicants. Processing fee shall be remitted online only (online payment option is 

available on the online portal) and the details of depositing fee such as Receipt/UTR No. (NEFT/RTGS) and 

transaction no. shall be mentioned in online application. Please write Applicant Name/ Post/ Department 

applied on the „Receipt‟ before attaching to online application. Processing Fee is non-refundable. 

4. Applicants must apply Online Application through the Online Portal available on the Institute Website 

https://www.mnnit.ac.in. Applications received through any other mode shall not be accepted and summarily 

https://www.mnnit.ac.in/
https://www.mnnit.ac.in/
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be rejected. Every completed Online Application shall be identified by a unique Application Reference 

Number, which shall be used for any future communication. Applicants are advised to download the same 

from Institute website and keep a hard copy of the duly filled application along with the proof of required fee 

deposited in the specific bank account. Duly completed Application form along with the self- attested copies 

of relevant testimonials, certificates, enclosures etc. are to be sent by speed/registered post to the 

Chairperson, ACoFAR, Motilal Nehru National Institute of Technology Allahabad, Prayagraj-211004, 

Uttar Pradesh, India, failing which their candidature will not be considered. Envelope containing the 

Application be super scribed as “Application for the Post of …………………..…… Academic Level 

...............in the Department………………………..………”.  

5. Applicants who wish to apply for more than one Post must apply separately for each Post in the prescribed 

manner and separate Application with fee must be deposited for each Post. 

6. Certificate and documentary proof should be uploaded alongwith application form. 

7. Applicants should not have been convicted by any court case. 

8. The date for determining eligibility of candidate in every respect, i.e., qualifications, experience and 

preferred age limit etc. shall be considered as on the closing date, i.e. the last date of the submission of 

online application form. 

9. The advertisement is governed by the four-tier flexible faculty recruitment rules, relevant instructions issued 

from Ministry of Education and the same issued till the date of interview will be applicable to this recruitment 

process.  

10. Since all the posts are to be filled-in by open advertisement only, internal candidates aspiring for higher 

posts/Higher cadre encouraged to apply through online portal only subject to fulfilling eligibility criteria.  

11. The applicant will be responsible for the authenticity of submitted information, other documents and 

photograph. Furnishing of any false information and/or suppression/concealment of facts shall lead to 

rejection/cancellation of selection/ recruitment. Canvassing in any manner would entail disqualification of the 

candidature.  

12. The institute reserves the right to withdraw any advertised post(s) at any time without assigning any reason. 

13. The Institute reserves the right to (i) relax eligibility criteria in exceptional cases and (ii) fill the position at 

lower/higher level than that advertised. 
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14. Reservation policy will be as per Government of India norms. Instructions issued by Ministry of Education till 

the date of interview will be applicable. 

15. The candidates belonging to the reserved category (SC/ST/OBC (non-creamy layer)/EWS/PwD) are required 

to attach the valid Caste/Category Certificate in the format as prescribed by the Govt. of India [Refer 

enclosures]. The Institute follows the Central list in the case of the reserved categories. The institute also 

encourages applications from qualified women candidates. 

16. Persons serving in Govt. / Semi Govt. / PSUs / Universities / Educational Institutions should send their 

applications either THROUGH PROPER CHANNEL or should furnish a NO OBJECTION CERTIFICATE 

from the Competent Authority of the organization serving, at the time of interview otherwise they may not be 

allowed for interview. However, they can submit the advance copy of the Application form.  

17. The Institute may decide to conduct a selection process comprising of multiple stages for selection of 

candidates. Details of selection process will be published well in advance for information of all applicants. 

Applicants are advised to visit the Institute website for further details. 

18. Applicants eligible for any post mentioned in the above advertisement shall not be shortlisted merely on the 

basis of requirement mentioned in the Recruitment Rules [Schedule “E” of the Statutes of NITs. (Ref. The 

Gazette of India Notification No. 651 dated July 24, 2017)].  

19. The minimum qualification, experience and credit points are the minimum criteria only for deciding the 

eligibility. This shall not ensure short-listings for Interview/Selections. Shortlisting of applications will be done 

based on the shortlisting criteria decided by the Institute to restrict number of applicants to be called for 

selection process. The Institute reserves the right to restrict the number of candidates for selection 

process/interview to a reasonable limit, on the basis of qualifications, experience, specialization, credit points, 

etc; higher than those prescribed and as per merit decided by the competent authority.  

20. The Institute has the right to set higher norms than minimum and additional areas of specialization while 

short-listing, taking into account the specific requirements of the individual departments. Therefore, 

Candidates are advised to give all the details related to their qualifications, publications, credit points and 

research credentials. The short-listing norms may not be uniform across the departments/posts of the 

Institute and shall be binding on all the applicants. The decision of the Institute related to all matters 

pertaining to the recruitment shall be final and binding on the applicants. 
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21. Written test and/or presentation and/or interview may be conducted at MNNIT Allahabad or as decided by the 

Institute on a specified date. No request for change of Venue/ Date of selection process shall be considered 

under any circumstances. 

22. All original documents will have to be produced at the time of selection process/ Interview for verification. 

23. Any disputes arising during the screening of the document verification stage, will be dealt by the Institute and 

the decision of the Institute shall be final, in this regard.  

24. All recruitment and pay fixation shall be done by the Board of Governors (BoG) of the Institute only on the 

recommendations of duly constituted Selection Committees. The decision of the Appointing Authority shall be 

final. 

25. In case of any inadvertent mistake in the process of Screening/ Selection, which may be detected at any 

stage even after the issue of Offer of Appointment, the Institute reserves the right to withdraw/ cancel/ modify 

any communication made to the Applicants. 

26. Facilities extended to the Faculty Members of MNNIT Allahabad shall be as per NIT Act, Statutes OR as 

decided by the Board of Governors of MNNIT Allahabad and communications received from the Ministry of 

Education from time to time. 

27. The Institute shall retain the applicant data for non-shortlisted candidates only for three months after the 

completion of recruitment process. 

28. Any subsequent corrigendum/ addendum etc. will be published on the Institute website only. Institute will not 

be responsible in any manner, if an applicant fails to get any such information and no claim in this regard will 

be considered. 

29. The applicants are advised/ required to visit the Institute website www.mnnit.ac.in regularly. All details related 

to recruitment process/ screening process/ selection process and the list of candidates short listed for further 

participation in the selection process such as presentation/interview shall be available on the Institute 

website/ Recruitment Portal. No separate communication/intimation in this regard shall be made by the 

Institute. 

All correspondence and queries to be addressed to Chairperson, ACoFAR, details available on the Institute 

website. 

Chairperson, ACoFAR 
           MNNIT Allahabad 

http://www.mnnit.ac.in/
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List of Enclosures 

Enclosure Details 

A [i] Schedule „E‟ of NIT Statutes (Amended 2017) (Reference: Gazette of India No. 651, dated July 24, 2017). 

[ii] MHRD notification no . F.No. 33-9/2011-TS.III, dated 6th October, 2017 

B [i] The form of certificate to be produced by Economically Weaker Section (EWS). 

[ii] The form of certificate to be produced by Other Backward Class (OBC) candidates. 

[iii] The form of certificate to be produced by Scheduled Caste (SC) and Scheduled Tribe (ST) candidates. 

C The form of certificate to be produced by Physically Handicapped candidates. 

D Part I : Credit point calculation sheet. 

Part II : Credit point detail sheet.  

 

Timeline : 

Date of publication of advertisement on Institute website : 25.08.2025 

Date of opening of Online Form: : 03.09.2025 

Last date of Online Submission: : 03.10.2025 

Last date of receipt of Hard Copy: : 14.10.2025 
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qr+{ (Trq-{ G-+.rsqTr€rq

(vq+tfemnGrrrq

BIBqa{1

q-{fr-"fr, zt Ecd, zotz

qr.+T.ft. 947(tsT).-ii-fi-q {.f,r<, ir$q ffifr-fii, G-flrc fqler-Brt{ wgtum iirqr{ erf*frqq, 2007

(2007 qT ZOl fi glr<t'26 fi sqem- (3) 3{ti sqelr{t- (4) Ertt x<-t qrRaqJmr sq},T n<t 6q, Smew h
TqH<q e'rr-fiq sHfrfi iFEm h q-& qftF-{q}n. qtr {qtq-{ s-{t h frq ffifu( qftR-qq {m-ft

t, qqiq,--

1 . (1) q-{ qftft-qqJnr rifs.a' a-rr ufr+ sHft-ft {RrH f,r q-{qr qfrF'Tq (iisfrrq-) qRF-{q, zo t z { r

(2) t B-{+ rrsqr fr s-+lqm ft ilrfr-q t r1m q.ft r

2. trftq'st-dtft-fr *irq-r+ h q-{A qftfr-{q (Grt qs-ii qq+ q?ilq TT qfrG-{q s-{T rrin {1 t vRft-+r o h
FEFI s{ ffiqfur {qT q[g,TT, qqitr :-

'o q}-€h 3ilter]m.r (errFr

q}-d h safl entarl3ft{ ffi*rq}mr fttqr+, fresrd fi u-gqRqfr t {fd€{R qr {q frfr-fl fr€ ar<r

sTft-fd qfr h {€flre[r rRi {errFr frql fl-\m r"r

3. qq qftF-{qlh qftfrTq a t, de 1t a1 h Fqm qt ffika (qT qr-q,-fl-, qqiq :-

'1t a1 fr€ +1 <rsq qr iqr, * fttrr h frt*-{ vmlt gq< fr}rw ffi h qrc+lr t wn h smR h frq
ffiq'i m-<-n, efrr freqft erf+f,{ur h qrq s-rr c{ EE-fl-er{ s-G + q-rErq}t qTFarq h u-gfi<q q

s-{R c{ EE-{TeT{ Gq W qht ;"1

4484 Gil20t7 (1)

f ^--*-t"l
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a. qr qftfr-{qlh qftAqq 1o fr,--

(6) sq qRfrqq (1) h de (5) h e+m qr ffifuo ds rqr wqrt-, Brqk :-
,,15y rfr."-qn, qi{, q-{q-qft-E

'r-ig T{k. h erfrft-f, ersr-eT fufr frqhra ft1 G's}s 3ri'Bfr h sq t ?iT{B-{ 5q q+q1,

offi, frqlq wqen fr qo tt sT eifDqra q-& +qr ;"r

(q) sc qkfr-qq (z) * e+m qr ft-qfrfuf, rql qrgq-r, q,+k :--

"(2) qft ffi,c wnr{}+1G-{Kq- eln ru+eq h frq fr€ h qqer {qt t T{ ffiq trRfr
hsqerrqTqrln;"1

(r) sc q-Rfr-q-q (3) h r+m q{ ffifu( {qr qrgqr, q,+iq :--

'(3) ffi{ qfrfr HrerRu-ilfl qS fr arAqn : qTTq:F.{r€ fr q65 t $ qn ffi +1rft '"r

(s) sq qftft-,1-q' (a) h em qr ft-qfrfu-d {qT q-rqrT, q-qk :-

"(4) ft-n qfrfr-fi +d-d * ft\ fr-a qfrfr.h qrt T(Fr.rtrTffi Elr ;"t

(s) sq qftft-Tq (5) h r.rm q{ ffifud rqT il\,iTT, ?d'{k :--

"(5) eisqer frf, qfrR fi +a-61fi ersq'erdT stlr +{ sqfr er-d{R.rft t frtqr+ +rfi}fi
els{efil-+tn ,,,r

(s) sq qRfr-Tq (6) * en-i-qr ffifuil {qT qRTr, qqk :--

'(6) +a-f, fi q{fl, qsfer q q<1fr i{ffif, qr{i qt{ srf{-a fi gtr h (tiq t qc .r{t
qftF-Tq1th e-Taiel e]-€ fi +a-nlfr wqr om *+qff eJ er.I, At c;mr frr Hfrfr" fi +o-fih
ftiq t q-{q{q frqr fl-\nn ;"1

(E) sq qftFrq (7) h e+m q{ ffifufl {qT w\nn, q-qk :-

'(7) G-a Hfrfr fr qit6 +a-6 + fl{-{-a fi rfr fr€ h qqer rfi srq.ft ;"r

5. W qftft-{q'}+ qftF-{q t t h reis (2) il ttrr+ q< ffiqkil reis rqr E-rqrr, errl( :--

'(2) +€ 11fttem fr v-6o q< qr eq:irqr t ftq-m qil xvrfr( +.-ri {rfr G€ ffiir s-c+rE}qr gql
q{ +€ rt qqi G-qrr e-{rqTT ertr erc-fr ffiql stfl t"l

6. tq qftftq-q'l+qfrft-fi 12 t,--

(s) sc qffiqq (1) h de (ii) h rqm q..r ftqfrfud {qT sIg{TT, qqk :-

'(ii) +-fi-q r.nR h q"rqq ii {*q detft-ft *le+m}t d-fla +-G qmr fttqr+ qr w
qfrE qr sq+.l apqfrtfsffi 3fl-{ q'Trdq t rr*q frdtft'-fi ftq'rcl* fra t ql-{T{ +-G qrqr

ft|er+ qr w qfrE qT ss-6lqm-Refsyfr qt{-qqFq l"l

(t*) sc qRF-{q (3) il enc-q< ft-sfrfud rqT qtt5rn, erqk :-



q-rr II-Iqu-s 3(i)] q[{d frT {lsT$tt : sTqlt{Ruf

"(3) qr< s(Ff q"t'r elt( tffi v.frfr fi +a-d t,r.rxffi qh r"r

(T) sq qftft={q (5) h r,+rq q< ffifuo tql ql-qrtl, erqk :--

"(5) rlaa slt{ ti6f qfrft fi vam +am + mr{-t-t fi sft fi-€ h uqm G-fl irfrft fi frfrffis
trkllq zn s-rr-alq(, R"s q{ fr€ q;r rc+ET BrEfltrd d, q< ffin}h vrq frS h q-qq

<fr erq"fr t"t

7. tqqRR-{ql+'qftft{q 13 fr,--

(s) sq qRRzrq (1) h t s (ii) h eEm l-t frsfrfu{ rqT wgqT, qqt( :-

"(ii) {rrm + q-gm-Rr e-{Eq swier}h fril qtq {sf *{ q.EkI ffiT or-g{HUI * {del t
{i-f,qTh ftq wrarvm qqnqfr-f, 3rum-<q *< q-q 6 ffi tt fi qrfr ffi o+r airS arq fi
qra-r h ftta-clt rfu {5.f 3{ti.frq Tr1qd (qr 3i-grvur fr cltilft-fl qtrn ;"1

(q) sc qftfr-q-q (1) h de (iii) h eil-q q-< Gsfrfuo rqT qElrr, qqk :--

"(iii) rmqlcik u-a'ifr {-6ql rtq {'oqJ q-+qo, Br{{erq ut< ager fi qnm *'qm-.rq}rt1

i-+r< mr-+rfnn 1 Taq eltr riof qfrfr qtq {m.qJ q}q qsm ut< u-grtrw h qma B{rdfi

fl-s-{fi-fi +lrft t"t

(.r) sc qftfr-q-q (1) * tis (v) h rurn'q< frsfrkf, {qT "ilrgrTl, srqk :-

"(v) qE sgR-d thfilfr ffi-{d o<t *r frk{rfr rt1 df-f,n h-G h RI s-fl.flfi Afi
*i st ritqr< h dqr-+reqq (fi\-se0 ERr (rq-F: ffiqr fr-q rq G'+rFfrq tr{ql q-{T

ormqq.n A, h ftq frtqr ti fi qtfr ffi t"t

B. Xq qRF-+qlh qRft-{q 1 4 fr,--

(m.) rjs (ii) il eim q< ffifuo {qT v.rgl-I, Grqh :-

'(ii) st R-+rq {trrm h frtqm * mffiiE h u<el+l cfslwq q{ Tr sr{tei h qrfl{iq t
wFr-qq-{ qr fr€ qnr orfffiqe ftter-clt{ qmTh Brefi-{ {-dt E{ qrca t qrfl q-qi fi
srfu Ehft qt< frtqr+ h rrnn fr qrdr h wqq dt arsqq, n$q sHfr'{ {tqm qRq<anr

q-{frR( ft-ql qfgqr 
;"1

(q) ds (iii) * tqm q( ffifuil {qT wg{TT, qqiq :-

"(iii) +q il-frq qwn ft +i t (tqm qt< frtsw h fis e-{r fi {fril'6I frsqTEq +tn-Pqrg

q-{ W €fr<r h o61q ftffi qrd h frq ffi6 sq t sa.<r-fr q-S tff ; *t"t

9. W qRG-{q}h qRft-{q' 17 q,--

(m.) sq qPtfrqq (1) h ecm q< ffifuo qftR-qq {qT qrgrr, .rqk :--

'(1) {{-err+ h fttqrr fi ffi gffi"es}T drr sq t mq qiq s-{€qlt fu+t ffit Trfr

ffi-{-qE-qq{ trfrft fi ffiqr q-r fi qrqft r cfts-( s-l' ereqeT sqcF-I 3rsq?i emr 3fr-i

sgm f,qlq-i frr1pq q1qfrE zrr s-flfir rftfrf* <rsq m-r ffiq Ff,{ .r{ irfr-fi-fr lqren h
*t t wEr+ {qi qrA frq wq frqtqf,}t eifrktr srtr \-+' q6e'frtn t"t
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(q) sq qftfr'fi (10) * q*rr( ffiqfuo gq q-ftfr-{q' eie:rq-rfro fr.rr ffiIr, qqh :-
"(17) qrrm h fttqrr fi rgin-efr-+ srft-,rlnr frft*rq rq-ir-q-q-{ vt ridfto rrfic
ffift-fi drrn-{ h qnrr q}-d artr fr,n q-rg,n r,'r

ru. +d-1 tl--i;rqq tFgT{TilIrI t6 63r{gTtTTTq (1) S EaTT{TrE-SITATq?I?ETTpgql, 3IqlE:-

"(1) v+frtlrt fi ffi {r$q eHfr.fr iFqrc}h q-{a q.RF!-q h qfrfr-+q 23(5Xs) h qfic
w;islh ftia-qlt ffi6 qaa qftfr fr foffiqr].{r et€ drr fr wlrft' I

1 1. qRft-,rq z'1 h w qRfr-fi (2) h v*rq ffiqfur sq qRfr-Tq ein:eErfr-o ft-+r slqnTT, qqitr :-

"(3) {k€{R + +-r$ frsrrc;r fl-grffisq q+, a'f fi ++r q{ frd ER-r rrBf, fr qr+ Erfr qRfd ilT
ftqr {rryT 1"1

12. Tr qftF+-{qlh vRfrrrq'23 ii,--

(6) Bq qfrRrq (3) h em q{ ffi{fuf, rqT flqTr, Brck :--

"(3) {wm t fr3ftq}h e-{rd{ h frq qftq-( q1}-fi-q q.+rr drrr qET q-{mft( ft-qq flrl
6'Fr r,,r

(q) sq qftft-{q (a) h rqrq nr frqfrfu{ {qT q-FTir, erqt( :-

"(a) q-q-{ qfrfr +.I, iie+m + elcfrq q-<}fr G-f,t-r-{ qr {erm h sffiIE h qeqlt t
ffi anr rG h frq (ffi-<T h qleila qr qilt f,q-q w.q) tfi tift ii rrsq frql wqrTr, q}

hfiq T.f,R sT sl-€ Er<t (qr{-Tr1q qr qsrrtel}t* qfffiQ-o frq wq r"r

(q') sc qftfi-q-q (5) h rrs (s) h Fqt'c q( ffifuf, {qT qrg{r, BrTh :--

"(s) stf-fn {ffigE (ftter+ +} drs+-<1 fr fr-gfr qr qffi h frq q-&T fr1 er;q ft;iqq
3fti qlt n q)ft, qI 3t-d(fi 's' fr frfrEs fi w{rn'fiq !-+q qRfr, qtf-fin sffiI-{
(frter+ +1 frst-tl fr ffi fr ffiqr ft-ri h frq ffi{fu.{ reeqlt ft-nnr qfoft,
,rqh:_

(1) Rqr+ * --{ frter+' 3rsrer

(2) tffirsqqr fl'qTq-frefaffi _ ga€zr

(3) +€ t 6 aqfltf-rffi, Fr+S t \-a e].€ h - s{€s
ves- fr l$-t \-{frr}qa tqr

(4) €tqrc h e-q< t friz Errr rrqfrtrs fr-q - q-(g.
qTia-rfl"\-f,frqtqa

(5) ri'ifel{ frr1q ql weru (w fttqr+ srtr - s-{1q'
fr+{i h q<t tq-n+frql

(s) sc cRF-qq (5) h ris (a) h rmr w ffi+fu+ rqT qrg{TT, 3rqiE :--



tqFr rr-qu-c a(i)l 'il{d 
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"(s) sts xqnqft-fr qt< erq'gd-Sq qq, ft;4q;1 *f,{qm v{rrfi frft{i +{ s{fr g.r{ t, h
ftg qqa qfrfr ffi{fuf, t fr-tr+-{ qirft, q*Tk :-
(1) frtqrr+rwfrtsrd

\2) rfFPTf{ m er6. fr q-{ qq-E-

(3) qmq {Trarq fr-{Tq qTr-f,q 61apfttlffi
(4) qt€ +r qrftffqffi

(5) tRtqr(

- sISTET

- {{FT

- q-{€zr

- q-(Fr

- ((FT

($) sq qRfr-{q (10) + FrTT;r rr ffiqfuo {qT wg{TT, qqk :-

"(10) fi Tftfr-{q}q Bin-ffic Gffi qrd * Sa gq fr, fr€ fr ftrnrT Tr*a fr qnrrn

B{Hss.FdT * wgfq frqls stqrd ri-qFffiffr {qi {r+ qfrq}h1frgil s1i fi qtfu tfi
et-{ Efi qrqro Rrftq}fr fr-gfrTi 12 qrq fi Br-{ls h ftq {rft t" t

13. {q q-RF-{q}h qRF-{q 24 h ris (i) * erm q( ffifuf, r.ie rq qr\nTT, qqitr :-

"(i) qtsfr'qq 3ia qftF{q}h s.r;iqih orfr.{.{t gg iirnE h qeftc sfr qfiT{ F=gftli q{ sq
fi qkfreil- qqfl* qq fi qrq=ft, Grqh qfl-( Fj-f, ftql r1qr 6{fu, qR sqfi 5E fi qrfr t a}
erfsfrTq *{ qRF-{q}h s.l"iq}h Breft-{ .{t gg sq qrq h ei( ffF ertr-{T q( erRuf 6.fl-q-rft
{drn, fre-t'+q, v+rRrR, qtfsr q<l a+;ftfr fu-qtf*-r qE}qt< qfu{F.l.q flqr qqlTqfrf, q<lh
frq tr-frffiu qtfflflq qrg srn'o< tm { :

q-< ffi fltffi fr {t.rm h Grfi s-ffi fi qftdlw qq[* or \'{ aE fr Gffifffr srEfel h
Rqftm{s-tifi erfrqtft r"r

14. W qftft{qlh qftfr-Tq z5 h tqm qr ffi{fu-a (qT wgqT, q-qk :--

'zs tcrft 6,ffiql+ frq q'qK-{tEdr

q-ti-fi {FqT( rr<r }fi-q srfr'rr } q{rqqi t qffiq}h frq Bnfl-{-{Q-{r q-flt qrg ft qt< srq am'

rffiql* frq w-+p'--iq* fr ft-.q-fl-c-{T fi fl-fr t, *i-rrm +-fr-q frE-{ q+r (+iff-+-rq-, ftiT"r
Brt-i 3rfi-{)ft-q-q, 1965 sTqrwr +trn r"r

15. W qRR-{qri+'q-ftF-{q z6 h tqm qr ffikfl {qT qrg{n, q"ri( :-

"26. ftdq;t, fftkqf, srtqrrsftfim{i
:t,fi-{ frE-{ n-+r tqim-<ur, F-4-aq *{ 3rfrf,) frqq, 1e65 qfr s'ffiq}al qrllqh t"t

16. qS qRF-{ql+'qftfr-{q z9 h tqm q< ffika tqT qrgrrl, q"riE :--

'29. qftsq Fift qt( Eqrc ffiq
arfrq t .1.2004 t T{ F3-tr dtrm h +-ffi i*rfiq frEa i-+r (tqm) ft-qq, 1972 qt< wrmvt

rrR6q frfs 1:ffiq ffi1 ftqq, 196s anr qnfrr Et qt{ n-rfr"e t :1 .zoo4 fr qr sq} v*rrq ft-gtr

trffi h.fr-q qc+.r< fi ct tqm t-frq EnT enfro qt t"t
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17. q-d{f, t, !-{n qRRrq}fi et-iq-{i 'q' h q*n( q-itrfr 's' ein:t"rfrd fi wqrft, qqlE :-

"3r(q+'s'

1qftft-qq 23(5)(o1 idl

*fkr +-ffi{E fi ffi h frq q-fu *< er.q. ftaitffi *< sffi

mrt
{t.

srmrrl, til{ +s st( frlFfi }e
til{

Brffi
r€ilr

qffi BTEeilq {Ffi
qffi

hfurrtc
(1) (2) (3) (4) (5)

1
*HqTTs' s}+x-{ (Tifr<r l-<) 6,ooo

aqqlsa-d-{sQ(}6aq=-,
ffi s-s c-{f S-d i-{"

2. *etrT++'frHr-r (Tifa<r r{) 7,000

t.rq }-ea-d-{ qRf, }aq+e- a

qirTEfi- frfi frccrd {erm qt sqrq fr
ffi c*r fslqil'atr ergvum m
q-f, q-,f fl-Blgr4

10

3. *u.6r,rs fr+ir ({ft-<T qr) B,ooo

tlqlsa-d-{ u.Qd i-acde- s t
;1-d-dq |6a 3g,ggg {.rg

ffi frqqsr h q*rr( fi-{ qd +-r cr'{TE
qT ffffi fr-@{rd qtflfr-+

{e-ralwguerm Wr frfrrq
s-chTqnfl +r gurra s-*.T t Sf,
a6 af ry fqleiq utr wgium +r

ruT{

20

4. qmfr\.,z m+w, g,Soo t.rq i-e
n-+c qQo, F{iilq-}aq +z,aoo

tl-q * qTq iil{ d'c - +

ffi ffi h q*rE a,ooo {qg qtfsn

i-s a-fli qQo r6rq-d clktrr h ra<
.RA{ qd

qT

$q 9 sS +r +-r{ er1T{, Grqn t
fr-{4fflBr'gT4ffihq*rrE
A-{r qrQq, B,ooo {cg qt[e\6 ]-s
+il{ h qTrT q{TTs rlhT-{ h rcr
T{ s-q trc fi-{+f rr ergr+a

50

5. slhrr{ 1o,5oo t-l-q }-e +il{
qR( a-d-{ te - + fr;5a6q }6a
48,000 dqg

ffi ffir h q*n( 10 TS qr ts qS

sr 3q 3Ig!rE, Grqn t 7 qf +r
3r1u-Em*q*rqqtfl-qqq
r Frqt t g,soo wg qtkm'ts
+il{ + err qfiftga fr*-r< h ror
s{ s-{ fr rq fi q sq Tr g,ooo rrg
frf*.fr is +il{ il crq qfrfrtp
m+w h qor qr qr Eifr ft-czrrd

ftErc qT Gr$iqrq qq G-flq
xfrqqrrqr +r gmm sq]l t gooo
qt< gsoo t.rg h {frs.{ t qn qd
f,r-3r{TE

80



6. e}+vt (s-f,fli sqnqfr-fi ie
+drqH) 67, 000-79,000 eqg

ffi tr{lq rctr * ffi {eim i
frhqr *'sq it 1o,ooo aqg qT

10,500 flr{ zn 10,000 t.qq *t
1o,soo wq h {tfrdq it qtflf+ }s
a-il{ h qrq 6 qS sI ruT{

150

ftcqur 1 :

(1) i-s t'il{ t +tt qn:q-fi{ gn E-nr{ h qiaq-'q t ftTr qr\nTr cik {rrq's(: qB-d qfi qfrR R"flq
{il q{'frfrffis sq t qc fr-{qlET{T {E TffI fr G A, fi ffiqt}l-t frqr qrg{T 

I

(2) qfr rg rr-dT ftq rTq qfrqlh.rnr gviro qr qE|g.q frqq t ffi a.ft 3fr't sq+ q-q-$str
Efr-fit surq iToft Ehft r

(3) E-qqr-{ {ifl-q h q<rq, G-eH ifuqm t oTqt qTqrrl f,qlerur $rR h qr.T +t grR-& gurc mrd-5q fr

ffi Tfr fi t, ffi t flqi6{ Gmfd fi f,eIerw wgwa * frq qq-qr fr F++r srqrt t

(4) ft{rq ssrtrq t q}rsm fr ri{ff{ Brsqer rr<r ffiqr fi wqrn qt< frtqr+ il-rt sffr,I q-gm-fi

ftin'qEnTT | frlmftq csTtq{ t q}iTiln'fi ffiqr ti{flsf, slsqti drci fr q[fr qrQg eflT grf,t
q-{m-fi fttqr+ il{T frqr q-a1 4Qg 1

(5) sq frq-r.iJ ffit mt Rft q-€i t, s-f,f,r qtl*-+ i-e ?-a-q rr ft-si t dTfl{ fr frG-ffs q+q xftrn h
ei-{srr ftrrr qrqnrr ft-g r{ {--{fff, frrrnrlh n-{r.d {qrq veeqJa+ S fr-{t*.o q}n t

(o) errfi {m.rq q4q, ftffi srs" (q 4S t erfff, {grE t ts-g R-Ah qq srfqq!-{r fi' il0-q fr
ffi erffi-d q-{r fr t, fr fiqfrfuo qmfi}h Bi-{TR \rq;ge{ sqlq h sq if qr< qruftq q-q

Tq-[fr fr <qr.rrqrn :

tr) q-qrq qS qr qfla-r wrg h eflfi {q1q q6w :

(i) 7,000 {qg qtlq$ }e i-+c qQo r{r{rfi frtrilrt18,000 ecg qtttrf, }s +il{
a-rt u6r+r rltui * sm t rqT fl\nn'ft-g q-A frv{h qTq s{+ fi-q-++-rq t
m_qt+_qcqilEdqrleElr

(ii) 8,000 {qg *pgr }e *aq qQo u-6nm frt+t}+1e,500 aqg qtfff, i-{ a-il{

iln qmfr\rr rI+T-i h ro< t {qT qrwrl Gtg qE fr g-{+ qrq sq+
t mq fr ffi c-fifl hBe qrie elt

(iii) e,000 {qg qtf*t }e +d-{ s-8( qmftqc fr+u<lfr e,500 Eqg qtf*+ }c
+il{ fla qmfr\-c frhq< h q+< t rqr wwn fuE 16 fr sq+ .rrfl E{+

t+qt+qq-fishBaqrizt]:
T.( T{ fr +q a;rg h qeft{ {rulifi-(: rrftro q+q (frR h qleqq t w-gm vr+t
qrmt t

q) qs'rf, qS t rq eng h F,nfi {m.H res} fr ftfi fr rr.ffq mdm-fr ft"rmr<rfr+

ffift-ft ft*m fr fiq-i-S n<i h fr\ flf{-frd frqr wrqnrr, s-;e {iifflf, irfiq ffifr-fi
{r'rn t fi-c qS nr ersrr{ qq-fl'ql tt h ftq rrplitrfl: (<rq trfl-{ Gqr w\ry 31t{ ffi
xrr nG v< {Q Tg qfr frTq}h ruTR qn qruftq runf,i t qTi h frq xRtqef qtt t

7
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(7) rrq-n'fr;+t-{ frrrm fr {-flq h frq rcrl-f, rlhx-{ Ef,r r{ *-Ez qr-izifi enEqrflf,T T{ qf, c et 6g
ffi4fuo3rffiw{mffi:
(i) \'fr qd h q-drflR-ff qgrE h e'Tr{ \rrT qr* qr gq qil"r : 6,000 qq qtf,*m }e t-aq t e-ryq

qiinqr;

(ii) <T q.TT 6. ar-q-ffrq-fi 3rErrE 6 qTq gq'qr=fr +r Tc q14 : 7,000 5Tg qTitT6 is q-d-q'd q-ilTfi

frtqr;
(iii) F{dr iiqrTih frq qttem q€org etk aiBe rrld qrqqr=F-dT q-& it ft e} Edftffi Btt{ E-ir{

hfuvn"fttfr.dt I

fc.qq 2 : hBaqrs-r su[-fr

F-flfrfuahBacl]rxuffietfr r

?F'IT

(.
6.r{qqrq hfurrqe

1. q{ Trfl srl1fr-f, wguam Tf G-flrl qtrr-q-fl Tft fi
d qr qq € il qr m{ qtz 3r{(a frTr qqr-fr

qfr qffif,fl'qrs *-EE qt-{d qT 3nfr.s-+l.d

il sq t rft qta qra hBa q-iz (Etrr
qffiq-fl t q6 fr 3rf-fn qRmlfr <qn t,
xerm q{err++-oi q} qiq hRz qr.dz frAir
Brt{ slq mt q.q qeqJ h fis {tlq.{
frrnfra m"( fr{ qlqm 

I

2. lamql fr-ilt 1o hBr qrle]* eren-{ .{il Eg, 5 fl-q rqg
hqrmsthftqAhBcr6cfte<+

3. Tt fr rs firfqfr (Gffih einrt+ qrrs qqr" +-G h
rtqn t)

rR frg{sr G-il.,fr B hBd qEz (qs t
erfclf, T,fiq-fi fr sqn it qrgc (T{f,i
ffiqra) qft ft-qPJT 5 hBc q-rre tiqr eflr
slr +.I q;q ffiqrf,]* fi-s qrrq-< frwiG-o
wfr+rq-rqr1l

4. fra-rq sflq itw qr F-qh'f,{"q-i{ t \.{ tT{ ({(a
s-fE qTard q-di)

qfr-q qm t rfr. iq{ s..rr srtd I yc-rr

tq+; qr gw ffiqTfr s] q6c arg str[ Brt{

sts fliz]rt1 epq fi fi-q frrrmo +r frqr
qTgfi |

5. \rfr {rfrfr Eq{, Frt frnpa sarq c}+s q-.I qt'q rl
+q Bris {riq Tirfrfr q-r mlt eimt$q G-cq"ro {ofrfi

erl*+-oq 10 hBd rrle-]h qfiq rgt gq
ffi t'rr t hBd crq-e I q,t-q ie6 Tr tET
qS+er-s'0.6 Tr-{d flE stlr qti q}q qr-izl
+1 er-;q h fr-s' frrtrGr s{ frfl qr(ErT 

I

6. Rrrnneqq, {q-r+rgqq1, T*,. Er&{, rl-.qTet-fi fr+{i
(xflqlerur \r{ ffi4 r_cil-{$r< (TiT<r'), Teq qd+ilr

?df-fsrrfr, ft.r€ (q-ftHr), A-fqurffi (ur;aq-5y

3iftq fr{ft t erts+Tq 16 hBe qrtz}+
etfi+ qt gq rft mtri 2 qrlc

7. sr€-{, Ffl-{f, st-${, qs}Rqe {qt-qlsqrT, Brssef qT

Ti*sn, {prm qtf*-+ q-frR-ri, {iq.rq- sffi, dqzl
ii;r +r qqa; qt< sHn-fi W m gt.a-firdq qt xlqr
q1ft-fldf +-pfqqrq efu q;q ftflG-s'

sifrq ffi t Grfff,f,q 8 hBd qriz] h
ereft{ {-dt gq cfr ti-F-i 1 Eniz
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8. Gftr{ tErfr vfrft-q} slti frs}E s-frfr h Blsqer qtt
iisi-{f, (qe-{ fr.Tfr T{ fr-sx T& ftqr qRTr) frft{
{trtqt Tr {q-g"q h 1x+m qd Eq fr BI-dt* h ftq)
{q-rq qrrft

et.frc stcft t Brfffi-{q 3 hBe criq} +
qfi{ {Qt gq qft +i-€-{ 0.5 ql5r

9. ftil-rngqeT anr rqa'rn fr-q qq fr*rrft{ sd-s-flq frfr
.{i-ilq \.s. aS fr {El$ * ftq s*{qrfl- qr frTrT
€ilfi-q qfr-ft h s$nt'

Biftq ffi fr Brfflf,ilq e hBa qricl h
qfi{ <-{t gq cR titx 0.5 qT iz

10. ;nrSqmlr qr {arq fr-fl-q, s.l-ff,q q1 ;Xq6q qiq

f,rSk{fl fi q-feT h og qqfl* crflm-q, GrmT
qq_qrs'qr €fi-f,+. h sq t xe+rq Bqr.r+t t

otfrq ffi fr qtfnilq B hBe qGz] +
wfir qt gq ffi qTffim-q 2 trriz

11. qrerr-q qqrcFr+. * sq t qtk+ i-r+tTBIrR fi tfuf,
vqe, St rrflq sTfmq ffiff 6{i h ftq
<I q-rr{ fr 3r-{td +'6r{-frq
qs qt-e fi q-{tq m rrfrq

Biftqqffi t srtg-qr.rq 4 hBd rmelh
BIfi-{ {€t gq cR ti-Ee< z

TEz Bifrq ffi fr orf,ff,ilq , 1P7 qrqz)

h qfi{ r6t eq ffi t+€ar 1 qriz

12. 3rsqer qT qRq + sq fr qrqlG-a iifi+ +t ffic
ffi

stfrq ffi fr 3rf-ff,ilq o hBa Triz] +
ufi+ rqt 6q qfr +itri 3 qriz

13. frfr ftq rq {q{i + frq BTEfffl.f{ilq gflrf, f,slerur

ei-{qq t Brlff, n-fl-er-{f$

Bifrq et{fr t erBa-+q 10 hBa qriz}h
wfr-+ r6t gq rfr tt€r< 2 qr{e

14. rt xfttqrrcrfr fi pryqa1 Bifrqqmt+hBaqniz

15. a-6 hBa =izlh.n-flf,-qt erfq-6 fr-ain lqfwol cifrq fr{fr t erfff,ilq o hBE q]iz} h
qfi-{ {Et gq cft +i-€ri 1 qrqc

16. er+frr-< rrrffiqt( frtieT Biftq fi-{fr t qB+-oq 10 hBe cri"}h
erfi+ qt gq YR tie-r 0.5 criz

17. wrmffi etfrq ffi t 3rfffiilq 4 hB{ q-rte} h
erfi-< qt gq qft +i-{e-( 0.25 TIEa

18. G-Gqrd ffiq s-q;rqrdlt Es-rrf, frsqlq( s-Frf}kl
qrerql{<$ gtoh

eifr+ Aq6 t qB+-aq 18 hBd qriz]+
.Ifi{ {Et 6q cR ti-s{ 6 qriz

19. Gcqrd eiT{isq s-drqmlt griq-d Gqqlq{ ffil.flsld
sr6r qT €Ef grnh qr frqm ffiq s-fl-qrfiartr
fflf-sld gua-+]if g€f,.n eresrq

*frq ffi t orf-flf,ilq 6 hBe qrie] h
wfitt6t gq rR +tF-< 2 Tl.iz

20. rqepi Bnszks {effi srfl m-r{-dqrq t'frc sffi t Brtff,ilq 4 hBe qriz] h
erfrt qt gq xft +t€-.i 1 qrlc

21. qTttt{, gs'\r{q, qs'qrG, qrqrq\rffi +l id 10 hBdcr{z

22. ffia xfrqm t*re Aqfu +q srfffiqlqr frefrz h {ifirq crrft h frq)
a5 ffiqro t Brltrfr Bifrq fi-{fr t ertsm-+q 20 hR-e qrtz}h

.Ifi{ {{t gq ffi +t€a-{ 4 qrqe

zs xRqro- a4 xftqm
(xftqm s-firi Ai n-il ffi{q} fr W {icfi qk
qrdqqtq trkTT"r q{ wenkd t{D

Btfrq ffi fr erB+-+q to hBa wiz]+
.Ifi-{ {Et gq qR tiFe-{ 2 Triz

tit. w. 22-5l2006-&9fi .rru

qr<. gilEqfu'q, qr<vfrq
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ftcqup ; W qftfr'{q, ril{f, h rrq.T{, Br[rqr{ur., }TTrr Ir, tie 1, swis (i) fr srfq(Tq.r tt. sr.ri.fr. 280(er)

orttq ze eril.{, Zoog ft} s-mTf-c]-a fr-q rq t qtr q%Trf,q-fr dqfra-c rrrro }'r"N.r, BrrrqTwl, qFT II,

Eis 1, sr€is (i) t erf-fgaa1{. qr.rr.ft. 837(Br) ar0-q s q"ftR, 2015 unr xrrlqto F+q rq iT r

MINISTRY OF' HUMAN RESOURCE DEVELOPMENT

@epartment of Higher Education)

NOTIFICATION

NewDelhi, the 21st Jnly,2017

S'O. 917(E).-In exercise of the powers conferred by sub-section (3) and sub-section (4) ol section 26 of the
National Institutes of Technology, Science Education ar.rd Research Act,200l (29 of 2007), with the prior approval of the
Visitor, the Central Governtnent hereby makes the tbllowing Statutes furtherto amend the First Statutes of the National
Institutes of Technology, namely: -

1 (1) These Statutes rnay be called the First Statutes of the National Institutes of Technology (Amendrnent)
Statutes,2017.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. In the First Statutes of the National Institutes of Technology (hereinafter referrcd to as the Principal Statutes),
for Statutes 6, ttre following shall be substituted, namely:-
..6. AUTFIENTICATION OF ORDERS OF TFIE BOARD

All orders and decisions ofthe Board shall be authenticated by the signature of the Director. In absence of Director, the
Registrar or any person-authorised by the Boald in this behalf,",

3. In Statute 8 olthe Principal Statutes, for clause (xiii), the follor,ving shall be substituted, namely:-

"(xiii) make recommendations to the Board to disseminate knolvledge through distance learning mode to various parts
of the State or country or abroad and in the cases of signing of agreement with the foreign agency, agrcement may be
signed with the approval of the Ministry;".

4. In Statute 10 of the Principal Statutes,-

(a) in sub-statute (1), for clause (v), the following clause shall be substituted, namely:-

"(v) theRegistrar,ex-officio,Member-secretary:

Provided that in addition to the above, the Chairman may invite an expelt as special invitee, hor,vever, the special invitee
nlay not have voting rights,".

(b) for sub-statute (2), the lbllorving shall be substituted, namely:-
-(2) All financial proposals shall be placed before the Finance Committee prior to being placed before the
Boatd for consideration and approva[:".

(c) fol sLrb-statute (3), the follorving shall be substituted, nantely:-

"(3) The Finance Courtr.tittee shall rneet ordinarily four times in a year preferably before the meeting of the
Board of Govbrnors;".

(d) for sub-statute (4), the lollowing shall be substituted, narrely:-
-(4) Four Mentbers of the Finance Cornmittee shall form a quonull for a meeting of the Finance
Courrnittee;".

(e) for sub-statute (5), the following shall be substituted, namely:-

"(5) The Chairman, shall preside over the meetings of the Finance Committee and in his absence, the
Director shall preside over the meetings;".

(1) for sub-statute (6), the following shall be substituted, namely:-

"(6) The pt'ovisions in these FirstStatutes regarding notices olthe meeting, inclusion of items in the agenda
and confirmation of the minutes applicable to the meetings of the Board shall, so far as practicable rnay be,
followed in connection with the meetings of the Finance Cotnmittee;,,,

(g) for sub-statute (7), the following shall be substituted, namely:-
*(7) A copy of the minutes of every meeting ol the Finance Committee shall be placed before the Board;".

5 In Statute 1 1 ofthe Principal Statutes, for clause (ii), the following shall be substituted; namely:-
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(b)

(c)

6.

(a)

(a)

(c)

8.

(a)

"(ii) give its views and make its recommendations on any flnancial proposals or issues affecting the Institute
to the Board either on the initiative of the Board or of the Director. or on its own niotion.".

In Statute 12 ofthe Principal Statutes,-

in sub-statute (1), for clause (ii), the following clause shall be substituted, narnely:-

"(ii) Director or Deputy Secretary or his nominee dealing,with the National Institutes of Techr.rology in the

Ministry and'Director or Deputy Secretary or his nominee dealing with Finance of the National Ifistitutes of
Technology in the Ministry as Ex-Officio Members of the Central Government.".

for sub-statute (3), the following shall be substituted, namely:-

"(3) Four members shall form a quorum for a meeting of the Building and Works Committee.".

for sub-statute (5), the following shall be substituted, namely:-

"(5) A copy of the ntinutes of every rneeting of the Building and Works Committee shall be placed before
the Board together with the recommendations of the Finance Cornmittee on specifrc proposal or proposals which
requircs approval of the Board.".

In Statute 13 ofthe Plincipal Statutes,-

in sub-statute (l), for clause (ii), the following clause shall be substituted, naurely:-

"(ii) have the power to give the necessarJ administrative approval and expenditure sanction for minor works
and q,orks perlaining to repair and maintenance, within the approved budgetary provision ofthe Institute and the

Board will dellne the minor rvork and minor rcpair and maintenance in terms of quantutn or expenditure;".

in sub-statute (1), foL clause (iii), the follorving clause shall be substituted, namely:-

"(iii) cause to prepare estimates of cost of buildings and other capital works, minor u,orks, t'epairs,

maintenance and the like. The Building and Worts Cornmittee shall approve the cost estitnates for ninor
works, minor repairs and maintenance,".

in sub-statute (1), for clause (v), the following clause shall be substituted, namely:-

"(v) be responsible for enlistment ofsuitable contractors and acceptance oftenders and shall have the power

to give directions for departmental works where necessary duly recornmended by the Dean (P&D) of the

Institute.".

In Statute 14 ofthe Principal Statutes,-

for clause (ii), the following clause shall be substituted, namely:-

"(ii) he shall have the power to send mernbers of the staff, except the Director, of the Institute for training or'

for a course ofinstruction, outside India subject to such telms and conditions as may be laid down by the Board

from time to time and the visit abtoad by the Director shall be approved by the Chairman, National Institutes of
Technology Council;".

for clause (iii), the following clause shall be substituted, namely:-

"(iii) he shall execute the contract of service between the Institute and the Director on behalf of the Central
Govemment, but he shall not be personally liable ofanything under such contlact, and".

In Stattrte l7 of the Principat Statutes,-

for sub-statute (1), the following shall be substituted, natnely:-

"(1) The Director of the Institute shall be appointed by the Visitor on contract basis on the

lecomrnendations of a Search - cum - Selection Cotnmittee constituted by hirn consisting of atleast five
members. The Chairperson of the Council shall be its Chairperson and the Secretary of the Department of
Higher Education or his representative shall be one of its menibers besides three other expelts in fte field of
technical education with experience at national and internatiortal level.".

alter sub-statute 16, the following sub-statute shall be inserted, namely:-

"(17) The disciplinaly powers for Director of the Institute shall be decided by the Board of Govemors of the

rrspective National Institute of Technology from time to time.".

In Statute 18 ofthe Principal Statutes, for sub-statute (1), the following shall be substituted, namely:-

'(1) The appointment of the Deputy Director shall be made by flre Board on the recommendations of the

Selection Committee constituted in terms of provisions under Statutes 23 (5) (a) of the First Statutes of National
Institutes of Technology".

In Statute 27, after sub-statute (2),tlte foltowing sub-statdte shall be inserted, natnely:-

(b)

(b)

9.

(a)

(b)

10

11.
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12.

(a)

'(3 ) The review of pet'formance of the Registrar upon cornpletion of one years of selvice ntay be can'ied out
by thc Comnrittee to be constituted by the Board.".

In Statute 23 ofthe Principal Statutes,-

for sub-strtute (3), the lollowing shall be substitLrted, natnely:-

'13) For the purposes of appointments in the Institute, the rules as approved by the Council or Centml
Govenrrnent shall apply.".

fol sub-statute (4), the following shall be substituted, namely:-
*() The Selection Committees, for filling posts under the Institute (other than the posts on contract basis)
by adveftisernent or by prctnotion fiom amongst the rnernbers of staff of the Institute, shall be constituted in
srtch ntanneras laid down by the Central GovernmentorBoard from tinte to time by otdinances.".

in sub-statute (5), for clause (a), the lbllowing shall be substituted, namely:-

"(a) The qualification and other terms and conditions of appointrnent of Acadenric Staff (exclLrding
Director'), or protnotiot.t shall be as specified in Schedule 'E' and the Selection Comntittee for making
tecommendations for appointmet.tt of Academic Staff (excluding Director) shall consist of the follolving
mer-nbers, namely:-

(1) Dilector or DepLrty Director

(2) Visitor"s Norninee

(3) two nominee ofthe board one being an expert,
but other than a membel olthe Board

(4) one expeft nontinee of Senate ll'orn outside

the Institute

(5) I-Iead of the Department concerned

(for other than the post of Deputy Director and Prol'essor)

(d) in sub-statute (5), for clause (d), the following shall be substituted, narlely:-

"(d) The Selection Committee fol Senior Administrative and other comparable
Assistant Ptofessor and above shall consist of the following urembers, nantely:-

( 1 ) Director or Deputy Director

(2) one Expert fi'om outside the Institute

(3) Nominee of Ministry of Human Resource

Development

(4) Nominee of Board

(5) Registrar

(b)

(c)

- Chairntan

- Member

- Mernber

- Men-rber

- Member.".

posts carrying pay scale of

Chairman

Member

Member

Member

Member.".

(e) fol sub-statute (10), the following shall be sLrbstituted, namely:-

"(10) Notwithstanding anything contained in.these Statutes, the Board shall have the por,ver to make
appointnlents ofpersons having special skill or knowledge to suit the emergent need ofthe departrnent or centre
and in such etrtergent situations, the appointments shall be for a period of twelve months.".

13 In Statute 24 ofthe Principal Statutes, for clause (i), the following clause shall be substituted, namely:-

'(i) Subject to the provisions ofthe Act and the Statutes, all appointments to posts under the Institute shall
be rnade on probation for a period ofone year afteru,hich period the appointee, ifconfirmed, shall continue to
hold his oftice subject to the provisions of the Act and the Statutes, till the end of the month in which he attails
the specified maximtttn age for teaching posts, lbr technical non-teaching and ministerial and administr.ative
posts as the case may be:

Provided that the appointing authority shall have the porver to extend the period ol plobation of any ernployee of the
Institute for a period not exceeding one year.".

14. For Statute 25 of the Principal Statutes, the following shall be substituted, namely:-
*25. CODE OF CONDUCT FOR PERMANENT EMPLOYEES

The code of conduct for employees shall be made by each Institute in consultation with the Central Governr.lent
and till such time the code of conduct for employees is framed, the institute shall follow the Central Civil
Servicbs (Classification, Control and Appeat) Rutes, 1965.,,.

l5 Fol'Statute 26 ofthe Pdncipal Statutes, the following shall be substituted, namely:-
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,,26. SUSPENSION, PENALTIES. DISCPLINARYPROCEEDINGS

The Central Civil Services (Classification, Control and Appeal) Rules, 1965 shall apply to all the employees.".

16. For Statute 29 ofthe Principal Statutes, the following shall be substituted, namely:-
,29. PROVIDENT FLIND AND PENSION SC}IEMES

Employees of the Institute appointed priorto 01.01.2004 will be governed by Ceniral Civil.services (Pension)
Rules, 1972 and General Provident Fund (Central Services) Rules, 1960 and the Employees appointed on or
after 01 .01 .2004 will be governed by New Pension Scheme of the Central Govetnment.".

17. In the Schedule, after Schedule 'D' and the entries relating thereto, the following Schedule shall be inseded,

namely:-

"Schedule'E'

[See Statute 23 (5) (a)]

Qualification and other terms and conditions of appointment of Academic Staff

Sl.No.
Designation, Pay Band

and Academic Crade Pay
Essential

Qualification
Essential Requirements

Cumulative
Essential Credit

Points

(1) a) (3) (4) (s)

1
*Assistant Professor

(On contract)

Pay Band-3 with Grade Pay
of Rs.6000

Ph.D. NIL NIL

2. *Assistant Professor

(On contract)

Pay Band-3 with Grade Pay
of Rs.7000

Ph.D. one year post Ph.D. experience of
Teaching and Research in Institution of
rrpute or Industry

10

3. *Assistant Professor

Pay Band-3 with Grade Pay

of Rs.8000 with a

minirnum pay of Rs.30000

Ph.D. three years after Ph.D. or six years total
teaching and research experience in
reputed academic Institute ot' Research
and Developrnent Labs or rclevant
industry.

20

4. Associate Professor

Pay Band-4 with Grade Pay
of Rs.9500 with a

minimum pay of Rs.42800

Ph.D. six yeals after Ph.D. of which at least
three years at the level of Assistant
Professor with Academic Grade Pay of
Rs.8000;

Or

nine years total worting experience, of
which thlee years should be alter
Ph.D., with at least three years at the
level of Assistant Professor with
Academic Grade Pay of Rs.8000.

50

5. Professor

Pay Band-4 with Grade Pay
of Rs.10500 with minimum
pay o1Rs.48000

Ph.D. ten years after Ph.D. or thifteen years

total worting experience, out of which
seven years should be after Ph.D. At
least three years at the level of
Associate professor with Academic
Grade Pay of Rs.9500 or four years at
the level of Associate Professor with
Acadernic Grade Pay of Rs.9000 or
combination of Rs.9000 and Rs.9500
or equivalent in an Institution of repute

or Research & Development lab or
relevant industry.

80
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Sl.No.
Designation, Pay Band

and Academic Grade Pay
Essential

Qualilication
Essential Requirements

Cumulative
Essential Credit

Points

(1) o) (3) (4) (s)

6. Professor

(Iligher' Administrative
Grade Scale)

Rs.67000-79000

PhD Six years as Prol-essor with Academic
Grade Pay of Rs.1 0000 or Rs. 1 0500 or
a cornbination of Rs.10000 and
Rs.10500 in an Institute of National
Imporlance.

150

Note 1:

(1) Any change in the grade pay u,ill be through open advertisement and on lrcommendation of duly constituted
selectior.r comntittee, except where specifically exempted in these rules.

(2) All new entrants shall have Ph.D. in the rclevant or equivalent discipline and shall have first class in the precedi6g
degrees.

(3) Forexistingfacultymernbersrvhocon.rpletedtheirPh.D.along-withtheirnorntal teachingloadoflnstituteorquality
improvemeut ptogmnlne> the enrolment period of Ph.D, will be counted as teaching experience.

(4) Contlibution to InstitLrte Administration shall be recornmended by concerned Head or Chairman and approved by the
Director. Contlibution to departmental Administration shall be lecommended by concerned Head and approved by
the Director'.

(5) For the departrnents rvhich are not having any vacancy, movement in higher Acadernic Grade Pay or cadre shall be
cau'ied ortt as per specified selection process but it will be restricted to only lbr serving faculty members of the
respective deparlntents.

(6) The permanent faculty members who have put in more than ten years experience, but have not acquired Ph.D.
qualification as ou the date of these notification shall be mapped into four-tier flexible system as one time measure
as per lollowing norms:

(a) Perrnanent faculty with age fifty or above:

(i) The Assistant Ptofessors with Academic Grade Pay of Rs.7000 shall be mapped atthe level of Assistant
Pl'ofessor with Acadcrnic Grade Pay of Rs.8000, provided they have at least 10 credit points in their
lifetirne.

(ii) The AssistantProfessors'"vith Academic Grade Pay of Rs.8000 shall be mapped at the level of Associate
Professor r,vith Academic Grade Pay of Rs.9500, provided they have at least 25 credit points in their-
lifetime.

(iii) The Associate Professors with Acadeniic Grade Pay of Rs.9000 shatt be mapped at the level of Associate
Professor with Academic Grade Pay of Rs.9500, provided they have at least 25 credit points in their
lifetime:

Provided, they have been found suitable thr'ough a Selection Committee duly constituted under the Statltes.

(b) Permanent faculty members less than filty years of age shall be sponsored lbr Ph.D. in any of the Indian
Institutes of Technology or National Institutes of Technology duly provided a i'acility to take study leave of three-
years front their re spective National Institute of Technology and on cornpletion ol the Ph.D., they shall compete to
get into the four tier system as per the new recnritment mles.

(7) For faculty in the Department of Architecture, following shall be essential qualification without insisting on credit
point requirentents at Assistant Professor level:

(i) M.Afch. or M.Plan. with one year professional experience: Assistant Professor at Academic Grade Pay of
Rs.6000;

(ii) M.Arch. or M.Plan. with tn'o years of professional experience: Assistant Professor at Academic Grade Pay of
Rs. 7000;

(iii) For higher cadres the educational qualifications and credit point requirement shall remain salre as given in
the table for Engineering and Sciences.

Note 2: Credit Point System

The following shall be the credit point system:
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S.No Activity Credits points

1 One external Sponsored Research and
Development Plojects completed ol ongoing or
Patent granted

8 credit points pel project or 8 credit points per patent as

inventor'(in case of more than one pelson ir.r a Project, the
Principal Investigator gets 5 credit points and the rest to the
divided equally among other mernbers)

2. Consultancy projects 2 credit points @' Rs.5 lakhs of consultancy,' subject to
maximum of 10 Credit points

-r. Ph.D. completed (including thesis submitted
cases)

8 cledit points per Ph.D. student (in case there are more
than one superuisor, then the Guide (1't Supervisor) gets 5
credit points per student and the rest to be divided equally
arnong other superuisor

4. One Journal papers in Science Citation Index or
Scopus (Paid Joumals not allorved)

4 point per paper since the last prornotion. First author or
Main supervisor will get 2 point and rest will be divided
among others.

5. One Conference paper indexed in Science
Citation Index or Scopns or Web of scienc,e

Conference or any internationally renowned
conference

1 credit points per paper up to a maximuur of 10 crtdit
points. First author or Main Supervisor will get 0.6 and rest
will be divided among the rest.

6. Head of the Depaltrnent, Dean, Chief Warden,
Professor Incharge (Training and Placement),
Advisor (Estate), Chief Vigilance Officer, PI
(Exarn), TEQIP (Coodinator)

2 points per semester up to a max of 16 credits points since
the last promotion.

'7. Walden, Assistant watdens, Associate Dean,
Chairman or Convener institute acadernic
committees, Faculty In charge Computer
Center or Inforr.nation and Technology Services
or Library or Admission or student activities
and other Instituti onal activities

1 credit point per semester np to a rraximum of 8 credits
points since the last protnotion.

8. Chairrnan and Convener of different standing
committee and special committee (Ex officio
status will not be considered). Faculty
incharges (Each for one year duration) of
different Units or equivalent

0.5 credit point per Semesters up to a maximum of 3 credits
points since the last promotion.

9. Departmental activities identified by Head of
flre Department like lab in charges, or
department level committee for a minimum
period ofone year.

0.5 credit point per Semesters up to a maximum of 3 credits
points since the last promotion.

10. Workshop or Faculty Developrnent Prcgram or
short term courses of min 05 working days

duration offeled as coordinator or convener

2 credit points per. coul'se up to a maximttm o.f 8 credits
points since the last promotion.

ll For conducting national progralns like Global
Initiative of Academic Networks etc. as course
coordinator

Progmm of two weeks duration

Program ofone week duration

2 credit points per course up to a maximum of 4 credit
points since the last promotion.

1 credit point per course up to a maximum of 2 credit
points since the last promotion.

12. National o r Internati onal co nference organized
as Chairman or Secretary

3 credit points per program up a maxitnum of 6 credits
points since the last promotion.

13. Length of service over and above the relevant
minimum teaching experience required for a

given cadre

2 credit points per semester with maxirnum of 10 credit
points since the last promotion.

t4. Establishment of New Lab(s) 4 credit points since the last promotion.

15. Theory Teaching of over and above 6 credit
hrs. course

1 credit point or credit hrs. up to a maxitnum of 6 credit
points since the last promotion.
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S.No Activitv Credits points

16. Post Graduate Disseltation guided 0.5 credit point per project to a nraximum of 10 points
since the last prornotion.

17. Under Graduate Proj ects 0.25 credit point per project up to a maximum of 4 points
since the last prornotion

18. Text or Reference Books published on relevant
subj ects from reputed i nternational publ ishers

6'credit points per book up io a ntaxirnum of 18 points
since the last promotion.

19. Text or Refelence book published on relevant
subjects front reputed national publishers or
book chapters in the books published by
reputed intematio nal publishers

2 credit points per unit up to a maximum of 6 points since
the last promotion.

20. Significant outreach Institute out activities 1 credit point per activity up to a maximum of 4 credit
points since the last prontotion.

21. Fellovl'IEEE, INA, FNAE, FNASc 10 credit points

22. Placement percentage (only for the placer.nent ce officers or Faculty incharge ofPlacernent)

Above 859,6 4 credit points per year upto a rraximurn of 20 points since
the last prornotion.

75% - 84%

(% to be based on total nunrber of students
passing out and singlejob offer)

2 credit points per year upto a maximum of 10 points since
the last prornotion.

[F No. 22 - s/2006-TS. III]

R SUBRAHMANYAM, Addl Secy.

Note : The principal Statutes r'vere published in the Gazette of India, Extraoldinary, Part II, Section I, sub-section (i)vide
notification number G.S.R. 280(E) dated the 23'd April, 2009 and subsequent amentlment r,vas published in the
Gazette of India, Extraordinary, Part II, Section I, sub-section (i) vide notification numbel G.S.R. 837(E) dated
the 5ft November,2015.

Uploaded by Dte. of Printing at Government of India Press, Ring Road, Mayapuri, New Delhi-110064
and Published bv the Controller ofPublications. Delhi-l 10054.



F.No.33 - I / 2011 - Ts.lll
Government of lndia

Ministry of Human Resource Development
Department of Higher Education

*_*_*_l_*

Shastri Bhawan, New Delhi,
dated, the 30th November,2017

To

The Directors
of all the National lnstitutes of Technology (NlTs)
and Director, llEST, ShibPur.

Subject:- lmplementation of Recruitment Rules for Faculty of NlTs

and IIEST - regarding.

Sir \ Madam,

lam directed to refer to the Gazette Notification dated 24th July,2017
vide which the amendments in the First Statutes of NlTs and Statutes of
llEST, Shibpur have been notified incorporating thereby the new Recruitment

Rules for Faculty in these lnstitutions. Subsequently, clarification on Assistant
Professor (on contract) has been issued on 13th September, 2017 (Annexure-

[) and one{ime relaxations to remove stagnations at the levet of Assistant
-irofessors 

and Associate Professors in respect of existing faculty of NITs &

IIEST have been issued on 6th October, 2017 (Annexure-ll) and 17u'

November, 201 7 (Annexure-lll).

2. Some of the NlTs have sought clarifications from the Ministry on

implementation of the Recruitment Rules. The following are clarified in this

regard:-

(i) The qualification and other terms and conditions of appointment
of academic staff as mentioned in schedule 'E' of the statutes
and one-time relaxations communicated on 6th October, 2017

and 17th November,2A17 should be strictly followed.
(ii) Any change to the next higher grade pay shall b_e_considered as

promotion (e.g. if an Assistant Professor with AGP of Rs.6,0001
moves to AGp of Rs.7,000/- will be considered promotion).

However, in case of mapping specified by MHRD from AGP of
Rs.9,000/- to Rs.9,500/- and AGP of Rs'10,000/- to Rs'10'500/-
shall not be considered as promotion- 

...contd./_

kA
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(iii) The date of effect of recruitment I promotion will be the date of
approval of the Board of Governors of the respective Nlrs /
llEST. There shall be no retrospective effect of any relaxation /
change in grade pay.

(iv) A faculty is eligible for one-time retaxation if she / he applies in
the same NIT / IIEST provided that she i he fulfills all other terms
& conditions specified in letters dated 6th october,2a17 and 17th
November, 2017, respectively. lf a faculty applies in any other
Nlr / llEST, she I he should not be given relaxation. This is
applicable for relaxations provided in the above letters.(v) The total working experience i length of mandatory service
requirements as mentioned in above cited communications could
be combination of services in NlTs & other lnstitute of repute. ln
such cases, the Board may define the experience proportionally.

3. The guidelines / procedures related to recruitment process have also
been prepared. The guidelines / procedures placed at Annexurg - lv may
also be adopted.

Yours faithfullv.

ro",, *,,}*nt
Under Secretary to the Oor*.H;1t,?f,,#;

Encls.: as above

Copy to:-

(i)

(i i)
(ii i)

(iv)

{v}

The chairperson, Board of Governors of all the National lnstitutes of
Technology (NlTs) and ilEST, Shibpur.
PS to HRM / PS to MoS (SpS) for kind information.
webmaster, Ministry of HRD with a request to upload the
communication on the website of the Ministry of HRD.
Webmaster, MNIT, Jaipur with a request to upload the
communication on the website of the Council of NITSER.
Guard File.

relrcrr Fqbqaa&khr&diry Page 2 of 18



ANNEXURE - I

F.Nc.33 - 9 / ?O11 - TS.rtI
Government of fndio

/tiinistry of Humon Resource Development
Deportment of Higher Educotion

*-*-*_!t_*

Shosfri Bhowon, New Delhi,
doted, the l3th September,ZA1rJ

Ihe Directors
of oll the Nctional fnstitutes of Technology (NITs)
ond Director, IIEST, Shibpur.

Subject:- Clorification on Recruitment Rqles for Foculty in NITs ond
EEST - regording.

Sir \ Modom,

I om directed to refer to this lvlinisrry's communicotion of even
number doted 15th Januory, ?Al4 ond subseguent communication dsted 29th

May,2Ol7 vide which the new Recruitment Rules for Focuhy in the Nationol
fnstitutes of Technology (NITs) ond fndion Institute of Engineering Science
ond Technology (IIEST), Shibpur ware convayed.

?. filony clorif icotions hove been sought by the NITs in respect of obove
mentioned Recruitment Rules for faculty. Following mcy pleasa be noted in

this regord:-

i __ajorificctiiri =ougr,t I Clorificstion Furnished 
i

I n foculty who is regulor in the I a regulor Assistont Professor with j

I Institute as on Assistont Professor I nGP of Rs.6000/- if selacted to 
i

lot AGP of Rs.6000/- if selected for lAssistont Professor with AGP of 
I

I Assistont Professor with AOP ol i n..zOOOZ- sholl be designoted os 
I

ItOOOt- will she/he be designoted os I Assisfant Professor without I

I 
AssistontProfessor (on controct; os i oppending'on controct'. 

i

fper newRR- ,, 
*-.1

$tf 
'contd'/-
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3. ft is requested to kindly tcke note of the obove while initioting the
foculty recruitrnent process in your fns?itute as per the RRs prescribed by
the Council of NITSER ond clso incorporoted in the Stotutes through
Gazelte Notif ications doted ?4'h July. 2017 (NITs & IIEST) ond 2d August,
2017 (NIT, Andhro Prodesh).

4. This issues with the opprovol of the competent outhority in the
rlAinistry.

Under Seeretory to the Government of Irdio
Tcl: 23384897

Copy to:-

1. The Choirpersons, Boord of Governors of NfTs & IIEST. Shibpur for
information pleose.

?. The Registrcrs of oll NITs & IIEST, Shibpur for informotion ond
f urther oppropricte oction.

Yours foithfully,

3.EUr.At.itqrc.srr|ft.s:
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ANNEXURE - II

F.No.33-912011-TS.UI
Government of lndia

Ministry of Human Resource Development
Department of Higher Education

t*t*t

Shastri Bhawan, New Delhi,
dated, the 6h October, 2017

To

The Directors
of all the National lnstitutes of Technology (NlTs)
and Director, llEST, Shibpur.

Subject:- Recomrnendations of the Anomaly Comrnittee on new
Recruitment Rules for Faculty in NlTs and IIEST - regarding.

Sir \ Madam,

I am directed to refer to this Ministry's communication of even number
29th May, 2017 vide which the new Reiruitment Rules for Faculty in the
National lnstitutes of rechnology (Nlrs) and lndian tnstitute of Engineering
Science and Technology (llEST), Shibpur were conveyed and subsequent
Order of even number dated 17h July, 2017 vide which an Anomaly
committee was constituted to look into lhe issues arising out of the
implementation of the new Recruitment Rules for Faculty.

2. The Anomaly Commitlee has examined various issues & anomalies
emanated out of the new Recruitment Rules and submitted its
recommendations to this Ministry. The specific issues identified by the
Anomaly committee and the recommendations of the Anomaly committee
have been exarnined in this Ministry. After careful examination of the same,
the approval of the competent authority is hereby conveyed for the following.-

lssuee I Anomalies Recommendations
Regarding promotion of
existing Assistant
Professor to Associate
Professor.

The following one time relaxations in
the relevant Reguitment Rules for
existing faculty members are
approved:-

Schedule E (Sl.No.4 - oerieininq to
Associate Professorl

(i) Six years afler Ph.D. of which at
least three years at the level of
Assistant Professor with
Academic Grade of
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6ri I Fleno a,PtrIeys{ _ --
Rs.8,000l-

may be read as

Six years after Ph.D. at the level
of Assistant Professor.

(ii) An existing faculty member with
0g years total working
experience, of which three years
should be after Ph.D., with at
least three years at the level of
Assistant Professor with
Academic Grade Pay of
Rs.8,0001

may be read as

Nine years of total working
experience with Ph.D. at the level
of Assistant Professor.

A fietffi ;;;iins ror iuitr-existing
members from AGP of Rs.9,000/- toexisting Associate

Professor with AGP of
Rs.9,000F to Rs.9,500/-
and Professor with AGP of
Rs.1 0,0001- to Rs. 10,500/-.

1Rs.9,500/- and Rs.10,000/- to
1Rs.10,500/- may be canied out
I through an assessment of suitability of
Ithe facutty by a Special Committee
i comprising following:-

1l

lof Rs.10,000 and minimum credit i

points of 80 will be etigible for ;

' 
movernent to Professor with AGp of

1 n9,t-q,S_gQJ-. The catculations o{ _t!_e 
j

F\

(i) Direclor of the concerned NIT -
Chairperson

(ii) One outside expert (not below
the rank of Professor) - Member

(iii) One nominee of the Board (not
below the rank of Professor) -
Member

An Associate Professor with AGP of
Rs.9,000/- and minimum credit points
of 50 will be eligible for movement to

:Associate Professor with AGP of
i Rs.9,500/- while a Professor with AGP
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1 credit point will be done as per the

I Schedule E pertair;ring to Recruitment
I Rules for faculty notified bY the

I nainistry of HRD on 24h July, 2017.
lThe credit points will not be

1 considered utilized / exhausted in
,abcve cases. The recommendations
oi above Committee will be approved
by the Board of Governors of
respective NlT.

3. The cumulative essential credit points are only for deciding the
eligibility. The above shall be one time relaxation and will be applicable only if
she I he participates in the recruitmenl process of same NIT where she i he
has been working.

4. The other contents of Notification dated 24th July, 2017 shall remain
unchanged and may be read together with this communieation.

5. The NlTs are advised to place the recommendations of the Anomaly
Committee (as indicated in para 2 above) before the Board of Governors for
adoption and ensure strict adherence of the instructions.

6. This issues with the approval of the Chairperson of the Council of
NITSER in accordance with the provisions under Section 32 12) (b) of the
National lnstitutes of Technology, Science Education and Research (NITSER)
Act,2007.

Yoqrs faithfully,

b0)-
tAnil Ku&LlSinghl

Under Secretary to the Government of lndia
Tel: 23384897

Copy to:-

(i) The Chairperson, Board of Govemors of all the National lnstitutes of
Technology (NlTs) and llEST, Shibpur.

(ii) Webmaster, Ministry of HRD - with a request to upload the
communication on the website of the Ministry of HRD.

{iii) Webmaster, Council of NlTs - with a request to upload the
communication on the website of the Council of NlTs.
File No.33 - I I 2011 - Ts.lll.
Guard File.

(iv)
(v)

MibHa.eEr&4
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ANNEXURE - III

F.No-33 -g lzOfi -Ts.lll
Government of lndia

Ministry of Human Resource Development
Department of Higher Education

attti

Shastri Bhawan, New Delhi,
dated, the 17m November,2017

To

The Directors
of all the National lnstitutes of Technology (NlTs)
and Director, llEST, Shibpur.

subject:' Recruitment Rules for Faculty of Nlrs and IIEST - regarding.

Sir \ Madam,

I am directed to refer to the Gazette Notification dated 24m July, 2017 vide
which the amendments in the Firct Statutes of National lnstitutes of Technology
(Nlrs) and statutes of lndian lnstitute of Engineering science and rechnology
(llEST), shibpur have been notitied incorporating thereby the new Recruitment
Rules for Faculty in these lnstitutions.

2. The Ministry vide its letter dated 66 october,201z communicaled the
approval towards implementation of the recommendations of Anomaly
committee, which recommended certain relaxations regarding faculty
recruitment. ln addition tc lhe above, following one lime relaxations fIr existing
faculty of NlTs / IEST have been approved:-

Page 8 of 18
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Essential Requirements in
Recruitment Rules notitied on

24:A.2A17

Substituted by (one time relaxation for
. existing faculty)

OR

seventeen years total working
experience with Ph.D. (No post Ph.D.
experience is required). At least three
years at the level of Associate
Professor with Academic Grade Pay of
Rs.95001 or four years al the level of
Associate Prolessor with Academic
Grade Pay of Rs.9000/- or
combination ol Rs.9000/- and
Rs.9500/- or equivalent in an
lnstitution of repule or Research &

I lq_b_g_q_elgtal!ln-d^q_s_!ry,_

3. The other contents of Notification dated 24rh July, 2017 shall remain
unchanged and may be read together with this communication.

1 You are kindly requesled to place above in the ensuing meeting of the
Eoard of Governors for adoption.

5. This issues with the approval of the chairperson of the council of NlrsER
in accordance with the provisions under section zz (2) (b) of the National
Institutes of rechnology, science Education and Research (NlrsER) Act, 2007.

Yours faithfulty,

h!\\
[Anit Kumar Singhl

Under Secretary to the Government of lndia
Tel: 2338rt897

Copy to:-

(i) The chairperson, Board of Governors of all the National lnstitutes of
Technology (NlTs) and ilEST, Shibpur.

(ii) PS to HRM / PS to MoS (SpS) for kind information.(iii) webmaster. Ministry of HRD with a request to upload the
communication on the website of lhe Ministry of HRD.(iv) webmaster, MNlr, Jaipur - with a request to upload the communication
on the website of the Councit of NITSER.(v) Guard File.
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ANN,EXUBE: rY

GUTDELTNES 
' 

PROCEDURES TO BE FOLLOWED FOB FACULTY
SELECTION tN NITS ANp IEST

Consequent upon approval of the Council of the National lnstitutes of
Technology, science Education and Research (NlrsER), the Ministry of Human
Resource Development has issued the new Recruitment Rules for faculty on 29th
May, 2017 and the same have also been notified in the Gazette on 24th July,
2017 (in respect of Nlrs & llEST, shibpur) and 2nd August, zolT (in respect of
NlT, Andhra Pradesh).

2. As far as the guidelines I procedure lo be adopted for selection of faculty
as per the new Recruitment Rules approved by the council, the following is
hereby informed that:-

(o) The qualifications and other terms & conditions of appointment as
notified in the Gazette are bare minimum and the Board of
Governors can however fix higher benchmarks, higher than the
prescribed in consultation with the Council of NtTSER.

(b) All the faculty posts in the lnstitute shalt be filled by direct
recruitment only. The procedure for selection of faculty is given in
Appendix - A1.

(c) Fresh appointment beyond lhe age of 60 years is discouraged
except in the case of faculty with exceptionally briltiant research
career and with ongoing or approved externally funded research
projects,

(d) There shall be no distinction between external and internat
candidates with regard to the requirements of qualiflcation and
experience.

(e) All recruitment and pay-fixation shall be done by the BoGs of the
lnstitutes only on the recommendations of duly constituted
selection committees. There shall be no scope of fixing of altering
pay (pay in pay-band or grade pay) outside the Selection
Committee. The Selection Committee shall be the only entity
empowered to consider the past services and qualifications of a
candidate.

(f) while there is no rigid formula for distribution of sanctioned posts
among the Departments and centres within an lnstitute, Appendix
- AZ attached with this cornmunication gives a recipe for
distributing sanclioned faculty posts among various Departments of
an lnstitute. But the BoG, on the recommendation of the Director,
shall dynamically allocate sanctioned faculty positions among the
Departments taking into consideration academie programmis of
various Departments, existing quality of facully, expected
retirements and availability of bright candidates.

hs
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(g)

(h)

(i)

U)

There shall be necessary provision for inducting faculty from
industry (or comparable organizations) with substantial professional
and R&D experience, but not having a Ph.D. degree. lf in the
opinion of the Selection Committee, candidates have good number
(say 10) of publications in leading journals of the field, the
requirement of Ph.D. degree may be waived.
Most leading universities of the world, including the best lnstitutes
of lndia have an explicit or implicit policy of not inducting their own
students into the faculty. To avoid such in-breeding, the NlTs &
IIEST will follow the following policies:

(i) Candidates who have obtained or are expected to obtain
their most recent degree (Ph.D.) from the lnstitute will normally not
be considered for recruitment, except where there is a 3 years'gap
(approximately) between leaving the lnstitute and the expected
date of joining.
(ii) This is not applicable to candidates who are already
members of the faculty, either regular or on contract, and are
pursuing a higher degree in the lnstitute,
(iii) ln special cases, where the Department (at the time of short-
listing) or the Se[ection Committee feels that an exception needs to
be made {for reasons such as severe shortage of faculty in a given
academic field or exceptionally brilliant candidate or any other), the
reasons for such exceptions are to be recorded in writing and put
up to the Board of Governors for approval. The Board, if convinced,
may confirm the selection. Such appointments will not serve as
precedence.
ln order to keep the nurnber of candidates interviewed within
practical lirnits, Scrutiny Commifiee may, if it deems fit, reject a
candidate on his third or further attempt, if the candidate has failed
to win the same post in two previous attempts, (either in scrutiny or
selection stage), even if he meets the short-listing criteria, except
when there is significant new achievement justifying an exception.
As decided by the Council of the National lnsiitutes of Technology,
Science Education and Research (NITSER), the lnstitute shall
strive to recruit 50% faculty not domicile of that State in which the
lnstitute is located.

*.* * * *

\s
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APPENDIX - A1

PROCEDUR,E FOR SELECTION OF FACULTY IN NIT SYSTEM

The procedure outlined here has generally, but not exactly, been followed in
most of the llTs. The procedure is prescribed as a guideline, without insisting that
it be followed religiously. Boards of Governors may opt for alternative procedures
after examining their merit vis-i-vis the base line procedure given below.

1. The Director will create an "Advisory Committee on Faculty Recruitment
(ACoFAR)" with a senior member of the faculty as the Chairman.
Normally, he shoufd be lhe Dean (Faculty Welfare); bul Director shall have
the discretion to assign the responsibility to Dy. Director or another senior
Professor or handle it himself. The Chairman of ACoFAR shall be
authorized to communicate with Departments, candidates and experts on
the advice of Director. ln addition, the Committee shall discharge the
following functions:

a) Examine and advise on distribution ol faculty positions among
various Departments;

b) Proactively search for faculty candidates in lndia and abroad.
c) Assist the Director in examining, shoft listing criteria and preparing

panels of short listed candidates submitted by Departments;
d) Examine and recommend proposals for deviation in age, formal

qualifications, industry experience or any other criterion or
guideline;

e) Reservation of positions for specialization or sub-specialisation and
rank of faculty to be inducted; and

0 Proactively search for candidates from reserved categories, and if
not available after repeaied attempts, prepare proposals for de-
reservation in accordance with the relevant rules & regulations.

2. The lnstitute will create a panel of experts and update it on annual basis.
The list will be prepared by taking inputs from Departments. Director may
also add extra names or delete some from the list. Normally, the experts
should be drawn from NlTs, llTs, llMs, llSERs, ilSc, llEST, University
Departments, major R&D Laboratories (CSIR, ICAR, DAE, iSRO, DRDO
etc) and major industry. The list, along with postal and electronic
addresses, designations, specialization and other relevanl particulars of
proposed experts is to be placed before the Senate and then lhe BoG for
their approval. Every higher authorily shall have the power to add and
delete names. ln addition, fellows of INAE and the 3 Science academies
will be automatically included in the panel. Every attempt should be made
to ensure that major specializations of each Department are adequately
represented in the panel.
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6.

7.

3.

4.

8.

L

10.

While the above is a permanent list, upgraded periodically, preferably
every year, the BOG, at its discretion, may permit Director to choose
experts for every single selection process from the full panel or from
specific sub panels.

As per NITSER Act, 2007, the visitor shall nominate one member to the
Selection Committee. lt is observed in practice that being present in all
sessions of a selection process (that spreads over two to four weeks)
becomes hard on the distinguished professors who serve as Visitor's
nominees, and they are often unwilling to spare the time. The Ministry will
recommend lo the Hon'ble visitor to nominate a panel of distinguished
persons in different subject areas to serve as Visitor's nominees and
permit lnstitutes to invite them as per their availability and convenience.

The Director will send a copy of the panels approved by the secretariat of
the Council of NITSER for records.

It is extremely important that the suggested panel of experts is examined
critically by the Board and the Ministry and any member with a
questionabte integrity is removed.

Prior to a selection process, the Director will choose experts from the
approved panels ensuring a reasonable distribution among
specializations, and to the extent possible, diversity of background, place
of work etc.

ln addition to the expert members of the Selection Committee, the
Director, as Chairman sf the Committee, may invite observers from SC/ST
and minority communities or any other person of repute to instill
confidence in the minds of the candidates and of the lnstitute comrnunity.

On advice of the Director, the Chairman, ACoFAR will seek from the
Departments the specific specializations where new faculty is to be
recruited. The HoDs will consult senior faculty colleagues and prepare the
proposals to the lnstitute, which will be collated by the Chairman, ACoFAR
and placed before the Director for approval. The Director is expected to
review the proposals critically and finalize the drafi advertisement
including specializations, critical dates, newspapers of advertisement and
other details.

Serving regular faculty members shall be eligible to apply for higher
positions in their own Departments irrespective of their specializations, if
they satisfy other advertised criteria.

Application may be received on paper, on-line or both, depending on the
technological resources of the respective lnstitute. ln addition, the lnstitute

11.
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12.

13.

will consider applications received against standing advertisement, if any,
and unsolicited applications.

While applications received within the advertised closing date sha!l
definitely be considered, late applications (upto the interview time) may be
considered at the discretion and convenience of the administration.

ln addition to the advertisements, all sections of the institute administration
- Director, members of ACoFAR, HoDs and all facufty members will make
proactive effort to attract applications from prospective candidates, without
making any commitment of selection. Such efforts will include postal and
email correspondence, telephonic talks and public announcement when
there is an opportunity,

Applications, when received, will be organized, relevant information
summarized, and sent to the Departments by the Registry, for short listing"
The objectives of short listing are two folds:-

{a) to reject applications that do not meet advertised criteria and
tb) to select the best candidates from the remaining list so that the

member of candidates to be called for interview with the experts
remains within rnanageable limits.

Departments will make attempt to set "short listing criteria" that can be
easily implemented. But, considering the multipte attributes that need to
be considered, it may become necessary to make case by case
exceptions. ln all such cases the general short listing criteria and the
reasons for exception, if any, are to be recorded in writing. short listing
crileria may include, among others, such conditions as:

(i) superior academic record - all through first class career or higher
grades in B.Tech/M.Sc/M.Tech, higher than advertised criteria,(ii) reputation of institutions from where the candidate has obtained his
degrees,

(,ii) number of unsuccessful attempts for the same post [candidates
who have been rejected in the past may be called cnly if there is a
good reason, the reason to be recorded in writing.l(iv) specialisation, including micro specialisation,

(v) professional service record - reputation of organization where
experience has been earned, nature of job, current activities etc.

The Departments' recommendations shall be placed before the Director
for the final short-listing. The final list of candidates to meet the Selection
committee will be arrived at in a combined meeting of the Director, the
ACoFAR, the HoD and at least three senior faculty members of the
Department. ln case of a lack of unanimity among the members, the

14.

15.

16.
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17.

Director's decisions shall be final for the purpose of calling a candidate to
the interview. The different viewpoints, however, will be recorded in writing
and placed before the Selection Corhmittee who may reccird their own
comments for information of the BOG. The decision of the Board on the
selection shall be finaland binding.

ln addition to formal application, candidates will be required to submit
reprints/preprints of publications and list of referees. The PIC will organize
collection of references and review of publications by independent
referees for short listed candidates, both internal and external.

The short listed candidates will be invited by the Chairman, ACoFAR or
the Registrar for personal interview with the selections committee
constituted in accordance with the NITSER Act, 2007 and the Statutes of
the respective lnstitutes. ln addition, the individual institutes may seek
seminar presentation in the Departments, and/or any other form of
academic interaction with the faculty- All such interaction will be open to
the faculty and students of the institute and will be well publicized in

advance to invite a decent audience. The feedback of the faculty will be
communicated to the Selection Committee by the HoO. Candidates
located outside lhe country or otherwise not in a position of attending
personal interview, may be interviewed over video conferencing or be
selected in absentia at the discretion of the Selection Committee.

On completion of the interview, the Selection Committee will record its
final recommendations with signature of every member present. The
Director, as chairman of the committee wilt be responsible for writing the
recommendation. There shall be no scope for retaining individual view
points or details of discussion. Any member(s) with a dissenting opinion
may, however, record their observations. On a separate page (with a
reference in the main page that wilt be presented by the Director to the
BoG with his own comments on the observations.

The Selection Committee shall employ the same yard stick to evaluate all
candidates for a post or AGP - external, internal and shall prepare a
common panel of recommended candidates. Out of this panel, the vacant
posts will be filled on the basis of merit without consideration of external or
internal candidates"

The Selection Committee, at its discretion, may recommend to retain the
panel for a maximum period of one year or next round of selection for the
Department, whichever comes earlier, so that vacancies caused during
this period can be filled in order of merit.

Recommendations of the Selection Committees will be placed before the
BoG, along with details of sanctioned posts, reservation categories etc, for

18

19.

20.

21.
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22.

final approval and subsequent issue of appointment orders by the

Registrar.

lf a rneeting of the BoG is not scheduled within a short period from the

meeting of the Selection Committee, the Director, with approval of the

Chairmin BoG, may seek the approval of members by circulation' While
recommendation of the Selection Committee is awaiting approval of the

BoG, the Director may, at his discretion, inform successful candidates, but

with a clear line stating that such information is awaiting approval of
competent authority and is not legally binding'

All appointments - regular, internal or external, will be effective from the

date of the Board meeting or any later date fixed by the Board. There

shall, however, be no pre-dating of an appointment.

23.

*****t
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APPENDIX - A2

DTSTRTBUT|ON OF FACULW POSTS AI'|ONG DEPARTMENTS

Every institute shall have only a finite member of faculty posts sanctioned by the
ministry. fhe diskibution of these positions among the Departments will be
flexible to dynamically maximize the number of faculty in position at any given
time. lt should be appreciated that institutes will be losers and the cause of
education will be hampered if faculty positions which could be filled up in other
Departments are kept vacant simply because current market scenario is making
facul$ unavailable in a specific Department. lnstead of keeping vacant positions,
if additional faculty are inducted in other Departments, they will contribute to (a)
elective courses in teaching, particularly those electives that are subscribed to by
students across many Departments, (b) research, (c) continuing education, (e)
institute, hostel and SAC management etc. A vacant faculty post serves no one.
At the same time, it is the responsibilig of the Director, and of the Board, to
ensure that no Department starves of faculty when candidates are available and
posts are used up elsewhere.

The following table may be taken as a guide for computing "normal faculty
strength" in any Department.

B Tech Programme (Annual lntake < 50)

B Tech Programme (Annual lntake > 50)

Dualdegree with existing M. Tech. specialization

Dualdegree with exclusive M. Tech. specialization

Additional B Tech Programme (Each programme)

M Tech programme (Each programme)

M.Sc. (2 years) programme

M.Sc (5 years) programme

MBA Programme (Annual lntake <50)

MBA programme (Annual lntake >50)

MCA (3 Years) Programme = x

Common theory courses for 1'r & 2nd years (per subject) = 0.2 x

Common practical courses for 1*t& 2nd years (per course) = 0.1 x

Total =nx
a = [Sanctioned faculty strengthl + n

=x

=1.5x

=0.1 x

=0.2x
=0.5x

=0.5x

=0.5x

=x
=x
= 1.5 x
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The normal strength of every Department shall be computed based on the above
scheme, additional factors taken into consideration, rounded and approved by
the lnstitute Senate to serve as a guideline for atl future recruitment. ln case of
serious disagreement among members the Senate, the decision of the BOG shall
be binding"

The above prescriplion is based on a principle of equal sharing of teaching
responsibility among all faculty members irrespective of rank. ln contrast with the
prescription of AICTE, professors of NIT are expected to take up a larger share
of the teaching job, particularly in large classes and in common fundamental
subjects. This principle has the merit of providing better education in basic
subjects, it frees younger faculty to pursue research, particularly those who are
enrolled in Ph.D programmes. Experienced faculty are also expected to spend
less time in preparing fot classes and spend the rest of the time in institute
rnanagement.

Additional factors shall include, but will not be limited to, expected student
strengths in common courses, open electives, being normally offered by the
Department, common subjects among M Tech specializations, strength of M
Tech courses etc. ln general, Departments and centers can be classified into iwo

tor lhree groups depending on the above formula and faculty strength calculated
for each group.

*****
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ANNEXURE-B [i]

INCOME & ASSEST CERTIFICATE TO BE PRODUCED BY ECONOMICALLY WEAKER SECTIONS

Certificate No. Date:_

VALID FOR THE YEAR

This is to certify that Shri/Smt,/Kumari son/daughte/wife of

permanent resident of

village/street_ Post Office.

District_ in the StateiUnion Territory Pin Code

whose photograph is attested below belongs to Economically Weaker Sections, since the

gross annual income* of his/her family** is below Rs,8.00 lakh (Rupees Eight Lakh only) for the financial year

. His/her family does not own or possess any of the following assets*** :

(i) 5 acres of agricultural land and above,

(ii) Residential flat of 1000 sq, ft, and above,

(iii) Residential plot of 100 sq. yards and above in notified municipalities,

(iv) Residential plot of 200 sq, yards and above in, areas other than the notified municipalities.

2. Shri/Smt,/Kumari belongs to the caste which is not

recognized as a Scheduled Caste, Scheduled Tribe and Other Backward Classes (Central List).

Signature with Seal of office
Name

Designation-

Recent

passport size

photograph

* Note 1: lncome covered all sources i.e. salary, agriculture, business, profession, etc.

** Note 2: The term 'Family" for this purpose include the person, who seeks benefit of reservation, his/her parents

and siblings belowthe age of 18 years as also his/her spouse and children belowthe age of 18 years.

*** Note 3: The property held by a "Family' in different locations or different places/cities have been clubbed while

applying the land or property holding test to determine EWS status.
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ANEXURE. B IiiI

The folrn of cer'liJicntc to be prorluced b.\' Otler BBcl(lrarrl CLrssts eartdidnfes nppl,ring for' *ppoinfurellt tc posts ttudel'
the GoYtuunent $f ltldi$ (Ii$ued on oI sfter' 1"1April, 20t?1.

Thir is t+ cer{it.vtllii Slr:iisirdlrati,Xnutari ! ............ sc,r/daugirter t of Slrri............... cf villirgeilrr*n j' ............... in

l.'.:rkn'ar'd tiilyi lillccr :

L:azefte of Lidia Extlaorililar,v Parl-I. Sacrion-I, Iir"i. 186 daled 1-tfh Septetnber, l9r-3,
ii?(ior.er:r:u+utofllr]ia. l.Iilistr;-+fWelfareResohrticnlio. li0il/9i94-BCCcatedl9-10-94.publi*heditttlt+Gazetteolirtdll
Ertraordinm:. Pail-I. Secfior:-i. ltic. I 6-i t'la teii I0-I 0- 1 994.

Extraoldirrar-w Pdlt-I. Sec riorl-I. Nc. 33 d*te<i I 5-5- !995.

iri Girvetrtment +t }rdla. I{iriiiii-v cf W;lt,rre Resohltic:r \o. 1?01 1,JQrii94-BCC <lilfed 9tlt lvluclt, iF96 publi*letl in the G*zeite
rrlLxlirr ExlrlrLxdifirry Part-l- Sectiol-I. N=o.6O Cated l:f:: Mar'-'h. 1fiQ6.

10 Gor.enuneut of hrdia. lvlinistry rt'lVeifare Resoluticu \io. Ii0l11,11,96-BCC dated 6rli December. 1996 pttlili,rhal i:: tlte
(]irzelre rf Iu<liir Exlrlr$$irrirr,v Prur-I, Secliofl-i :io.:l(t dari(l liillD3cefltbei. 1gtis.
(i (iirleturent of lndia. iv{iuistly cf trVeltlue Resolrlic'r: .tic, Il0l1ip9i"94-Bf-:(-'dtrted I lth Decetnher'.

l::t97 lublidrerl in lhe Gazetfr ollrdir Exlrn<u'iiinar'y Prrt-I. $ecfion-1. No. l-1,5 d.ared l2tli Deceurher', 1997.
r.i), Goret:rnelt of 1rtdin^l{inirtly- i:tltr;elfare E'.esrkticn \o. l2Cliif 3iOi-B{lL-<iatedird Decetrber. 1i97 publi;hecl in tlte
Cixzette of hxlia Eru'trorCitiary Pof-I. Sectiotr-I. No. l-i9 Jr:teri l;thDecetnl:er'. i09?.

l)9? publidred in fhe f-iazette olltdia Ex{rirotiinerl Plrt-I Section-I. Nc. l-11 dated ihe 2:fl O.h'!trer. 1999.

(i (ir"rr,er'::nrent of lndia, Miuisily cl5ocial Ju*fic+ aud Enrl:or',.enuerrt R:solntiorrlio. 1:Ol l,'E8,'AE-BfC dareti 6rll leiell:liel'.
1,)9i lul.lished ilr rlle (ir'rzrtie of h.1ia Extraoldit.rr-r Part-I. Sectiorl. Iio. i?D t'ictetl 6th Decernb*. l*.)9.
ift.l Goletuneut of }rdi*. tr{ilisrl .rf Spcial Jtstic+ axl Eurl)(l\r,'enu+r1f R.s+llrtirlr },i+. 1201 l:i639-BCC riated 4Ct April ]l0l
publishe.S ir fhe ajazeite sl lndn Extiacrclillery Pari-I. Se.lioll-I. No. I I daled 41h A1xlt. :t00.
,'r, Govet:nrenr ot }rdia. ir{iuirily cfSoi'ial Justic+ and Entpot','etrre:ti R;solttilori l{o. Il0 i li4tgg-Bcc date(l tlle :1st
Segrier:rber. lC00 pnblish+ri ir fle f-iaze{te +f luCia Extraordinar y Pali-I. Secti+u-I. l$(. 2 I {l datrc} the ; I sf S?terubei. :000.
rf Cover:uneut of hdia. I{ini:if,-v .rf Social Justice alrd Err:lior,,.er}rint Risohnion No. llOi::/1,'l0ar0-B{:C: dateil $th sj€l}ttr)t)er.

2J0l puLlisled in ihe Gazctie of hdia Esnaortiaary ?art-1, S*:ri*n-I. Nc. 24d <'late<l 6th Se1:ieuther^ 2001.
ii)i (-io.r.eu)ueut oihrdin. trlirisrry 'rf Sr"rcia1 ^luslic: aud Eir1:olrerlrerlt R?soltti$rl
Nil. I 2ill ii lili)(ri-RCf: (ilrreil l9rh .h!]r. 2alt): prilrli*ired irr the (inzeite olTrirlia
Extraoxlinmv Pijrt-I, Se!'fior!. I \o. .i 5 ., dr led :0{: lu're. 201.1.

(tl; lio-r,eurrlelt of Lr<lirr. trIili;i:'y' ,,f Srtitrl Jtrslicr rsrd E:rl-,olrcruleul R;suluiist
No. l?011i4i2001-Bf-C'<li:fed l^iih Jlnrlo1y. 3004 publisl-red irr the Gozene of
Itdia Ixrraor<:inar-r. Parl-1 Secfiorrl N,r. i tiaietl Lrtlt larntaly, 209,1.

{rl {ior,eramett ot india. tr'{ilistiy .;rf Social Jrrstic: rrrd En:pov.:elue1:t R:iolutiol
\o. l?01Lil 4i2,\{}}-BCCdafe(lljtlil.talch. ltt0lpublishetl jai}:eGazetteol
hilia Er.u'trordiu;rr;. Part-I. S:ciiol-I. Ni>. $? rlatcrl 'rlth lv{iuch. !t)t-t7.

C'ilze{te c,f hrdii-r au.'l ap1;licahle for the OE(-' reser\:irlioil il Certtral Aulonouons instiiutir:r:s sltall itls+ fe c+rtsitlered.

SlyilSnrtuirti{(ruuari'i ir:t'l.ior'+ hislherl' tanrily ordir:arily resides iri r,illageito*rt,i' oi Dis:ritfiDivis:or:'i' of the
Stali:l {.i!:i(1:} TelriL)rf'f 3f

Thir ir also fJ celtili iilat liei'ijhe'r'does nol beiollg to fir3 persous;sectiofis; {-(rei}r}r}i Layer) rlefltioned in cohurur -t of tlie
Sch:dule tc the (ioveltrinent of lr:diir, De1:altr',re*t *f Per:ouarl & Tlaililg O.l"L No. 3rit)llil?:9-i-E.;tr. (SCT: <lated &-9-i993

llre :xtist rl(rtriir.'irtioit rrl fhe Co.,'er1ur<1)f ct Iu(Ir.

Place
Date;

'r?lease iielefe the n oidr xliich arc llct rpplicnlrle.
i[ Strike or:t rvhiclrer.':r'is rrai apllicahle.

(rYith seil ilf Ottice) Statefu:riofi leui:ory

v3oJle ACt. I lJ:u.
'r:'1i1pf ar:thrrities ertrpolreretl t(' issu*- OBC Certifir:ate

('ollect*r:Firsi Clais Stipendiary tlagisft'alelf SubDirisicnal }dtrgiitrate,rT*luka l.lasish?teiErecl:ri\:e ifaFi$trateiExtril .4,*si*taut
(:orlunisrioiter-t-(rlDt heiori. cf rlre l":rk (1f 1 ir {rlars STipenilialv },laqisu:re).
(ii) Chief Preri<leuc1.-LI*gittrrrrerAdditional Chief ?resitlelcvNlilgis,rareiPresidenc-v Xlagisirate. iiii: Rsr'eirra Otfirers nof l,,elo*'
the 'iillk ol lehsildar .
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iirl Sub Divisional Otiicel of rlie ilren u,here llre canelidrte ;rnd,'or his,tier family norrually reiirles,

(r) Adminisn'at*fSecre:ary to Actminisfrator:Derelopment Officer flnkshadueepj

cefiificate routainiug aul,variatien iu tlrc cas{e $ane vill uot be ncceptetl,

Xote 2: The OBC cl.tiur of a catitlklare r+,illbe detenniued in relation t0 the State {orpnrt of the Smte} to u'hich hisitrer iathel

OB{' certiiicate rihich shoukl hare been isr*ed to hirirjher bas*d or his,,iher father's OBC certitrcate t}onr the Stale to u,hich he

ilotirer) oLigiually belonss,

Xott 3: No cluuge in the conuxuritv $fams alreac[ ildicated by a cauelidate in hisiirer sirupiitied applicaticu ftrnn tor tlds

exaniinaliol lvill r:rrlitartl,v ire alloired by tire Couuission
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Form of declaration to be submitted by the OBC applicant (inaddition to the community certificate)

| --------------Son/daughter of Shri -------------Resident of -village/town/city District state hereby declare

that I the community which is recognized as a backward class by the Government of lndia for the purpose of

reservation in services as per orders contained in Depa(ment of Personnel and Training Office Memorandum No

36102122193-Estt, (SCT) dated 8-9-1993. lt is also declared that ldo not belong to persons/sections/sections

(Creamy Layer) mentioned in column 3 of the Schedule to the above referred Office Memorandum dated 8-9-

1993, O.M. No. 3603313/2004-Estt. (Res.)dated 9th March,2004 and O.M. No. 36033/3/2004- Estt. (Res.)dated

14th October, 2008 or the latest notification of the Government of lndia.

Place:

Date:
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ANEXURE. B ]iiil

Tlre forrn of reltifit:rte to be prarlurctl Lrl' Scherlnlril Cssfe autl Srhrthrlrd Tt'ibe crrtttlirhter
applvirrg for';ippoiuturenf to posts nurler fhe (iareruulettt of Indirr TIIi rs to cett:1-r,tllat

..sriildaug}ier* -iLlL

iu I)irnict.Ilir:irion"
.....0f rhe State,l-fuiou Tet:i'itor-v* . belougs to the casfe,irilie" vluch is

recogmrerl as a Sclitdulerl CasteiScherhrled Tribe'l uucler:-
iri; The Coustitntion (Scheduled (:{stes) t-trcler', lg50

(l fne Consti*rrion (Scherhrlerl Tilbes) Oriler'. l')50

(til The Clorutiiufion (Scterhrted {lastes t i-luiori Terriiories Orcler. }95 }

( The Consti*tion (Scheriuled Tribes) Ulion Tei:i:ories Order, l95l

las arueutletl b,v ihe Scheriuled Castes arui Scierhrled Triile; Lis: (Modrficaririttj Oirler'. 1956: tlte Bouibny

Recr.rauisatiou Acf. 1960. tiie Pr:rjatr Reorgauiratioa Act. 1966. the State ol Hirmcha[ Prattesh Act
1970. the North Easferl AleRs (Recrganisrtioni Act, 1971. iire Scheduled Casies aurl Sciudrrlecl Tribes

Orcler iAureutlrueut) Acl 1976., tire Stzie of l4izorirur Act. i986. the Stnte olAitilitchal Pltdesh Ar,t.

1986 nrrl the Goa. Darnn and Diu

{Reorgalisafiou) Act, I 987.]

irt The Coustinrdoa {.Ji}nilrr aad I(tshruir) $cheduled Csstes {irtler', 1956

TLe Ccr*titudon iAndaruar euld in{icoirzu Isianils) Scheduled Tlibes OLdet. i 959 as

auietded b,v the Sclieduled Castes axl Scheihded Tribes Orclu lAmeurinelt) Act. 1976

Tlie []orxtrtutior iDailru aud Nagm Hnvelil Schedr.rled (lastes Ot'tler. i!16?

(?r The Corstiiufiou (Dadar aud Nagar Hriveli) Scheduled Tlibes Ortter. lf61
(t?: The (lonrtiartiol (PoartichellyI Sclie&tletl Castes Otrler. I954

(rt) The Coustiintion (Litfar Prrrdeslt) Scheduleil Tri'hes Order. l9(i7

(rtr. The Consti:ufior (Goa, Dauan aud Diu) Scltecluled Crstes Ot'del. 1968

(t?, The Constiiution (Goa, Damal aud Diu) Sclteduled Trilres Clider. 1968

(tI The Constintfion (Ntgaland) Scheciuled T';ibes Order. l9j0
(o The (:0r1$tiitti0il (Sikkin1 Schechtled Ca;tes tlrder. 1978

r@ The (loustitutiou (Sikk u) Sclteculed Tiibes Otcler. I978

The Ccr*titution (Jauruu & Ktslxrfr') S;ieihrled Tribes Orcler'. 1989

Tlie Cr:rsrituricrrr iS{li Older (Aureudmeut} Ae:t. 1990

Tlie Ccr:rtiiuiiorr iST) C)rder {Auerrilurentj Act, 1991

(: TIe Coustitutiol iST; OlrleL (Seco*d,tnentlmeuri Acl. 1991

# The Sr:hethrled Claste* arxl Sclieculeil ?ribes Olders {Aueu&nent) Act l(}i}2

i& The (loustitutiou {Sci}eduled Casre ) Ortler (Arnet:dr"iie:if) Act. 2002

{il ThE (loustinrdoa (scheduled Casres arui ScheJuled Tribes) ilrders (Aruenclmettt)

Acr.20Qi
(ri) The Cons ti nrtion (Schechrled Castes t {lrtierE (Seconrl Arueut{ater t) AcI. 2 {t02

Note: Atry other Resoliliirin issued by the Ministr;: olSjccial Justice aird Enipr'tu'erfl3,li. Govenunent ol
India pL:bllshetl iu the Gazette of hrtlia :reil applicable lbr the SC:SI rese:":aliozt in Certtial Atttouourou

irxrirutious ihall also be co:tsiderail.

%?. Applicdrle in the ;ase of Scheduled CasieslS;ireikrled Tribes persolt$ wlto have

rnigratecl fl'oru ote Stare.;Litioti Tetritory Adrnidrsnxtioll to atoflle[.
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This certtlicate ir issued to ShriiSlriu:ati't . ... Fatirerrtr'{otltel ol SluiiSltriutatiiKut*ariof
r.tllagetron:u* iu.. .. DistrictlDivisiou.. of fhe Stiiteil rnion Terrilor;;*

.. . . .. rvho tielcugs to flle castelilibe'i rr,'ldch is r'*co;priiecl as a SciredLrled { astelScheduled Tlibe ir
rhe Stnte;Lliriou Ter.rilorvx' ol'... ..is*ned bv tlie . ..dated.. ........... 9"

-1. SlrirShrirnatiil'r:u:aria'
. .. .villaqer'ir"rtvt{'

Gltr't of i' l:itrh*t-t' lat:ti.1. t-rtrlitarih' t'esiile,i i.t

Distlir:t.flilisron' cl tlt*

SiEnoture
'r +'Desillrratio:r

11Virh Seal of Oilice) StateiUnion
Terrirolyt'

State'LuiorrTerlik)1\'i' ol...... ....... [)ate:

Place;

4'Please clelere tre rtorrls whicir are nof applicable.
(r?l Please rluote sp*c ific Pr: 

"ri 
deuri* I Older.

?u Deiete the parzrgr'apir rvirich is nct applicalrle.

IOTE: The tetu'-arilinarilir resicle fst" used here s,ill have the *arne meauir:g as iu Sectiori 2{i of tlte
Represel;rtiou,rf the Peopie Act. 1950.
a"'Lirr of aurl:oriries ernpnrl€r'*d to issue Scheciuled CerteiScheduled Tribe fer"riticare.

{j} Disu'icr lu{agistrare;Aclditrouzrl Disu'ict l{agistrafeicollecmrlDepuf-y CemnfssiorcrrAdditional
Depury Cormnissiouel.,T)epr-rty Oollectoriist {'lass Stipencliar-v \'{agistrate,'t Sub-I}irtsional
ivlagistraterTalutr;a lvlagistratelExecutive L{ngistxrteiExllrr Assisfnnt Corunissiolei. inJt belorl r.:f

tbe rar* cf 1si (lla*s Sfipeiicliary iv{agistrate).

{ii} { lilef Plesitlency \.1agis:r'atelAdditiorral (ll:ief Presjdency \,'lagirtrirre,rPlesidency }'lagisnate.

{iii)Revenue Olficels lot i;elon tle iark olTehsiltlar.

iir,) Sutr Divi.oional ()lIice:' of rle alea ivhe:'e the candicare atCjcr his;Ier'thmily norrnally rerices.

{..,) Arluriilistratori Seclefaly fo Adiuinisrrator,'Developrueur Oi'ticer(Lakrhadueepi
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I ar,ruexunE.c 
I

Tlte form of co tificufe to be praducerl bv Phvritnlll. Handicupped ranttirlntei
lllplviug for rrppoiuflnert to porfs uutlel the f-iovelurrient of Iurlia

NAI{E.t .{DDRESS OF THE NSTITI;TE.HUSPITAL
('eltiticiire Nil Date

D ISABILiTY (]ERTIFI(.'ATE
Receuf Pltr:trrglaph i:f lhe ciluilii1,,,. 5|1.r,,r'iug tire ilisahilitv rhrlv rltlesfed b1' the {-'itau'1te;son trf tlie
\ledrcal Bo;rril.
This is to certify that Shri/Smt/l(umarit son,/daughter" of

:^-t5 d

case of Locomotor

d isa bility'* a n d ha s

(

Hearing impairment/ Other
less than :)i,

)

A. Loccrurofr,rrs or Cerebrlrl Pals-v:

(i I BL-Bc*h les,q aft'ecfetl but not arms
(ii) BA-Both anus alfected (a) hnpaireclleach

ib) Weakness of grip
(iii) BLA-Botli legs alcl botir ar:us affected
(ir) OL-Oue leg aft'ecret{ iright or lett) (a) Impaired reach

1ir) \YeaL:ness of glip
(c) Atasic
(r') QA-One ar:n affected (riglit or left) (a) Irnpairecl leach
(bJ \Yeakness of grip
(c) Araxic
(vij BH-Stitf back ancl hips (cannrrt sit ol stotrp)
(l'ii) I,{\Y-Nkxcular rveak'uess and iirrited pliysic*l eucltuance. B. Blindness or Lorv
Visi,rl:
(itB-Blind
iii) PB-PaLtirlly blirxl
(1. Hearilg inil:rnirnent: (i) D-Draf
(ii) PD-Partiall-v denf
(Delete the cafegory *,hichever is not applicrtrle)t
2. Thir couclifir.ur is prngressive/nou-plogressiv*ilikel.v frr improverrrot likely toitnprrrve. Reauessurenl of
fhis r":srse is rot reconruendecllis recouuueurled aiter aperiod of yeat's rl)outlx.4
-i. Perceirtage of disability in liisiher case is Percett.
,1. Sluilslrt.iKrmr lneets the tbllowing physicril requirernents f*r clisr:liarge otlisilier dufie,r:-

(i) F-Cur pert'orui rvot'k tTy uuuipulotiug rtitlt fiugers. YesiJ{o
(ii) PP-Cau perfonn ivort b1,prillirrg ancl ptuitiug. Ye,sNo
(iii) L-Can pelfoirn work b-v liftiug. YesrNr:r

(ivl I(C-Clau pet'fbun work hy kneeling and croucltiug. Yes,t'{rr

(v) B-Can pelform work by beurlirtg. Yesit'{t:
(vi) S-Cau pelfniu wort by sittiug^ YeslNo

Age _- years, Registration No,

disability/ Cerebral Palsy/ Blindness/ Lo,,; vision/
been suffering f rom degree of disability not

Page 7 of 16



{vii) ST-('an lierforn ivork by sta:tdilg. Yesi{o

{viii) W-Carr lerlbmi rvr.rrk bI t alktns. Yesilt*o

{ixi SE-Can perli:tti rvott b,v seeitg. Yes.Nl

{x) F.-f itu perfonu rrtrli by liearingrspetkittg. Yes/}o

lxii RB -Cal perlbnn u'cr'lr by leacliug eud rfliti:ls. Yes,lio

(DL i (D: ) (Dt )
l,lenrbeL Meilicni Boaid il,lenrbel lviedicnl Btard .V:utb:r l.{etlic*l Baatci

{lourtelrigued liv tlre \{eclic:rl SupeiintenienL'Cl,Ji}iHeatl ol Ho';pilal ltrVirtr seal)

Stlike our u,l{chever is uoi aplllicrrirle
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ANNEXURE-D [Part-l]

dAamarrnusqfu
gEIrdIqIEt- ? 9 9 o o8 8{rtd

Motilal Nehru National lnstitute of Technology Allahabad
Prayag raj-211004 I nd ia

Candidate Name:
Post Applied:
Denartment:

-

CREDIT POINT CALCULATION SHEET

sl.
No.

Activity Nos Credit
Points

Total

1 (a) Externally Sponsored R&D Projects

(i) As Pl

(ii) As Co-Pl

(b) Patent(s) Granted

2 Consultancy Projects [Max 10 Credit Points]

(i)
(ii)

As Pl
As Co-Pl

3 Ph.D. Completed (including submitted cases)

(t) As Sole Supervisor

(ii) As 1"'supervisor

(iii) As Co-supervisor (s)

4 Journal Papers in SCI/Scopus (Paid Journal not allowed)[since
!ast promotionl

(i) As first authoriMain supervisor

(ii) As co-author

5 Conference Papers indexed in SCI/ScopusA//eb of Science
Conference /any internally renowned conference

[Max 10 Credit Points]

(i) As first author/ Main supervisor

( ii) As co-authors/ Co-supervisor
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6 HOD,Dean, Chief Warden,
CVO, Pl (Exam), TEQIP
since last promotionl

Prof ln-Charge(T&P), Advisor (Estate),

(Coordinator) [Max 16 Credit Points

Position No of Sem

(i)

(ii)

(ii i)

(iv)

7 Warden, Asst Warden, Asso Dean, Chairman/Convener institute
academic committee, faculty ln Charge Computer Center/lT
Services/Library/Admission/Student activities and other institution
activities [Max 8 Credit Points since Iast promotion]

Position No of Sem

(i)

(ii)

(iii)

(iv)

8 Chairman and Convener of different standing committee and

special committee (ex officio status will not be considered). Faculty

in charges (each for one yr duration) of different units or equivalent
(Max 3 Credit Points since last promotion)

Position No of Years

(i)

(ii)

(iii)

(iv)

I Departmental activities identified by HODs like lab in charge, or
department level committee for a min period of 1 yr. (Max 3 Credit
Points since last promotion)

No of Sem/Yr

Activity

(i)

(ii)

(ilr)
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(tv)

10 Workshop/FDP/Short term courses of min 05 working days
duration offered as coordinator or convener (Max 8 Credit Points
since last promotion)

Nos

'|.1 For conducting national programs like GIAN etc. as course
coordinator [max 4 credit points (of 2 weeks duration)/ max 2

credit points (for 1 week duration) since last promotionl

(i) Program of 2 Weeks duration _Nos
(ii) Program of 1 week duration _Nos

12 National/lnternational Conference organized as
Chairman/Secretary (Max 6 Credit Points since last promotion)

_Nos

13 Length of service over and above the relevant minimum teaching
experience required for a given cadre (Max 10 Credit Points
since last promotion)

Yrs

14 Establishment of New Lab(s) (4 Credit points since last
promotion)

Nos

15 Theory Teaching of over and above 6 credit hrs course (Max 6
Credit Points since last promotion)

_Credit

16 PG Dissertation Guided (Max 10 Credit Points since last
promotion)

-Nos17 UG Dissertation Guided (Max 4 Credit Points since last
promotion)

Nos

18 TexUReference Books Published on relevant subjects from reputed

international publishers (Max 18 Credit Points since last
promotion)
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19 TexUReference Books Published on relevant subjects from reputed

national publishers or book chapters in the book published by
reputed international publishers (Max 6 Credit Points since last
promotion)

-Nos

20 Significant Outreach lnstitute Activities (Max 4 Credit Points since
last promotion)

21 Fellow IEEE, FNA, FNAE, FNASc [Max 10 Credit Points]

22 Placement % (Only for the placement cell officers/Faculty in-
charge of Placement) (since last promotion) [Placement %

above 857o, max 20 points, Placement % from 75- 84o/o, max
10 points,

(A) Total Credit Points

(B) Garried Forward Points*
(Attach Proof)

Gumulative Credit Points
(A+B)

*Date of last promotion/appointment

To claim credit points in different categories, enclose relevant documents with self-attestation.

There are .,....,..,number of enclosures with ,,...,pages attached along

with this form.

Declaration

I hereby declare that the information furnished above is true to the best of my knowledge and belief, lf at any time

it is found that I have concealed any information or have given any incorrect data, my candidature/ appointment,

may be cancelled/terminated, without any notice or compensation.

Date:

Place: [Signature of applicant with date]
(Only in Hard Copy)
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ANNEXURE- D [Part-ll]

*Aam aE6 u$qffiftal riuerraE.dI6Iqc
qEIIUI{IEI-?99oo8errca

Motilal Nehru National lnstitute of Technology Allahabad
Prayagraj- 211004 lnd ia

Credit Point detailed Sheet

Applicant Name:

Post Applied:

Department:

Externa R&D as Pl/Co-Pl
st.
No.

Title of Project Period Sponsoring
Orqanisation

Amount
l'in lakhsl

Co-lnvestigator[s],
if any

Role

Patentlsl qranted

st.
No.

Name of Patent Registration No, Date of Awardl
Application

Awarding
Country

Co-Awardee[s],
if any

2. s) as Pl/Co-Pl
st.
No.

Details Period Organisation Amount

['in lakhs]
Co-lnvestigator[s],

if any
Role

Details of Ph.D, Thesis supervised (awarded / thesis submitted) as Sole Supervisor / 1st Supervisor / Co-

Journal Papers since last promotion [paid journals not allowed]
a 'accepted in SC Journals

sl.
No.

Author (s) Role
(First author /

Main Supervisor /
Co-author)

Title of the
paper

Name of
Journal

Vol.
No.

ISBN/ISSN
No.

Page No.

From to
Year
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Papers published/accepted in Scopus lndexed Journals

st.
No.

Author (s) Role
(First author /

Main Supervisor /
Co-author)

Title of the
paper

Name of
Journal

Vol. No. ISBN/ISSN

No.

Page No.

From to
Year

Papers published/accepted in Conference Proceedings indexed in SC|/Scopus/ Web of Science/ or any

6. H0D, Dean, Chief Warden, Prof ln-Charge(T&P), Advisor (Estate), CVO, Pl (Exam), TEQIP Coordinator

in rnationally renowned conference [Max. 10 Credit Points
Sl, No. Autho(s) Title of

the
paper

Role
(First author / Main

Supervisor I Co-
author)

Name of
Conference
and dates

Vol. No. of
the

proceedings

ISBN/ISSN
No.

lndexed in

6 Credit Points since last promotion
Sl. No, Position held No. of

Semesters
Period

From To

7. Warden, Asst Warden, Asso Dean, Chairman/Convener

Computer Center/lT Services/Library/Admission/Student

lnstitute Academic Committee,

activities and other institution

Faculty ln-Charge

activities [Max 8

Credit Points since last
Sl. No. Position held No. of

Semesters
Period

From To

Points since last
Sl. No. Position held No. of Years Period

From To

Chairman and Convener of different standing committees and special committees (ex officio status will not

be considered), Faculty in charges (each for one yr duration) of different units or equivalent [Max 3 Credit

9. Departmental activities identified by HODs like lab in charge, or department level committee for a min

of ax 3 Credit Points since last
Sl. No. Activity No. of Years Period

From To
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10. Workshop/FDP/Short term courses of min 05 working days duration offered as coordinator or convener

8 Credit Points since last
Sl. No. ln the

Capacity of
Title Period Organised at Sponsored by Amount

[in lakhs]From To

a rams of 2 weeks duration

Sl. No. ln the
Capacity of

Name of
Program

Period Organised at Sponsored by

From To

11. For conducting National Programs like GIAN etc. as course coordinator [Max 4 Credit Points (of 2 weeks duration)
lllax2 Credit Points (for 1 week duration) since last promotionl

of I week d

14. Establishment of New Lab(s) [4 Credit points since last

Sl, No. Name of Lab Year of Establishment DepartmenUlnstitute

15. Theory Teachinq of over and above 6 credit hrs course [Max 6 Credit Points since last

Sl. No. Name of the Course Total teaching hours per week Year and
Semester

Proqrams of I week duration
Sl. No. ln the

Capacity of
Name of
Program

Period Organised at Sponsored by

From To

12. National/lnternational Conferences as Chairman/Secretary [Max 6 Credit Points since ast

sl.
No.

ln the
Capacity of

Title Period Organised at Sponsored by National/
lnternationalFrom To

13. Length of service over and above the relevant minimum teaching experience required for a given cadre [Max 10

Credit Points since last
Sl. No. Current cadre Experience in Current Cadre Over and above teaching experience

16. PG Dissertation Guided 10 Credit Points since last

sl.
No.

Title of
Dissertation/Proiect

DepartmenU

lnstitute
Name of

student[sl
Co-Supervisor[s],

if any
Year

7. UG Disserlation Guided [Max 4 Credit Points since last

st.
No.

Title of Dissertation/Project DepartmenU
lnstitute

Co-Supervisor[s], if
anv

Year
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18. TexUReference Books Published on relevant subjects from reputed internationalpublishers [Max 18 Credit Points

since last ,t ull t9u9r

SI,

No.

Author(s) Year of
Publication

Book Title ISBN/ISSN No. Publisher

19. TexUReference Books Published on relevant subjects from reputed national publishers or book chapters in the book

ted international 6 Credit Points since last

sl.
No.

Author(s) Year of
Publication

Book
Title

Title of
Chapter,

if any

Page No.
(if reqd)

ISBN/ISSN

No.

National /
lnternational

Publisher

From To

20. Siqnificant Outreach lnstitute Activities [Max 4 Credit Points since last promotion

Sl. No. Nature of Activity Activity Title Department /
lnstitute

Period Sponsoring
Agency (if any)From To

21. Fellow IEEE, FNA, FNAE 0 Credit

Sl. No. Academic/ Professional Body Membership lD Period

From To

22. Placement % (Only for the placement cell officers/Faculty in-charge of Placement) (since last promotion)

ent % above 85%, max 20 Placement % from 75- max 0

Sl. No, In the Capacity of lnstitute Year Placement %age

23. Any other relevant information:

To claim credit points in different categories, enclose relevant documents with self-attestation.
24. There are ... ... ....number of enclosures with ...... pages attached

along with this form.

Declaration
I hereby declare that the information furnished above is true to the best of my knowledge and belief. lf at any time
it is found that I have concealed any information or have given any incorrect data, my candidature/ appointment,

may be cancelled/terminated, without any notice or compensation.

Date:

Place: [Signature of applicant with date]
(Only in Hard Copy)
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