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Terms and Reference for the post of
ENVIRONMENT And FORESTRY SPECIALIST

1) Background
Maharashtra Institution for Transformation-MITRA is formed by Government of

Maharashtra, vide Planning Department GR dated (1" November 2022. The main

function of Mitra to, design policies, plans and g
development and heading the State towards achieving the goal of US $1

uidelines for various Department of

GoM, for

trillion economy. Mitra has taken an initiative in strengthening disaster preparedness

and mitigation, a part of this, taken a project, Maharashtra Resilience development

program (MRDP)

frequently observed to hap
in Environment Studies is required to boost the ideas to be implement in these

The overall objective of the Project is to reduce risk of flood
pen in Kolhapur and Sangli Districts. The post of Specialist

districts under the Project.

2. Objective

The overall objective of hiring an Environment Specialist is to assist the PMU
=rd in: (a) Preparing and coordinating the preparation of environmental assessments
=nd associated Environmental Management Plans for sub-projects, (b) Ensuring
integration of the findings from such assessments into the designs/Detailed Project
Reports and incorporation of the EMPs into the Bidding Documents, (c) Organizing
and leading the delivery of orientation/training/capacity building events, (d) Monitoring
the implementation of the Environment Management Plans and coordination with the
line departments/agencies in the management of the project in line with the

Environment and Social Management (e) Documentation of environmental (including

health and safety) aspects.

3. Duties and Responsibilities
The Environment Specialist needs to ensure that the preparation/design and

implementation of all project activities are fully aligned with the state’s regulations and
that all systems, procedures, directions and guidance advocated therein are diligently
applied/followed in the project as well as appropriately documented/reported. The
specific role and responsibilities of the Environment Specialist will include (but not
limited to): a) Assessment of the actions needed for environmental, health and safety
management. b) Appropriate application of environmental, health and safety aspects
to all the activities and works under the project (under execution and those to be

prepared for the upcoming phase). c) Lead/prepare and work closely with other



consultants/line departments to undertake the environment assessment for sub-projects,
as required, and coordinate with the competent/regulatory authorities for obtaining the
clearance/permits, as required for the various sub-projects/activities. d) Lead and
support the preparation and implementation of sub-project specific Environment
Management Plans (EMPs) for civil works and activities under the project. e) Liaise
with the PIUs and other implementing agencies/stakeholders and provide necessary
advice on environmental, health and safety matters. f) Wherever violation of
environmental regulations is spotted, ensure that appropriate corrective actions are
taken promptly. g) Conduct periodic site visits to ensure that projects/activities being
implemented are in line with the requirements laid out in the agreed environment and
social instruments/documents and in accordance with policy/regulatory/administrative
requirements of Mitra h) Generate analysis/reports to enatle proper, informed decision-
making in the environment management vertical, This would include assessing over-
al' progress of various sub-projects/project activities against environmental parameters,
major environmental issues encountered/addressed, record of accidents/incidents, etc.
Review deliverables submitted by the PIUs and other consultants and provide

i)
comments/suggestions on environment and social aspects/issues within 5 to 7 warking
days (or earlier in case of time sensitive tasks). j) Prepare Terms of Reference for
environment related activities or studies required and provide inputs for other
assignments, as and when needed. k) Report to the PMU/Project Director on a regular
basis and advice on environmental matters relevant to Environment and Social
Management, including the actions needed under the Health and Safety Action Plans.
) Liaise with PIUs for organizing capacity building and training/learning activities. m)
Provide up to date training and lead capacity building events on environmental issues
to support the state PlUs, line agencies and other entities involved in project execution.
n) Monitor/support disclosure (in line with the World Bank’s Policy) and dissemination
of reports/documents in a timely manner. 0) Keep Project Director informed and
updated on the environmental performance of the project and give appropriate advice
on the type of management decisions warranted in prevailing circumstances. p) Shall

diligently perform/implement/execute other work/tasks assigned by the Project Director

4. Qualifications and Experience

ESSENTIAL: Master’s Degree in
Planning/Environment

Environment/Environmental

Science/Ecology/Forestry/Environment Engineering. OR PG

diploma in forestry / conservation of forest / Wildlife and Similar
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7. Status

DESIRABLE: Persons w
- ersons with Ph.D., additional qualifications, Research experience,

ublished papers a - y _
P papers and post qualification experience in the relevant field would be

Yrelerre ) ( \
preferred. Ph.D. from reputed university shall be given additional weightage.

Essential Post-Qualification Experience

- S 154 . ) . . . . .
Should have 15+ vyears post qualification experience in relevant assignments in

Environment and Social Safeguards and Forestry
Preferred Experience
(a) Retired Officer from, Central or State Government department of environment
Forests or Similar.
Sound knowledge of World Bank's Safeguards Policies, the Environment and
Social Framework
(c) Experience of working on externally aided/funded projects.
A reasonably high level of written and verbal communication skill with
proficiency in Marathi speaking

(d)

5. Age and Remuneration
"ot less than 45 and not more than 60 years/ Retired Govt. Officers shall

e regulated as per GoM General Administration Department GR Dated 10 June

lowances:- Travel Expenses for Travel on work assignment / office order,

Age -

2025, Al

will be reimbursed as per entitlements to Government of Maharashtra officers

equivalent grade.
Remuneration - 3 lakh INR per month. In respect of Retired Central / State

Government employees Remuneration shall be regulated as per GoM, General

Administration Department GR dated 10 June 2025
Duration of Contract and Leave entitlements - 11 Continuous Calendal Months

(2) 1.5 leave will be credited, months after completion of 1 month’s service.’

Which is cumulatively added up to maximum limit of 16 in a tenure of 11 months.

6. Duty Station

Mumbal and Maharashtra

It is a full-time engagement and Consultant shall not take up any other

assignment during the period of consultancy. The engagement of consultants at
MITRA is of a temporary nature and MITRA can terminate the contract at any

time without prior notice and without providing any reason for




