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Institute of Hotel Management, Catering & Nutrition, Pusa, New Delhi-110012
(An Autonomous Body under Ministry of Tourism, GOI)
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fefaa YdAT/Vacancy Notice
Y "earearar, "ugie ARA-Ue-9eldd URIAE” varn "wav 4o e & wrd ug & fw sideq smfd o

Division Clerk ™.

“Assistant Lecturer-cum-Assistant Instructor’& “Upper

i il gl Bt W Educational and other mm
Name of the post No. of Posts Scale of Pay Qualifications Age Limit
SRS (RIT)/Lecturer g/ Total QAT ddd 7 | fhul graar una ayiaeed / 9RE 1
(Permanent WPost =02 Td da AT anfa / o & \ids ok ar QT@QI
& 3ER/ Pay (+)
EN- EWS-01
(((}OBC-Ol) ) Matrix level 7as | glcqd URmEE  / offdwr weew
per 7" pay Bed Udye / oid WRINE /U
commission. war / U faym # guiee e
/ UUidia@e 9 9 &1 e
P AAHY JAAH 558 B B
Y 1 39 GHFE IS 4
(i) TfivaTEid o1 eeETEE
a9g H: I
(i) CSHIEE gW1 SrMfed TR
i
(i) o T R € gw
S U WM Al
(v) TG w1 Rfed o= W 0"03'2g§3ﬁ
fayfdenen ¥ Jeg @ I™E: W o
(v) GOl ERT HIFGAT W S8 /| 40 Years as on
e/ Sirs fayfaarerm) 01.03.2023
(vi) TSy &RT Argar wi faeef
fyfdeem/dem@ @1 AP | (Upper age
%}ﬂ/%rvﬁml limit is
i arygan: relaxable up
dQﬂS‘ iRyl to 3yearsin
ayr case of OBC
A HJHd : andup to 5
Ad PR BR gled fwdc | yearsin case
03 Fefar THmE , Tensdids of
We &8 3w féepa ugepwe , | departmental
ga U foyfdeem 9 deg | candidates &
WM 4 YA Al 1 gH%e | employee of
(ot ®R P PPy H) & U F | othergovt.
®H ¥ $9 5 (UE) gy o feor | Department)

344l
7

T Y BH 7 UA B HA M
(g SR S @ @) Rmd 3
®R / fRea o1 3899 IR 3t 4ok
& oHlicd ®led & fagw
gﬁrwﬂawmaﬂwm
|

Post Graduate in Hospitality/Tourism
or MBA from a recognized
University/Institute.

And(+)
Full Time Degree/Full time three
years Diploma in Hotel
Administration/Hospitality
Management/Hotel
Management/Hospitality
Administration/Culinary Arts/Culinary
Science with minimum of 55% marks
in aggregate or its equivalent grade
from:
(i) NCHMCT or NCHMCT affiliated
institute: OR




(ii)An institute approved by AICTE. OR
(iii)An institute approved by the State
Board of Technical Education. OR
(iv)An Institute affiliated to University
duly recognized by UGC:OR
(v)Central/State/Deemed to  be
University recognized by UGC. OR
(vi)Equivalent degree/diploma of
foreign university/institution
recognized by AlU.

Desirable Qualification:

PhD Degree.

AND

Essential Experience:

At least 5(five) years teaching
experience in the grade of Assistant
Lecturer or equivalent (at UG level
program) from an institute affiliated
to National Council for Hotel
Management & Catering
Technology/AICTE/State Board of
Technical Education/Recognized
University.

OR
At least 7 years total experience
(Teaching and Industry together)
including 3 years experience in
Teaching/Training of a 3 star/Heritage
or above category approved hotel.
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Post Graduate in Hospitality /
Tourism or MBA from a recognized
University / Institute.
And (+)
Full time Degree / Full time three
years Diploma in Hotel
Administration / Hospitality
Management / Hotel Management /
Hospitality Administration / Culinary
Arts / Culinary Science with
minimum of 55% marks in aggregate
or its equivalent grade from:
(i NCHMCT or NCHMCT
affiliated Institute. OR
(ii) An Institute approved by
AICTE. OR
(iii) An Institute approved by
State Board of Technical
Education. OR
(iv) An Institute affiliated to
University duly recognized
by UGC. OR
(v) Central/State/Deemed to be
University recognized by
UGC. OR
(vi) Equivalent degree/diploma of
foreign  University/Institute
recognized by AIU.
Desirable Qualification:

1. PhD Degree.

2. Six  Months  working
experience in a 3 star or
above category hotel.

Mandatory Qualification:
Candidate should have qualified
NHTET with prescribed percentage
conducted by NCHMCT.

Category B
Full time Bachelor’s Degree in
Hospitality / Hotel Administration /
Hotel Management / Culinary Art
from a recognized University /
Institute securing not less than 55%
marks in aggregate and at least 2
years  of  hospitality industry
experience and also should have
qualified NHTET with prescribed
percentage, conducted by NCHMCT.

Common clauses for Category A &
B

1. The period of service rendered
as a teacher at UG and above
level of Hospitality on contract
basis (full time) shall be
reckoned as valid experience
for above purpose.

2. Those having Ph.D degree in
Hospitality related subjects
from recognized University /
Institute after above prescribed
qualification, need not to
qualify NHTET.
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Selection Process-

1. For the Post of “Lecturer” - Written test will be conducted by the Institute in Offline mode to shortlist the
candidate, the shortlisted candidate will be eligible to take the “Teaching Skill” test in both theory and practical in
all core Hotel Management areas.

2. For the Post of “Assistant Lecturer” NHTET score/PHD weightage and Skill Test will be conducted by the

Institute.

3. For the Post of “U.D.C.” there will be a written test conducted to shortlist candidate, the shortlisted candidate will
be eligible for computer proficiency test ( M.S. Office & Tally) Final selection will be made by collating the merit

of written and computer proficiency test.
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The application form in the prescribed format is available on the Institute’s website-
www.ihmpusa.net. :
The application form will be filled on-line and after that it is mandatory to send the copy of this
filled additional application form along with all the certificates and documents to the institute by the
due date and time i.e. 14.04.2023 at 5:00 PM. No application form will be accepted after the due date
and time.
It is mandatory to send the application form through both on-line and offline (including certificates
and documents). Application form sent through any one medium will not be accepted.
Online Application Processing Fee:- For UR/OBC/EWS candidates-Rs.1,000/-
Payment can be made through Canara Bank link-IHM RECRUITMENT FEE placed in our website
www.ihmpusa.net
The above post carry usual allowance as admissible under Central Govt. staff stationed at Delhi. The
post is Non- Pensionable but the New Pension Scheme as per rules is applicable.
Person already in employment with Government, Semi-Government, Autonomous Body etc. should
apply “Through Proper Channel” or produce “NOC from their present employer at the time of
document verification.
The OBC caste certificate and GEN-EWS certificate should be made after the date 01 April 2022, the
certificate made earlier will not be accepted and the application form will be rejected.
Incomplete application form will be rejected.

10. No TA/DA would be paid to the candidates for appearing in written test/skill test/interview.

11.

The competent authority reserves the right to reject/accept any application at any stage and fill/not
fill/partial filling of the vacancy without assigning any reason(s).
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