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INDIAN INSTITUTE OF INFORMATION TECHNOLOGY KOTA

SPL-269, RIICO Industrial Area Kuber Extension, Ranpur, Kota-325003, Rajasthan
Ph: 0141-2715071, E-Mail: office@iiitkota.ac.in

Advt. No.: llITK/Recruitment/2025/01 Date: 01.03.2025

ADVERTISEMENT FOR RECRUITMENT OF FACULTY

Indian Institute of Information Technology Kota (I1IT Kota) is an Institute of National Importance established by an
Act of Parliament in Public Private Partnership (PPP) Model under the Ministry of Education, Government of India.
The Institute invites online applications from meritorious and highly qualified Indian nationals including the Persons
of Indian Origin (P10s) and Overseas Citizens of India (OCIs) for the faculty positions (under Four-Tier-Faculty-
Structure). Guidelines for reservations as per Government of India Norms will be followed.

Name of the Post (s) UR |OBCNCL| SC ST Ews | rotlvacant | pp
positions

Professor (Level 14A) 01 00 00 00 00 01
Associate Professor

(Level 13A2) 01 00 00 00 00 01
Assistant Professor
Grade-I (Level-12) 04 01 00 00 00 05 01
Assistant Professor 06 04 02
Grade- Il (Level 10 and 04 (including | (including | (including 02 18
Level-11) 2 backlog) | 3backlog) | 1 backlog)
Total 25

Note I: The advertisement will be governed by IIT Kota faculty Recruitments Rules - 2022 (four-tier flexible faculty
cadre Structure) as recommended by MoE, Gol vide its letter number F.No. 68-2/2016-TS.1 dated 28.10.2022 and as
adopted and approved by ninth Governing body vide agenda item no. 9-3.10. As such relevant instructions issued by

MoE till the date of interview will be applicable to this recruitment process.

Note I1: Since all the posts are to be filled- in by open advertisement only, internal candidates aspiring for higher
posts/Pay Levels/Higher Cadre may also apply through online portal only subject to fulfilling eligibility criteria.

Note I11: Positions of Assistant Professor Grade-1l at Level 10 and Level 11 are on contract.

Prescribed minimum qualifications and experience:

The Institute has adopted recruitment rules for faculty posts under four tier flexible cadre structure in I Ts circulated
vide MoE vide F.No. 68-2/2016-TS.1 dated 28.10.2022 and MHRD (now MoE) vide F.No. 27-11/2011/TS.1 dated
23.04.2014. As such candidates are advised that before applying for the aforesaid posts may go through the aforesaid

rules appended below:
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L. Detail of Educational qualification and experience required for the posts
Designation, Pay Band Essential Relevant Other essential Additional Desirable
and Academic Grade pay | Qualification | Experience requirements requirements
Assistant Professor Grade- | Ph.D. None None One publication in an
Il (PB - 3 with Grade pay of SCI Journal.
Rs. 6000/-) corresponding
Pay Level 10 in 7th CPC
pay matrix.
Assistant Professor Grade—Il | Ph. D. 01 year. One paper accepted for | Two papers in SCI
(PB - 3 with Grade Pay of Rs. publication in SCI Journals or one
7000/-) corresponding Pay Journal. patent; may be based
Level 11 in 7" CPC pay on Ph.D. work.
matrix.
Assistant Professor Grade—I | Ph. D. 03 years after 02 papers in SCI One Ph.D. supervision
(PB - 3 with Grade Pay of Ph.D. or 06 years | journals outside Ph.D. ongoing; 01 Patent;
Rs. 8000/-) corresponding total (not counting | work. One ongoing Experience in industry
Pay Level 12 in 7th CPC Ph.D. enrolment | sponsored project for or R&D lab of repute;
pay matrix. period) after candidates from M.Tech, M.Sc. or
obtaining M.Tech | academia. Two B.Tech. Project
degree. experiments or supervision on live
computational projects | industrial problems.
added to teaching
laboratories where
appropriate.
Associate Professor Ph. D. 06 years after 04 papers in SCI 01 or more patents;

(PB - 4 with Grade Pay of
Rs. 9500/-) corresponding
Pay Level 13A2 in 7th CPC
pay matrix.

Ph.D. or 09 years
total (not counting
Ph.D. enrolment
period), out of
which 03 years
should be after
Ph.D. Three Years
at the level of
Assistant
Professor with
AGP of 8000/- or
Equivalent in a
reputed university,
R&D Lab, or
relevant industry.

journals after Ph.D.
guided as sole or
principal supervisor plus
one continuing. Two
projects ongoing or one
ongoing plus one
completed. Two
experiments or
computational projects
added to teaching
laboratories where
appropriate. Academic
outreach activity
equivalent to two self-
financed short term
Ccourses.

Supervising two or
more Students for
Ph.D.; Strong Liaison
with industry;
Offering courses
through application of
ICT.
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Designation, Pay Band Essential Relevant Other essential Additional Desirable
and Academic Grade pay | Qualification | Experience requirements requirements
Professor (PB - 4 with Ph. D. 10 years after Two Ph.D. degrees One or more patents,

Grade Pay of Rs. 10,500/-)
corresponding Pay Level
14A in 7th CPC pay matrix.

Ph.D. or 13 years
total [not counting
Ph.D. enrolment
period] out of
which 07 years are
to be after Ph.D.;
At least three
years to be at
Associate
Professor level in
an institution of
repute.

guided in Career as sole
or principal supervisor.
The following during
the past 04 years;

(i) 03 papers in SCI
journals;

(ii)One High value
sponsored or
consultancy project
(iii) Academic outreach
activity equivalent to
two self-financed
courses offered as
coordinator and main
teacher; (iv) Two
experiments or
computational design
projects added to
teaching laboratories
where appropriate.

Supervised more than
three students for
Ph.D.

Preparing E-Learning
Material. At least one
self- Financed short
term course offered
every year. Strong
liaison with industry.
Offering significant
support to Institute
management; High
value sponsored or
consultancy projects.
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II.  Eligible degrees and Specializations
The areas of specializations, inter alia, of various departments include the following, but not limited to, as given
below:

SN | Department Minimum educational | Ph.D. /Desirable Specialization

qualification

1. | Artificial Intelligence | PhD in Engineering/Sciences | Artificial Intelligence, Data Engineering, Data
and Data Engineering | in relevant area. Science, Machine Learning or relevant area.

2. | Computer Science and | PhD in  Engineering in | Computer Architecture and Organization, Software
Engineering relevant area. and Systems, Computer Networks, Algorithms,

Theoretical Computer  Science, Cyber-Physical
Systems, Database and Data Mining, Artificial
Intelligence, Machine Learning, Natural Language
Processing, Information Security, Data
Science, Computer Vision and Robotics, Image
Processing, Distributed and Parallel Computing,
Quantum Computing, Blockchain Technology, and
related areas of above.

3. | Electronics and | PhD in Engineering in Microwave Engineering, RF Circuits and Antenna,
Communication relevant area. Wireless/Mobile/Optical Communications,
Engineering Speech/Image/Signal Processing, Computer Vision,

Embedded/ Control/ Intelligent/Cyber-Physical
Systems, Analog and Mixed Signal Design,
Microelectronics & Nano-electronics, VLSI
Architectures, VLSI System Design/Testing, Game
Theory and related areas of above.

4, | Humanities For English Technical Communication, Communication Skills,
Management and | M.A. or equivalent in English | Technical writing and presentation, Professional
Applied Sciences / Technical Communication development.

Ph.D. in relevant area.

For Management Financial/Marketing/HR/  Business  Analytics,
MBA or equivalent in the | Financial Technologies, Innovation and Design
relevant discipline. Thinking, Product Development and Management,
Ph.D. in relevant area. Entrepreneurship.

For Mathematics: Applied Mathematics, Algebra, Combinatorics and
PG degree in Mathematics or | Graph theory, Mathematical Analysis, Modelling
relevant area. and  Simulation,  Optimization = Techniques,
Ph.D. in relevant area. Probability and Statistics, Engineering Mathematics,

Game Theory.
Note: Industry relevant experience in respective field is desirable for all positions
ITI. Benefits provided

IIT Kota makes every attempt to help faculty members settle in their academic role and to grow professionally. The
Institute offers a number of benefits to faculty members as per Institute rules/INIIT (PPP) Act and Statutes.
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IV.

Procedure for selection of Faculty in the institute

The procedure as laid down in the Statues, MoA & Rules of the institute shall be followed for selection of
Faculty in the institute. The composition of the Selection Committees is also to be as provided in the Statutes,
MoA & Rules of the T Kota.

VI

There would be no automatic migration to four -tier flexible faculty structure.

Any change of the Grade Pay under Four-Tier will be purely through Selection Committee.

There would not be any career advancement, rather all positions will be filled through open
advertisement and on the recommendations of duly constituted Selection Committees

Those who do not fulfil the essential qualification, relevant experiences and other essential
requirements as mentioned above, however, will continue in the present grade;

Any additional academic criteria as approved by the BoG has to be used in conjunction with the
Recruitment Rules for the faculty posts under four- tier flexible faculty cadre structure.

[Ref. Ministry of Human Resource Development, Government of India. (Now MoE) Department of Higher
Education F.N0.27-11/2011 Ts.1 dated 23" April 2014.]

Non-refundable Application Processing Fee —
Each application must be accompanied by non-refundable application processing fee as follows:

Rs. 1500/- for UR/OBC-NCL/EWS.
Rs. 750/- for SC/ST/Women/PwD.

Candidates desirous of applying for more than one post should submit separate application for each post along
with requisite application fee. The envelope containing complete application should be super scribed as
“Application for the POSt Of........cccviiiiiiiiii e ” and must be sent to Registrar,
INT Kota, SPL-269, RIICO Industrial Area Kuber Extension, Ranpur, Kota-325003, Rajasthan within 15 days
from closing of online recruitment portal.

Instructions to the Applicants:

1) Applications received through the ONLINE RECRUITMENT PORTAL only will be considered.

2) Candidates applying for more than one post/department have to submit separate application form for each
post.

3) For each of the qualifications, professional experiences, achievements, etc., documentary proof in theform
of self-attested photo-copies are to be attached with the application and original document is to be produced,
if called for interview.

4) The original documents must be produced at the time of interview and at the time of joining.

5) Incomplete application without necessary enclosures will not be accepted.

6) Copy of the category certificate (OBC-NCL / EWS / SC/ ST) issued by the competent authority must be
attached. In case of OBC-NCL/EWS candidates, the certificate must be issued on or after 1% April, 2024.

7) The person with disability (PWD) shall be required to submit the Disability/Medical Certificate in the
prescribed form issued by the Medical Board concerned for the purpose of employment as per Government
of India norms at the time of presentation/interview. The benefit of reservation shall be as per GOl norms.

8) The appointment against EWS category shall be provisional and is subject to the Income and Asset certificate
being verified through the proper channels and if the verification reveals that the claimof belonging to EWS
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9

is fake/false, the services will be terminated forthwith without assigning any further reasons and without
prejudice to such further action as may be taken under the provisions of the Indian Penal Code for production
of fake/false certificate.

The Income and Asset Certificate issued by any of the authorities mentioned in the prescribed format shall
only be accepted as proof of candidate’s claim as belonging to EWS. For candidates to be considered under
EWS Category, the EWS certificate issued on or after 1st April 2024 shall be considered for reservation,
whose family has gross annual income below Rs. 8.00 Lakh (Rupees Eight Lakh only) for the financial year
prior to the year of application. Also, persons whose family owns or possesses any of the assets as mentioned
in DOPT, Govt. of India OM No0.36039/1/2019-Estt (Res) dated 31st January 2019 shall also be excluded
from being identified as EWS, irrespective of the family income. The EWS certificate must be produced in
the prescribed proforma [Refer Annexure - F].

10) The eligibility, qualification, experience and requirements for the posts notified shall be governed by the

11)

guidelines issued by MoE (erstwhile MHRD) letter no. F.N0.27-11/2011- TS. 1, dated 23.04.2014.

Period of probation and age of superannuation: Other than the posts on contract and subject to the provisions
of the Act and the Statutes of IIIT Kota for all appointments to posts under the Institute shall be made on
probation for a period of one year. On completion of probation period the appointee, if confirmed, shall
continue to hold his/her office subject to the provisions of the Act and the Statutes, until the end of the month
in which he/she attains the prescribed superannuation age. However, the appointing authority shall have the
power to extend the period of probation of any employee of the Institute for such periods as it may deem fit.

12) The vacancies advertised are indicative and subject to variation at the time of interview. The Institute

reserves the right to fill or not to fill any of the vacancies advertised. The Institute reserves the right to
reject any or all applications without assigning any reason.

13) Applicants are responsible for correctness of information furnished by them in application forms. In case, at

a later stage, any of the information furnished by them in the application forms is found to be incorrect /false
the candidature/appointment of such candidates will be liable to be cancelled/terminated.

14) Applicants should take due care while filling online information for different positions. Application once

15)

16)

17)

18)
19)
20)

21)
22)

submitted online cannot be altered/resubmitted, under any circumstances, and will be considered final.
Further, no request with respect to making changes in any data/ particular entered by the candidate in
the online application will be entertained, once the application is submitted successfully. Therefore,
please keep all data/details ready before you start filling up the application online.

The Screening Committee shall short-list the eligible and deserving candidates, to be called for interview
from amongst the applicants, based on specialization and availability of candidates in accordance with
requirements of the departments. In doing so it shall not be bound by the options exercised by the applicants.
Mere fulfillment of minimum qualification and experience requirements for the post does not entitle the
candidate to be called for an interview. The Institute reserves the right to restrict the number of candidates
for interview to a reasonable limit, on the basis of qualification and experience higher than those prescribed
in this advertisement.

The Institute reserves the right not to fill up the posts, cancel the Advt. in whole or in part without assigning
any reason and its decision in this regard shall be final.

No interim queries regarding interview / selection process will be entertained.

Canvassing in any form will lead to rejection of application form.

Decision of the Selection Committee and the Board of Governors of I1IT Kota with respect to the selection
process is final.

Legal disputes, if any with 11T Kota are restricted to the jurisdiction of Kota Court only.
Person employed in Govt./Semi-Govt./Autonomous/PSU should also apply online and send the print out of
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23)

24)
25)

26)
27)

28)

29)

completed application form along with all the relevant supporting documents and transaction slip with date,
duly self-attested, THROUGH PROPER CHANNEL. Candidate may produce the NOC from their
organization at the time of interview with an unambiguous certificate that (i) no vigilance case is
pending/being contemplated against him/her. (ii) the applicant will be relieved within one month of receipt
of appointment offer, if he/she is selected. List of Major/Minor penalties, if any, imposed during the last 10
years may be asked to submit at any time. Such persons are also advised to send an advance copy of their
application, if applicable.

Candidates must ensure before applying that they are eligible according to the criteria stipulated in the
advertisement. If the candidate is found ineligible at any stage of recruitment process, he/she will be
disqualified and their candidature will be cancelled. Hiding of information or submitting false information
will lead to cancellation of candidature at any stage of recruitment. The Institute reservesthe right to reject
any application without assigning any reason whatsoever.

Reservation will be applicable as per Government of India norms.

Institute reserves right to cancel the recruitment process at any point of time and no candidates may claim
any right for appointment.

Candidates are advised to check/visit institute website regularly for any further update on recruitment
process. If there is any corrigendum/addendum it shall only be published on institute website

The Institute shall retain the documents/records of the candidates who are not selected only for three months
after the completion of recruitment process.

Last date for online submission of applications is 30 days from the date of publication of advertisement employment
newspaper. Thereafter no application shall be considered. The hard copy of the applications completed in all
aspects should reach the Institute within 15 days from the date of final submissionof online application
to the Institute.

In case of any difficulty, please email at: rectt.faculty@iiitkota.ac.in

For details, any update and application including corrigendum, addendum etc. please visit
www.iiitkota.ac.in.

Documents/Certificates:

The following Documents/Certificates are required to be brought in original along with one set of
photocopy, the Printout of the Online Recruitment Application and receipt/proof of Application fee
deposited in the bank at the time of presentation/interview, failing which the candidature would summarily
be rejected and candidate would be debarred from further participation in the selection process.

a. Matriculation/10"" Standard or equivalent certificate indicating date of birth, or mark sheet of
Matriculation/10" Standard or equivalent issued by Central/State Board indicating date of Birth in
support of their claim of age. Where date of birth is not available in certificate/mark sheets, issued by
concerned Educational Board, School leaving certificate indicating date of Birth will be considered.

b. Degree/Diploma certificate along with mark sheets pertaining to all the academic years as proof of
educational qualification claimed. In the absence of a particular Degree certificate, mark sheet of the
Degree program will be accepted.

c. NOC and experience certificates from the Head of Organization Departments for the entire experience
claimed, clearly mentioning the duration of employment (date, month & year) indicating the basic pay
and consolidated pay. The certificate should also mention the nature of duties performed/experience
obtained in the posts with durations.

d. Caste certificate by candidate seeking reservation as SC/ST/OBC-NCL/EWS in the prescribed Performa
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(as per Government of India format) only from the competent authority indicating clearly the candidate’s
Caste the Act/Order under which the Caste is recognized as SC/ST/OBC and the village/town the
candidate is ordinarily a resident of.

e. Physically Handicapped certificate in prescribed Performa (as per Government of India format) only
issued by the competent authority to Person with Disability for being eligible for appointment to the
post on the basis of prescribed standard of Medical Fitness.

f. Id Proof.

30) The Institute shall not be responsible for any error/omission/commission/suppression of any information
provided by the applicant knowingly or unknowingly while filling of the application form. In case the
applicant gets shortlisted/selected on the basis of incorrect forged/fabricated details, his/her candidature shall
by liable to be cancelled at any stage of recruitment or may be terminated during the tenure of service and
appropriate legal action under applicable law shall be initiated against such applicants. The Institute reserves
the right for alteration/modification/correction in this advertisement.

Note — I: The Data filled in online Recruitment Application shall be final. No subsequent request for
change of any data will be considered.

Note — II: The period of experience rendered by a candidate on part time basis, daily wages,

visiting/Guest faculty will not be counted while calculating the valid experience for short listing the
candidates for interview.

Note — I11: In case of any difference in Hindi and English version of advertisement the English version
will prevail.
Sd/-
Registrar
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