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A Senior Management Officer from CMMI Level 5 company

or Government Organization with an experience for minimum
15 years in relevant field.
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Director University/Institute
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A Senior Management Officer from CMMI Level 5 company

or Government Organization with an experience for minimum
10 years in relevant field.

M




%
%,
e g;r&%.
3. Perquisites "
('55) T sl & fag-—
SL. Post Salary per month Gross Allowance per month (in rupees) (including
No (in rupees) Transport Allowance, House Rent Allowance, Medical
8 | Allowance etc)
1. | Program 2 Lakh 1.5 Lakh
Director
:
2. | Additional 1.5 Lakh 0.75 Lakh
Program
Director

(=) @mﬁ’ﬁrw@ﬁﬁ$‘mz— HRE WP AT T
Wﬁ@aﬁ?ﬁmmaﬁﬁﬁafﬁwwmﬁw
gﬂﬁgﬁaﬁaﬁﬁaﬁﬁﬁaﬂﬂm/%ﬁ (Fixed Pay) T fAglROT
oo faT SR —

0) W%WWWWWWWWH&W%

Wﬁaﬁﬂrﬁmmﬂéﬂ/aﬁﬂ(mmpay)aﬁﬁmﬁl
(i) Wﬁﬂﬁﬂﬁéﬁ/éﬂ?(ﬁxed%y)&ﬁ?ﬁﬂﬁ%ﬂéﬂ?ﬂ@ﬁ%

Jergfy ergATY E B
(i) ﬁwamﬁwwwﬁaﬁwmml
(iv) W%WWWWM&#W@WW

Hﬁgﬁwﬂaﬁqﬁ'—rzﬁwmﬂaﬂﬂfﬁmﬁ,ﬁ%ﬁwa%

WWWWWW%WWE’WI

(v) ﬁﬁﬂfﬁmu?gﬁﬁ‘rgﬁwﬂﬂaﬁﬁmwm
ﬂﬁaﬂmwﬁ,ﬁﬁw&qﬁreﬁwmﬁapaymemﬁm
Ww(&ﬁmﬁ@aﬁqﬁf%@ﬁéﬂmww@m
éﬁ%ﬁﬂéﬂéﬂﬁﬁtﬁé?ﬁmqﬁaﬁwﬁqﬁgm
T8 BT |

O




4. fyaio @ ufear

(@) WWW%@WWﬁ%@WWWWW@H
frgT SRR GO UIe SEedl @ SR WX U uq [derd Smgw @
Segerdl ¥ U SoaETiE T iy e wed e geR 1 fear ST —

(h e g, ARETS — ey
()  omR g wfyg/yue wfue /e, o e - we
EUIRECES]

() oTR R GRa /vy wfed / Qe fenfier - ae
uq § oy T, IIRETs

(IV)  SI0, NIC, Jharkhand — HEE

(@)W%Wmﬂmﬁzﬁwmaw@ﬁa%wwww
Seaftag Y @ ad| fBear SR den Ay @ orE @ smele H
fmrr @ gRT A @ oAed O a) FatE anell T dfaer W
forior far ST |

5. PriTed @ T-deda) fuvg sele § ue W e @

Pyemifg B - |

(i) apgeft @) e fvrT @ gre PefRa sdr, draar Ud Srdd $F RO HRAl
arfard &1 |

(i) e |faer sl g |

(iii)aaﬁﬁwﬁwﬁﬁﬁos(qﬁ)aﬁ/esaéaﬁsﬂgwmw(ﬁﬁm
arg) @ fore Frfa famn S | fanriia s ad] @ el o o
qefrmial w1 o fedr @R wdvere el @ Refy d s-3
( —Eﬁﬁ)aﬁﬁma%m(ssaéaﬁaﬂgqmmﬁmﬁ)ﬁwﬂﬂﬁm
SFAE YTeT HY o ST A |

(iv)ﬁﬁ%ﬁwﬁﬁﬁmmaﬁgﬁwwmﬁsﬁmi

(v) raior <fiaT AT BN T TEE ER W W # fhd 7w @ f5E
HATATSI T IS ITaT A e BRI | Q,\




St *‘%‘s

(vi) FrRIRTE gerireiRal @ EPF areieT @ I EPF Act,1952 @ T&d Wage%"‘a\
ceiling limit B MR AT Y ®1 SITQT |

i) eI B B frg @ € Tmr @ e afier W PRe Program
Director 1 HRETS G¥HR B Agaa QT (Pay Level- 13) Ud Additional
Program Director B HRETS AHR & FU AR (Pay Level- 12) &
IFHT ATAT AT 2 BT | ,

wi) T offar o gfrad 14 A @1 sreREs s@er vd T
Sl @ argey afagfd sraer AT BT |

(x) WfIaT T PR Program Td Additional Program Director 3 WBETYd®
o1 (w) T @ T o gl @ T g e o A g A
HRBT 4 ¥ ifhd Salary @1 8 T (316 URTerd) & X A Annual
Increment 3TATRI BT |

x) afe faery amgaa @) srgerar # fod SRy wge affa of g8 udi
g & 5 o1g onweff vy W€l @ A S AfAfT Search and Selection
Committee @ ®U ¥ &/ ®Yd §¢ WA @ FoR H Icpte U1 0T
9 drer ff o wfen (G Rgma @ fIwe erdes gafda e
HR grel o) Afaferd €) @ HenehR @ AedE O RN 8g e o)
BT | |

(xi) wafd geTieRal & wrd vd Qi @1 Seog uRRre—1 § fear T
2| 9T T SMTTIEArEaR Sad adl § HEH har S w9 |

6. Mg &I gfpar .—

() D IHIER oY 3@0@0 P Online Recruitment Portal
(hitps://recruitment jharkhand.gov.in) T Online 3TTd@H WX | afdew &
ﬁﬁmq—oﬁ(ﬁmﬁ)zﬁmﬁmnw
https://recruitment.jharkhand.gov.in UX' Upload AT |

(a) ﬂ‘!iaﬁﬁsm QHTUT—-UH |

b) o Defe draar vd oy g | 9T it dwend /e
R A g gAT-uA |

) ot erwa W Gddg wem wR W fefa gmo-uE | O




(ii) omdes gob & wd W T 100/— HA <Y BN, FAEST A JAPIT B
Recruitment Portal YUY JUol&€] Payment Gateway P HRIH W Online [y

[# HYT-g —

(i) Fgfad daedl Ol 3ME0€l0 @  Online Recruitment  Portal
(https://recruitment.jharkhand.gov.in) UX g W HHTAR A # AT gerfIr

forar ST |

(i) =ET ufhar ® IRA e A R o ueR @ 88 g @ AMd A, o
forgfam oz S S & g A R W wRu ¥ faur @ e | e
2 dr el @ wgd B AR B, 919 eF Udl g @R &
afrr faw fovmT & oy QR e | ¢

(i) =ga @ ufear ¥ 89 arer falt ft Rarg /srgsear @1 Refa 9 faw f@wry
w1 favly sifom &

(iv) omded @ Sedl, wav Ud HemeeR & oy TE g 9 & R @ dR
H PBIg UFTER WIGR Tel [BAT ST |

(v) fod fawmr & o uel &7 G ger, "N d aavdedar R s
fRfeeal 1 g8 T BT AWBR YRIET B

(vi) W&ﬂmﬁwﬁﬁmﬁm@ﬁﬁaﬁém/maﬁﬂWﬁ@W|

(vii) effTergs emdes s’ @ offdd fafy & «rg Hs 3de WHR w8 fHar
STRATT | W) gegd SENCART o wels 9 ordr 8 b 9 sffom fafy & qd
AHET Ted AT o o |

(Viii) Online 3= R @ afferd ffr 25.10.2024 81T

Qﬁ\o%\"’dﬂ\

(Gt uardl =m)
Iv afxe,
fo fvrT, sTRYgvTs, 3 |




Job Description

PROGRAM DIRECTOR

Job Summary
The ideal candidate is someone who has deep knowledge of Government Policies, Procedures,

Processes, Standards and Guidelines. One who understands Technology, Quality Standards,
Information Systems’ internal controls framework, Software Engineering and business processes.
Experience in Finance Management and Financial Service Delivery Domain in the Government would
be an added advantage. Should have ability to analyse, derive feasibility and ability to foresee
requirements as per Government needs. Proficiency in developing mechanism for implementation of
IT, Project Management, works monitoring, deep knowledge of SDLC, software development
environment, IT Infrastructure, Server Management and Change Management. Should be able to
formulate Policies, Procedures, Processes, Guidelines, Standards and Standard Operating
Procedures. Should have good knowledge of English. Good ieadership quality, ability to take initiative
and should have good communication, presentation and other soft skills.

Distinguishing Characteristics

Preparation of future plan, enhancement in existing system and the preparation of detailed scopes
and objectives for which computer programs will be written to use data processing for administration,
management, control and other operations. Preparation of RFP and finalisation of RFP, vendor
management and other project lifecycle works. Should be able to manage the budget and finances
pertaining to Project(s) and Project Management Unit. Implementation of Plans, its monitoring, review,
follow-ups, support, among others.

1. Duties and Responsibilities

i.  Carrying out feasibility studies of proposals and making recommendations for formulation
of Policy, Procedures, Pracesses, Guidelines and Standards and to get approval from the
competent level.

ii.  Ensuring timely and within budget planning and development under the Agie
methodology, Configuration Management of IT systems, Change Management and
Quality Assurance.

il Interaction with the Development Team to understand software limitations, resolving their
problems, ensure testing for quality of software and deployment of the completed
software.

iv.  To ensure quality and timeliness of the project and to ensure post implementation
support.

v.  Shali be accountable for efficient and effective functioning and operation of Project
Managemeni Unit. ‘

vi.  Shall ensure Confidentiality, Integrity and Availability of the Information System.

vi, Coordination within various wings of the department/government, understanding their
needs & suggest actions thereon.

wiii. Monitoring the server management and to ensure robust internal control framework and
IT Security.

ix.  To monitor and ensure implementation of the project and to report it to the next level.

x.  Toensure helpdesk and support systems are working efficiently and effectively.

xi.  To make presentations before different stakeholders and to conduct training programs.
xii.  To ensure statutory compliance and compliance of iT Audit/ other global standards.
Xiii. Works assigned by the Department from time to time.
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ADDITIONAL PROGRAM DIRECTOR

Job Summary

The ideal candidate is someone who has deep knowledge of Government Poticies, Procedures,
Processes, Standards and Guidelines. One who understands Technology, Quality Standards,
Information Systems' internal controls framework, Software Engineering and business processes.
Experience in Finance Management and Financial Service Delivery Domain in the Government would
be an added advantage. Should have ability to analyse, derive feasibility and ability to foresee
requirements as per Government needs. Proficiency in developing mechanism for implemeritation of
I'T, Project Management, works monitoring, deep knowledge of SDLC, software development
environment, IT Infrastructure, Server Management and Change Management. Should be able to
formulate Policies, Procedures, Processes, Guidelines, Standards and Standard Operating
Procedures. Should have good knowledge of English. Good leadership quality, ability to take initiative
and shouid have good communication, presentation and other soft skills.

Distinguishing Characteristics
Preparation of future pian, enhancement in existing system and the preparation of detailed SCopes

and objectives for which computer programs witl be written to use data processing for administration,
management, control and other operations. Preparation of RFP and finalisation of RFP, vendor
management and other project lifecycle works. Should be able to manage the budget and finances
pertaining to Project(s) and Project Management Unit. Implementation of Plans, its monitoring,
review, follow-ups, support, among others,

1. Duties and Responsibilities

To assist the Program Director and/or the Department in the foliowing works-

i Carrying out feasibility studies of proposals and making recommendations for formulation
of Policy, Procedures, Processes, Guidelines and Standards and to get approval from the
competent level. '

ii. Ensuring timely and within budget planning and development under the Agile
methodology, Configuration Management of IT systems, Change Management and
Quality Assurance.

ii. Interaction with the Development Team to understand software limitations, resolving their
problems, ensure testing for quality of software and deployment of the completed
software.

iv. To ensure quality and timeliness of the project and to ensure post implementation
support.

V. Shall be accountable for efficient and effective functioning and operation of Project
Management Unit,

vi, Shall ensure Confidentiality, integrity and Availability of the Information System,

vii.  Coordination within various wings of the department/government, understanding their
needs & suggest actions thereon.

vii. Monitoring the server management and to ensure robust internai control framework and
{T Security.

ix.  To monitor and ensure implementation of the project and to report it to the next level.

X. Toensure helpdesk and support systems are working efficiently and effectively.

xi.  To make presentations before different stakeholders and to conduct training programs.
xii.  To ensure statutory compliance and compliance of IT Audit/ other giobal standards.
Xiii. Works assigned by the Department from time to time.
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