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APPLICATION FORMAT FOR THE POST OF JUNIOR RESIDENT(DENTAL)

1. Name of the candidate (In Block Letters):

r
2. Father's/ Hushand's Name: -

3. Date of Birth:

4, Apcason:; passport size
S CATEGORY (UR/ SC/ST/EWS/OBRC/PHY: ohotograph
6. Correspondence Address: with Telephone Not here

7. Permanent Address:

8 E-mail 1D
9 Valid Delhi Medical Council/ Delhi Dental Council Regn. No and dute!

10. Date of completion of Internship:

11, Academic Qualifications (BDS Onwards): Enclose attested photocopies of all Mark sheets & certificates

Exam Passed | Year of passing Board/ University Marks in % | No.of Attempts
12. Detail of work expericnce: Enclose attested photocopies of Experience certificates
Address of the organization and Designation From To
Declaration:

I solemnly declare that the above statements made by me, are true, complete and correct to the best of my
knowledge and belief and nothing has been concealed thereon. In the event of any information being found false or incorrect

or ineligibility detected at any point of time, my candidature shall liable to be rejected without any notice.

Date: (SIGNATURE OF THE CANDIDATE)

Name:

Mohile No.

E-mail ID

List of Encl:

1. Dae of Binh (Class- X Centificate)

L]

Delhi Dental Council Registration Centificate

b

Internship completion certificale

s

SUATOBCEWS/PH Cenificate issued by the competent authority (if upplicable)

$  Auemp! veriificates Copies of any other relevant documents.



i OFFICE OF THE MEDICAL SUPERINTENDENT
ACHARYASHREE BHIKSHU GOVT. HOSPITAL
MOTI NAGAR, NEW DELHI-110015

No. F.2 (652)/ABGH/Advt./JR/2021/P-11/ | Y9 Q pated; 0 3.0 3. 202 6

Advertisement Notice for Recruitment to the post of Junior Residents on
Adhoc basis in ABGH by walk in interview.

UNIOR RESIDENT
Sr. No. No. of vacant posts || Regular/Adhoc
1. 01 (Dental Department) l Adhoc

All eligible candidates who are interested for the same are requested to report at 09.30 to
11.00 AM on 10.03.2026 (Tuesday) at 3* floor, Conference Hall, ABGH, Moti Nagar along with
duly filed Performa annexed with this notice, a set of self-attested copies of all certificates,
Marksheets and two passport size photographs. Original certificates/documents are also

required at the time of interview for verification (list of documents is enclosed in application
form).

-

DATE OF INTERVIEW 10.03.2026 (Tuesday)
TIME OF INTERVIEW 11:30 A.M.
VENUE OF INTERVIEW Conference Room, ABGH

Eligibility Criteria for JR’s:

1. Qualification; - BDS Degree from a recognized university and must have completed

internship on or before 10.03.2026.

2. Candidate has not completed one year of Junior Residency in any recognized institution
including regular & Adhoc period.

3. Candidates, who have completed internship earlier than two years on 10.03.2026, shall not be
eligible.

4. DCI registration: - Candidate having registration with the other state dental council will be
allowed to appear, however, they will have to register themselves with Dental Council of India, if
appointed.

5. Age: - Maximum age on date of interview shall be 30 years for General Candidates, 35 years for
SC/ST and 33 years for OBC candidates.

6.

Tenure: - The initial appointment is for 89 days with may be extended till 01 year on the basis of

satisfactory work and conduct with one day bread after completion of every 89 days tenure. The
appointment is purely on adhoc basis.

7. Pay Scale: Pay level 10(Rs.56100-177500) plus allowances as admissible under rules.
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GENERAL TERMS AND CONDITIONS

3% seats shall be reserved for physically handicapped persons as per rules.
Number of the vacancies is provisional and subject to change without any notice.
OBC/EWS certificates issued from Govt, of NCT of Delhi shall only Pe accepted. .
OBC candidates who wish to be considered against the OBC vacz}.nmes.must have in
possession of valid Non-Creamy Layer Certificate for the current fma.lncml year.
EWS candidates who wish to be considered against the EWS vacancies must have in
possession of valid Certificate for the current financial year.

Candidates who wish to considered against reserved vacancies and/ or to seek
relaxation (s), must be in possession of relevant certificates (SC/STIQBC/EWS/Non -
Creamy Layer/ PwD etc.) issued by the Competent/ notified authority on or before
the date of interview.

In case of non-availability of candidates under SC/ST/OBC/EWS Category,
vacancies may be filled up from the General Category Candidates and vice versa for
89 days on Adhoc basis.

In case of SC/ST/OBC/EWS certificate reveals that the claim to belong to these
categories is fake/false/not relevant, services will be terminated forthwith without
assigning any further reason and without prejudice to such further action as may be
taken under the provisions of Indian Penal Code for production of fake/false
certificate.

The appointment and services will be governed under Residency Scheme of Govt. of
India.

Candidates if working anywhere on regular basis must produce NOC from present
employer.

No TA/DA will be paid to the candidates called for the interview.

Selected candidates shall be allowed to join within 07 working days from the issue of
the offer letter failing which the offer shall stand automatically cancelled. No
extension for joining will be considered.

All appointment shall be subject to medical fitness by the Staff Physician of ABGH

and verification of certificate of educational qualification /age/caste/submission of
valid DCI registration number.

Mode of selection will be through interview only.

Waiting list will be prepared if any, will be valid till next interview or till six months
from declaration of result whichever is earlier.

In case of any inadvertent error detected at a later stage the same will be rectified as
per rules.

Competent Authority reserves the right of any amendment or cancellation of the
advertisement.

Competent Authority reserves right to decide in case of any dispute with regard to
selection process.

The number of vacant posts may vary.

JRs are appointed for maximum period of 01 year, including previous experience, if
any.

Firstly, the list containing names of fresh candidates would be exhausted for
appointment as Junior Residents and the second list would be used only after that.

In case of number of applications is very high, the interview may be continued on the
next working days. The same will be informed to the candidates verbally by Board
Members on the date of interview at the closing time. No separate communication

e



a M will be made in this regard. . o
" 23. All the columns in application must be filled properly as incomplete application 18
44 liable to be rejected summarily.

! | 24. All the required certificates duly self-ttested by applicant must be attached with

| application. The candidates must carry their original certificates at the time of

/ interview to verify by Members of Selection Board. Please note that any discrepancy
pertaining to the documents may invite cancellation of offer of appointment as well
as legal action under the relevant provisions of Indian Penal Code (IPC).
Necessary/requirement  qualification for the post, all documents will be
scrutinized/checked/verified by members of interview board and by the Competent
Authority at the time of interview.

25. Applicants must report in Room No. 304, Establishment Branch, 3rd floor,
ABG hospital, Delhi at 9.30 A.M. 11.00 A.M. on the date of interview positively
to mark their attendance.

26. The decision of the Medical Superintendent will be final. In case of any legal dispute
the Jurisdiction of court will be Delhi/New Delhi only.

NOTE

1. Only those candidates will appear who fulfill the above criteria and have necessary

documents with them. Original Documents will also be required to be produced at the
time of interview.

2. All interested candidates are advised to download the application form annexed

below for appearing in Interview as no application form will be provided at the
time of interview.

Every care has been taken to prepare this advertisement whereas, if found any
discrepancies at any stage, this Hospital reserves the right to cancel/ restrict/ enlarge/
modify/ alter the advertisement/ recruitment process.

This issues with the prior approval of Competent Authority i.e., MS, ABGH.

(DR%. 3.B.PRASAD)

HEAD OF OFFICE

No. F.2 (652)/ABGH/Advt./JR/2021/P-11/ A Dated: & Q.03 2624
Copy to for further necessary action:-

1. PSto MS for information.
2. HODs Concerned.

3. Notice Board, ABGH.
4,

Programmer department of H&FW with the request to upload the same on
the website,

5. Nodal Officer (IT) ABG Hospital with request to upload the same on the hospital website.

6. Office Copy.
/ '\/\O
ROSON

HEAD OF OFFICE




